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VISION, MISSION AND VALUES 


A robust strategic framework was developed during The Govan Mbeki Municipality (GMM) 
Strategy Workshop which was held from the 9" to the 11'^ of November, 2016. and is 
highlighted below: 


To be a Model City and Centre of Excellence 


To serve our community by: 


Providing sustainable, quality services 


Enabling diversified local economic development and job creation 


Ensuring the financial sustainability of the Municipality 
Working together with our stakeholders 
Empowering our workforce 


Ensuring sound corporate governance 


Teamwork Collectivism, Synergies, Integration, Support 

Integrity Honesty, Professionalism, Trustworthy, Ubuntu 

Accessibility Decentralisation, Closer to Customer, Contactable, Reachable 
Responsiveness Reduced Turnaround Times, Acknowledgement, Feedback, Redress 
Accountability Taking Responsibility, Scrutiny, Compliance, Public Confidence 
Transparency Openness, Communication 


Creativity Innovation, Resourcefulness 





GOVAN MBEKI MUNICIPAL KEY STRATEGIC OBJECTIVES 


The Vision, Mission and Values are informed by the following Six (6) Key Strategic objectives, 
which the municipality intend to achieve and to be realised over the course of the 5-year term (and 
potentially continued beyond) : 


© 










To enhance revenue & secure financial sustainability 
Govan Mbeki 
Municipality — A Model 
City and Centre of 
Excellence 


(2) 


To provide sustainable services, optimise operations 
and improve customer care 


To facilitate and create an enabling environment for 
diversified local economic development, social 
cohesion and job creation 


(4) 


To enhance the capacity of human capital and 
deliver institutional transformation 


stakeholder engagement 


To develop spatially integrated, safe communities 
and a protected environment 


UTLANYELWE 
UKUKHULA 


To promote good corporate governance and effective 





CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 
COMPONENT A: MAYOR'S FOREWORD 2016/2017 


As the GMM Political Leadership that was elected on the occasion of the 3 August 2016 LOCAL 
GOVERNMENT ELECTIONS, we have indeed hit the ground running in the political management of 
the municipality and being administratively assisted by the capable administrative wing. We have 
introduced a new ethos of work ethics that which put our people first in line with the philosophy of 
Batho Pele and a Caring Government. 


ESS TALK, MORE ACTION 


This is the theme of this new political term, it is as simple as ABC but very powerful in terms of 
implementation. We have committed to be more service delivery orientated because that is our core 
business, nothingless. We are taking leadership of this municipality with humbleness and respect and 
we want to make a plea to our people that we should not be judged and compared with the previous 
leadership because we are different human beings. We humbly request to work with all of your 
goodselves in making this municipality a Model City and Centre of Excellence. 


| am humbled by the confidence that all the people have displayed in electing me as the Executive 
Mayor of the Govan Mbeki Municipality. On behalf of the people& movement, we would like to express 
our gratitude and appreciation to the people of this municipality for the election victory that you gave 
us on Ше 3" August 2016. 


This LESS TALK AND MORE ACTION MANTRA has henceforth featured more prominently in 
everything that we do. We have ensured that the municipal Service Charter becomes our strategic 
Road Map and have used it as our Compass for accelerated service delivery. More Action means that 
we have hit the ground running as we assumed the political governance of this municipality by 
ensuring that we intensify all service delivery imperatives. 


As Political CEO of this municipality, | have called upon everyone to roll their sleeves and perform 
their duties with more vigour, verve, dedication, commitment and Most importantly, with a high degree 
of PROFESSIONALISM AND PATRIOTISM. Like all ANC Leaders, | have extended an invitation to 
opposition political parties that they should join hands with me in making this municipality one of the 
best in the country in service delivery. 


While we know that opposition political parties have individual political mandates from their 
constituencies, what is critical is that we all have the constitutional and moral obligation and mandate 
to work for the good of all people of this area, Black, White, Coloured and Indian. 


In essence, | am saying that opposition political parties should not only criticize the ruling party during 
crisis situations and challenges, but should also contribute solutions to problems and applaud the 
good that the ruling party does. 


This is what | would refer to as Patriotic Criticism. We have invited opposition parties to join the 
peopleG contract to make sure all our people unite in a national movement of сопѕепѕиѕб It is 
politically true that áll power is a trust, we are accountable for its exercise that from the people, and 
for the people, all springs and all must exist6the ruling party in this municipality like in all municipalities 
where our people have given us power to rule, we will do that with humility, respect, commitment and 
passion. Indeed, the ruling party is humbled by the overwhelming support that our people have given 
to us to continue in the provision of services to everybody. 


This resounding victory is a clear sign of a Vote of Confidence that our people have given to us to 
change their lives for the better. In the spirit of working together, | would like to call upon all our people 
to suspend their differences for the sake of progress in this municipality. 


In particular, let me make a clarion call to the youth of this area to use their energy to improve their 
plight in the respective communities where they live. 


Those that are furthering their studies in different higher education institutions are humbly requested 
to use their acquired education in transforming the statusquo in the Govan Mbeki Municipal 
jurisdiction. 


| continue calling upon all the people in this municipality, from all walks of life to come and join me in 
intensifying service delivery through a public-private partnership collectivism which will encourage 
positive engagement between and among all stakeholders. 


This partnership will discourage whinjing and whining, complaining without contributing positive ideas 
in search of solutions. Indeed, all of us in this municipality have a greater responsibility of making this 
area a better place to live in, for ourselves, our children and their childrenG children. 


Our people should have confidence that they will indeed get help when they go to these offices. 
Municipal officials should feel proud that they are providing essential services to our people and they 
should perform their duties with humbleness, respect, love, care, and serious-mindedness. Of course, 
this is the backbone of my philosophy of LESS TALK BUT MORE ACTION. 


As a caring government, we are obliged to be a responsive government by sensitizing our 
departments to be as quick and responsive as possible to the needs of the people on the ground. We 
are not going to tolerate idleness, laziness, and lackadaisical attitude from anyone whatsoever. | have 
declared war against all these bad characteristics in the execution of public duties. 


We want to work hand in glove with the Municipal Manager and his Administrative Wing to enhance 
service delivery to the people of this municipality. We are well aware that in this administration, we 
have equally capable and qualified officials whose advice we will rely upon in taking prudent decisions 
and decision-making processes. 


As Elected Public Representatives, we have been granted this important and special opportunity to 
represent our people and we should not take it for granted. We should rise above the occasion and 
make it a point that we improve service delivery in our communities. 


| am putting a challenge to all of you: let& make it our foremost priority that we will provide quality 
service to our people. That all the issues raised in the wards will be attended to as a matter of extreme 
urgency. 


You have been placed in these positions as public representatives to serve the public, nothingless 
and nothingmore. 


If you fail this public service assignment, history will judge you very harshly. We have committed 
ourselves in ensuring that we deal with the Eskom Account as decisively as possible with a view of 
paying it up sothat we are able to concentrate on other service delivery imperatives such as water, 
sanitation, road maintenance, human settlements, employment, local economic development and so 
on and so forth. 


We are seriously committed in defeating the on-going challenge of sewer spillages in the municipality 
especially in Embalenhle-an unacceptable situation that keeps us awake at night. 


The Mpumalanga Premier Hon DD Mabuza has given clear political instructions that municipalities 
must ensure the provision of quality services to our people especially water and sanitation services. 
This call was emphatically reiterated by President Zuma in the State of the Nation when he spoke 
about the essence of local government in the country. 


We have also committed in solving all challenges related to electricity which is causing disturbances 
and frustrations to the daily living of our people. We are pulling all the stops in our endeavours to get 
a permanent solution to this and other related challenges. 


We have instructed all GMM Departments in particular the Technical Services, Planning and 
Development and Community Services Departments to up their ante as departments that are 
responsible for core service delivery in the municipality. 


We believe that the Departmental Plans that have been submitted will yield the desired and required 
results of improving service delivery to all our people. 


One year on after the Local Government Elections, the Govan Mbeki Municipality is facing a plethora 
of daunting challenges as elucidated above, but we are resolutely steadfast in our commitment to 
defeat these challenges because they are not insurmountable. 


We have implemented and adopted a radical approach in dealing with our situation and it is critically 
imperative that all the stakeholders should join forces with us and play a meaningful role through all 
the mechanisms that we have established including Operation Vuka Sisebente (OVS). 


Through the OVS, we intend to intensify stakeholder participation in the governance of municipal 
affairs thereby creating an awareness among our people that they should become part and parcel 


EXECUTIVE MAYOR 
NOLIQHWA FLORA MABOA-BOLTMAN 


COMPONENT B: EKECUTIVE SUMMARY 


1.1 MUNICIPAL MANAGER'S OVERVIEW 


| am pleased to present to the community of Govan Mbeki Municipality the first annual report of the 
new council as elected on the 039 of August 2016 which has been compiled in terms of section 121 
of the Municipal Finance Management Act of No 53 of 2003 for the purpose of: 


(a) providing a record of the activities of the municipality or municipal entity 
(b) providing a report on performance against the budget of the municipality or 


(c) promoting accountability to the local community for the decisions made 


The 2016/17 Financial year was a transitional year as it marked an end to the term of the council that 
was elected in 2011 while it ushered in a new term for the new council that was elected on the 039 of 
August 2016 and these changes did not only occur at the political helm of the municipality but also at 
the administrative wing as the term of the Municipal Manager ended during the same fiscal period. 


Further to this was the compliance by legislation in terms of section 25 of the Municipal Systems Act 
No 32 of 2000 that the new council was to within a prescribed period after the start of its elected term, 
adopt a single, inclusive and strategic plan for the development of the municipality. This report is 
therefore based on this IDP which was adopted by council through council resolution number 
A75/08/2016. 


Based on the mandate of section 25 of the Local Government Municipal Systems Act No 32 of 2000, 
the newly elected Executive and its management had to converge to determine the strategic direction 
of a municipality and evaluate the relevance of: 


e The vision, mission, strategic objectives and core values of their predecessors 
е The Integrated Developmental objectives and plans 
е Тһе organisational structure 


A strategic workshop was then held in November 2016 wherein the Executive and the top 
management developed a robust strategic framework which slightly amended the vision, mission and 
core values of the municipality for the 2017 1 2022 five-year period primarily because the 
predecessors vision was still relevant to the course of action together with the Key strategic Areas of 
which the report will comprehensively give a report into the processes and its conclusions. 


A credible 2017 1 2022 IDP was concluded and adopted by council jointly with the comprehensive 
report of the strategic workshop as the pillar of the development of the new IDP in May 2017 through 
resolutions number A51/05/201 7 for the IDP and A52/05/2017 for the strategic workshop report. 
Although this report is based on the reviewed IDP of the previous council of 2011, the two cannot be 
divorced as the 2016/17 IDP formed a critical literature review for the 2017 1 2022 IDP as the 
microscopic view into the future developmental goals of the municipality. 


The conclusion of these two pivotal documents in the 2016/17 fiscal period was an imperative 
milestone to be achieved for legislative compliance and proactive planning purposes. 


After the promulgation of the 2016 Local Elections results by the Independent Electoral Commission 
(IEC), the municipality successfully held its first council meeting as prescribed by the Local 
Government Municipal Systems Act 117 of 1998 on the 18" of August 2016 wherein all councillors 
took their oath of office, elected the Speaker of Council, the Executive Mayor, the Chief Whip 
appointment of the Members of the Mayoral Executive Committee and Chairperson of the Municipal 
Public Accounts Committee (MPAC) as per the stipulations of the Local Government Municipal 
otructures Act 117 of 1998. 


Subsequent to the new council inception meeting was the meetings whereby council established 
section 79 and 80 Committees, Ward Committees and Audit Committee. 


Based on the above, itis safe to report that all governance structures were established in the 2016/17 
financial year of which a total of 120 reports were tabled and resolved by council in the same financial 
year. 


A detailed index of all council resolutions is contained in this report. 


The statement of Financial Performance for the year ended 30 June 2017 reflects a deficit of R 621 
344 094.00 caused by the Expenditure that is above Revenue collected. Although the statement of 
changes in Assets reflects a positive net worth of R 2, 7 billion the negative cashflow gives the 
municipality the status of none financial viability considering that the deficit almost tripled in 
comparison to the previous year deficit. 


The over expenditure is mostly cited to the following challenges: 


Water losses 

Electricity losses that is above 5096 

Ghost vending and electricity theft 

Incorrect billing and none billing on properties that are not on the Financial Management 
oystem 


Despite the above challenges, the municipality still managed to sustain its Unqualified Audit Opinion 
for the 2016/17 Financial Year with reduced matters from 82 in the previous year to 77 matters. 


Because of its industrial nature the municipality continues to grow drastically through the migration of 
people from other parts of South Africa seeking employment, this growth is supported by the Survey 
conducted by the Statistics SA in 2016 where it shows the following growth patterns both in the 
population and households: 


294 538 340 031 45 493 3,3% 
83 8/4 108 894 25 020 6,0% 





Тһе above statistics suggest that by 2016 ап addition of 25 020 households had tap into the system 
of provision of basic services or rather increased further the demand for such services. 


Under these circumstances the municipality has managed to achieve the following service delivery 
levels: 





2011 2016 2011 2016 Number Growth 
23 365 22212 27,9% 20,496 26 8,396 
173 
885 1704 1,196 1,696 24 5,996 
201 
1 519 726 1,896 0,7% 25 6,2% 
813 
7 884 5487 9,4% 5,0% 27 7,1% 
417 


As much as the above statistics paints а positive picture in service delivery compared to other 
neighbouring municipality however massive investment is needed towards the refurbishment of the 
existing infrastructure which has aged and cannot contain the demand which continue to increase 
without increasing the capacity of the current infrastructure and this is not limited to the pump stations, 
Waste Water Treatment works and electrical sub-station but it also extend to Roads and Storm water 
and waste management also. 





The position of the Municipal Manager became vacant in February 2017 while that of the Chief 
Financial Officer became vacant in June 2017 however the remaining 7 section 56 positions were 
filled by the end of the financial year 2016/17 and which was positive for continuity and institutional 
memory. 


The below table comprehensively reflects the vacancy rate within the municipality by the 30" of June 
2017. 


VACANCY RATE IN MUNICIPALITIES 











Municipal Employment | People 
wapa Status of Total 
Name of ща огдаподгат Цари no. of b d Vacancy ды No. of 4 le with PERETE 
Municipality E (approval Цао Posts ка Каїе % Female крй PANA се 
to disabled Posts * Масапї Ма!е Disabilities їп | age of 35 
date) Filled DIEA 
people Municipality | years 
Govan Mbeki Д 
Municipality Yes A09/01/2015 | 2107 1273 834 39.58% 806 467 18 206 





























VACANCY RATE PER ORGANIZATIONAL STRUCTURE 


DEPARTMENT TTE ТЕЕ VACANT POSTS 
Budgeted Not — 


Office of the Executive Mayor R11 million is available on the approved salary budget for 
Office of the Speaker сәр 7 | Ec ШШ) of vacancies (this excludes the positions which 
Office of the Municipal Manager 


become vacant through exits / natural attrition). 


Denariment Financial Services vacancies are identified as and when the cash flow allows. 

Department Community Services 14 positions have been approved for filling as of July 2017 355 
Department Technical Services 
Department Planning and Development 32 
TOTAL 2107 | 1273 | à 1 1 82 | 


Department Corporate Services Due to financial constraints i. critical 8 service delivery EE SM 





The municipality has been unable to fill most of its vacancies due to low cash flow and thus the high 
vacancy rate. 





Besides the financial viability challenges, the municipality remains on course in correlation to the 
vision of becoming a Model City and a Centre of Excellence and as an Accounting Officer | remain 
resolute to work towards the realization of this vision through the financial turn around strategy and 
improvement on revenue management while curbing the expenditure to below revenue which in turn 
will improve the cash flow. 


И is my strong believe that sound financial management will enable the municipality to generate 
revenue and be self-sustainable covering its own operational costs without over reliance on 
government grants for delivering essential services as encapsulated in section 152 of the constitution 
of the Republic of South Africa 1996. 


The Eskom debt remains a thorny matter that suffocates the municipal revenue and thus massive 
strides should be made to ensure that the debt book is reduced drastically through cut-offs and 
payment arrangements with the defaulting consumers. This will ensure that the revenue generated 
from the debt book is ringfenced and channelled towards the settlement of the Eskom debt. 


| thank you 


ACTING MUNICIPAL MANAGER 
MB MHLANGA 


1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL 
OVERVIEW 


GOVAN MBEKI PROFILE 
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Тһе following provides а broad geographical, есопотіса! апа statistical profile of Govan Mbeki 
Municipality : 


This section of the Annual Report provides for the status quo of the existing trends and conditions 
that impact on the Govan Mbeki Municipal Area. Acknowledgement is given to the data of STATSA 
which assisted the municipality in the planning and strategic decision-making process. Statistical 
information are derived from: 


% The Community Profiles of the past three (3) Census Counts of 1996, 2001 & 2011 

The Two (2) Community Surveys (sample based): Community Survey 2007 & Community 

Survey 2016) conducted from 1996 until 2016 . 

Community Surveys 2016 data has been adjusted to new municipal boundaries of 2016. 

Data was compared across all community profiles at local municipality level to show changes 

over time. 

% Presentation excludes analysis of the reasons behind presented situation and what will 
happen in future 


% 


% 


% 


% 
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Greater Govan Mbeki at a glance 


Govan Mbeki Local Municipality is situated in the south-eastern part of Mpumalanga Province, 
abutting Gauteng Province in the south-west; approximately 150km east of Johannesburg and 300km 
south-west of Nelspruit (capital city of Mpumalanga). Govan Mbeki Municipality is one of the 7 local 
municipalities under the jurisdiction of Gert Sibande District (the other districts being Ehlanzeni and 
Nkangala) and one of the 18 local municipalities within Mpumalanga. 


The Govan Mbeki area is mainly agricultural / rural with 3 urban conglomerates, namely; Leandra 
(Leslie, Lebohang and Eendracht) in the western edge, The Greater Secunda (Trichardt, Evander, 
Kinross and Secunda / Embalenhle) conurbation in the central part and Bethal / Emzinoni in the east. 


Before 1995 all the above mentioned towns were separate local authorities. As far as its regional 
context is concerned, Govan Mbeki is situated on the Gauteng/Richards Bay Corridor formed by the 
National Road N17 and the Richards Bay rail line running through the area in an east-west direction. 


Govan Mbeki has the most diversified economy within the Gert Sibande District, dominated by the 
petrochemical industry (the SASOL Il and III complexes) and coal and gold mining. Govan Mbeki has 
the largest underground coal mining complex in the world which makes it an important strategic area 
within the national context. 


The municipality comprises of 8 towns and structured into 32 electoral wards which cover an 
area of 2 958m". The breakdown of wards details are as follows: 


| ARD INFORMATIOI | 
| IARD NAME! ARE | IARD МАМЕ/ ARE | 
е 
Leandra and part of Kinross town Evander 
Lebohang Evander 
3 19 
Lebohang Embalenhle 


4 20 
Embalenhle Secunda 


5 
| Secundatown ound 





6 


Lebohang Bethal 


22 
7 23 
Embalenhle Bethal 
24 


8 

l 
Embalenhle Bethal 

Embalenhle Bethal 

Embalenhle Bethal 

13 29 


14 30 
Embalenhle Secunda 
31 
Embalenhle 


32 
Embalenhle 


Population Distribution 








The population size of Govan Mbeki Municipality in 2011 was 294 538 people compared to 340 091 
people in 2016. The distribution of the population as per the STATS SA community survey 2016 within 
district compare to the municipality is indicated in the table below. 
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POPULATION GROWTH RATE (22) 
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The existing population within the developed areas of Govan Mbeki (urban and rural) totals 340 091 
representing 108 894 households, at an average of 3.3 people per household and a population 
growth rate of 3.1 .The distribution of the population, households, average household size and 
population growth rate is indicated in the table below. 


POPULATION POPULATION 








даи прасе 
61714 83874 108 894 ни a 221747 294538 340 091 EN 


GOVAN MBEKI MUNICPAL STATISTICAL INFORMATION AT A GLANCE: 


This statistical information is based on the STATSA Community Survey 2016 as well as 2011 Census. 


Number of persons 


POPULATION BY GEOGRAPHIC TYPE (URBAN & RURAL) 
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Urban Rural 
2005 


25324 160 305 
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92853 95313 


105415 17003 


3803 6325 
322248, 10813 


Urban 


35324 
132513 
92 3 
519024 
106 415 
38 903 
325 248 


| 
| 
| m 
Rusi 
2011 


152 305 
31834 
253413 
33 471 
17 003 
63249 
10 843 


Source: Stats ЗА Community Profile 11935, 2001,2011& 2015] 


Т STATS ЗА 
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POPULATION GROUP 
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SEX RATIO (MALES PER 100 FEMALES) NUMBER OF HOUSEHOLDS 


Mikhondo 


Male per 100 Ferm bess 
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Source: Stats SA Community Profile |1926, 2001, 2007,2011& 2015 Source Stats SA Community Profiles { 1995, 2001, 2007, 2011 Е 2016) 
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HEAD OF HOUSEHOLD BY SEX (ADULT: ABOVE 18 YEARS OLD) CHILD HEADED HOUSEHOLD BY SEX (ADULT: BELOW 17 YEARS OLD) 


tal La ы Ed Шы 


Number of households 
Humber of Households 


Female 
2011 

m Albert Luthuli 17 HE 15 107 23 #4: 23314 27 B 
B Мел ела 18058 6324 25344 15 342 31 105 
B Mkhondo 12 440 | | 15 776 
E Pode; Ка Seme 2521 4 548 1073. Е KED 
B | Каха 5132 1252 11 044 
B Dipal: seng 224 | 4425 
NH Govan Mbeki 4 13403 ЕЙ 25 681 


Source: Stats ЗА Community profile (1935, 2001, 2011 & 2015 Source: Stats SA Community profile |19565, 2001, 2011 & 2015 
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HOUSEHOLDS LIVING IN RDP HOUSE HOUSEHOLDS LIVING IN A SHACK WITHIN INFORMAL/SQUATTER SETTLEMENT OR IN A FARM 
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HOUSEHOLD INVOLVEMENT IN AGRICULTURAL ACTIVITIES 
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THESUPPLIER OF MAIN SOURCE OF WATER FOR DRINKING 
MAIN SOURCE OF WATER FOR DRINKING 
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A water vendor 


Number of households 


Other water scheme Смт Service (ее. Неме 
Amuricpeality fee. community weter — Awsterwendor = prete borehole; own waler streami reer] spr 
sappi] soume on afamm; ч еган water 
B Dipsieserg 12 51 1939 Кы 
E Lene 3 Si 2431 
E Робер Kuzama 108 im 
ш MIR Onda zoss 1217 Еш? 
B я i - : : zzzi 


E Abert Luthuli 12 514 22 шыз 


ЕЕ: 


us apeu 
ЗЕЛЕН 


| Source: С5 2015 
Source: СЕ 2018 T STATS SA 
YT STATS SA 





21|Page 


HOUSEHOLD ACCESS TO PIPED WATER 
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Source: Stats SA Community Profile (1556. 2001, 2011 & 2015) 
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TOILET FACILITY IN THE DWELLING/YARD/OUTSIDE THE YARD 
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PIT LATRINE TOILET WITH/WITHOUT VENTILATION FLUSH TOILET CONNECTED TO SEWERAGE SYSTEM/SEPTIC TANK/CONSERVANCY TANK 
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E Pixley Ка Seme 4054 5568 7 O62 5534 ш Pixley Ка Seme 9611 12 722 12 987 15061 
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HOUSEHOLDS INSTALLING SOLAR WATER HEATER INSTEAD OF ELECTRIC GEYSER FOOD SECURITY: HOUSEHOLDS SKIPPED MEAL FOR 5 OR MORE DAYS IN THE PAST 30 DAYS 
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DIFFRCULTIES BRACING ТӘТІЛМІНІРЕМІ ГЕТЕ 
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FERTILITY: BIRTH IM THE LAST TWELVE MONTHS (BEFORE MARCH 2016) MORTALITY: DEATH RELATED TO GIVING BIRTH 
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LANGUAGE MOST SPOKEN IN THE HOUSEHOLD PARENTS NOT ALIVE (0 — 21 YEARS OLD) 


un en =j їй 


ш 


MURA OP PEOPLE 


Number of Persons 
B 


ға 


p 


Pixley Ка 
Мелк уә  Mkhondo 52. 


| | | Е 4l All 
n шә Dipaleseng 


Luthuli 

1 106 Біз 585 573 458 175 

1742 951 1325 733 552 334 

5831 3845 3755 1359 1010 

7 027 4000 2677 gun 

32 2300 28502 168 391 
Soue Stats SA Community Profiles |1995, 2001, 2007, 2011 & 2016) 


STATS SA па ива 


1 Фи а аа 


Тый ағы Айн, | замаг Тый кайый! а Leur nd "ал 





29|Page 


DISABILITY: PERSONS USING ASSISTIVE DEVICES DISABILITY: PERSONS WHO CAN NOT DO AT ALL 


Number of persons 
Humber of peo ple 


Chief Albert Dr Pade v 
Lans Ме нз  Mkhondo а дын kwa [рез іне 
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147 15 
452 355 
192 200 
38 696 
Source: Stats ЗА Community Profiles (1995, 2011 & 2016) Source: Stats 5А Community Profiles [2015] 
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EMIGRATS TO NEIGHBORING COUNTRIES 


IMMIGRANTS FROM MEIGHBORING COUNTRIES 
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1.3 SERVICE DELIVERY OVERVIEW 


The below municipal fact sheet provide for an glance of the total households and services rendered by the 
municipality. 


MUNICIPAL SERVICE DELIVERY FACT SHEET 


POPULATION 







жне p p лен 


Annual growth rate (2001 - 2011) 1,12% 2.84% 





Population density /4.96517918 99.57336038 
HOUSEHOLDS &MUNICIPAL SERVICES 


| Number of households 61,714 83 874 


Average household size 





Female headed households 29,596 


Солна сна тна, сна 
таганга x Таж нән 
Weekly refuse removal 82,996 
zee ч RR 
nem RR NR сла RR 


EDUCATION 


| | | | 1 
| o schooling aged 20+ 16,7% | 7.90% 
Higher education aged 204 12.50% 
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MUNICIPAL SERVICE DELIVERY FACT SHEET 


Matric aged 20+ 21,5% 31.30% 
Functional literacy rate 69.0% 83.1% 


HEALTH CARE 


ES | T 01 11 
|HIV prevalence rate - survey |% 32.796 45.896 
(pregnant women attending antenatal 
clinic 15-49 years old) 
Yo 


HIV prevalence rate | DHIS 


(excluding pregnant women) 





PUBLIC HEALTH FACILITIES 


Number of clinics 
Number of community health centres (CHC) 


Number of hospitals 





(Source: Stats SA: Census 2011) 
1.4 FINANCIAL HEALTH OVERVIEW 


The financial overview of the organisation can be summarised as follows: 


Financial Overview: Year 2016/2017 R' 000 


Details Original budget Adjustment Budget 


Income: 
Grants 294 784 292 649 283 715 


Taxes, Levies and 
tariffs 1 369 429 1 369 429 1 291 765 
144 959 143 959 563 221 





Sub Total 1 809 173 1 806 037 2 138 701 
Less: Expenditure 1 708 279 1 734 326 2 366 147 
Net Total" 100 894 71 711 (227 446) 
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1.4.1 OPERATING RATIOS: 


КАП еч FEM Financial ratios Financial ratios 
CATEGORY ratios ratios 2015/2016 2016/2017 
2013/2014 2014/2015 
Debt coverage wow 196.52% 324% 


Current Debtors payment rate 102.8% 120.6% 103.02% 








Operating Ratios 
Employee Cost 
Repairs & Maintenance 


Finance Charges & Impairment 





Debt Coverage 
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Debt Coverage- The number of times debt payments can be accomodated within Operating revenue (excluding 
grants). This in turn represents the ease with which debt payments can be accomodated by the municipality 
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Total Outstanding Service Debtors 


31.0% 





30.2% 
30.0% 
29.0% 8.6% 

28.1% 
27.0% 
26.2% 

26.0% 

—¢— Remuneration 
25.0% 
24.0% 

2013/14 2014/15 2015/16 Current Year 2016/17 


Total Outstanding Service Debtors - Measures how much money is still owed by the community for water, 
electricity, waste removal and sanitation compared to how much money has been paid for these services. It 
is calculated by dividing the total outstanding debtors by the total annual revenue. A lower score is better. 








Data used from MBRR SA8 
Liquidity Ratio 
0.0 
0.0 
00 -L—— À——————— 0 
0.0 
0.0 00 0 
0.0 | 
0.0 
0.0 
0.0 
2013/14 2014/15 2015/16 Current Year 2016/17 


Liguidity Ratio — Measures the municipality's ability to pay its bills and is calculated by dividing the monetary 
assets (due within one year ) by the municipality's current liabilities. A higher ratio is better. 


Data used from MBRR SA8 
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3.0% 


2.5% 


2.0% 


1.5% 


1.0% 


0.5% 


0.0% 


Capital Charges to Operating Expenditure 











2.8% 
2.1% 
0 TT am 
1.4% 
—*— Capital Charges to Operating 
xpenditure 
2013/14 2014/15 2015/16 Current Year 2016/17 


Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital interest and 
principle paid by the total operating expenditure. 


Data used from MBRR SA8 





Creditors System Efficiency 


0.8 
0.6 
0.4 


0.2 editors Management 
2012/13 2013/14 2014/15 Current Year 2015/16 


Creditor System Efficiency — The proportion of creditors paid within terms (i.e. 30 days). This ratio is 
calculated by outstanding trade creditors divided by credit purchases 


Data ed Tram МЕКЕ SAX 
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1.4.2 CAPITAL EKPENDITURE: 


жеоо 
2014/2015 2015/2016 2016/2017 


151 933 106 439 100 894 
207 354 143 719 87 395 


155 289 85 608 60 660 














Total Capital Expenditure 


250000 000 











200000 000 


150000 000 





100000 000 








50000 000 





2014/2015 2015/2016 2016/2017 
m Original Budget в Adjustment Budget = Actual 
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1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 


To give effect to the objectives as set out in Sections 152 and 153 of the Constitution and to ensure that the 
Municipality continues to remain functional. The delivery of services are deeply rooted as stated in our 
vision,as well as its ) Key Performance Areas (KPAG), Strategic Objectives and Pre-Determined Objectives 
( PDOG) as outlined in its five-year IDP. 


The Municipal Council review and simplify its vision and mission as well as the wording of its goals and 
strategic objectives to facilitate better alignment to the Key Performance Areas of local Government, the 
National Development Plan (2030) and the Constitutional Objectives of Local Government 


The revised Key Performance Areas in line with the strategic objectives of Govan Mbeki Municipality was 
developed and is represented as per below table: 


KPA 1: FINANCIAL SUSTAINABILITY To enhance revenue & secure financial sustainability 


























KPA 2: SUSTAINABLE PHYSICAL To provide sustainable services, optimise operations 

INFRASTRUCTURE AND IMPROVE and improve customer care 

CUSTOMER CARE SERVICES Б | 

KPA 3: ECONOMIC GROWTH AND To facilitate and create an enabling environment for 

DEVELOPMENT diversified local economic development, social cohesion 
and job creation 

KPA 4: INSTITUTIONAL To enhance the capacity of human capital and deliver 

TRANSFORMATION institutional transformation 

KPA 5: SPATIAL INTEGRATION AND SAFE To develop spatially integrated, safe communities and a 

PROTECTED ENVIRONMENT protected environment 

KPA 6: GOVERNANCE AND To promote good corporate governance and effective 

STAKEHOLDER PARTICIPATION stakeholder engagement 






































The municipality is at the coalface of development in its area of jurisdiction and the dynamics, needs and 
priorities of its people change constantly. The 5-year IDP maps out the strategic direction of the municipality 
as part of an integrated system of planning and delivery as it remains the principal strategic planning 
instrument of the municipality. 


The newly elected Municipal Council acknowledges its constitutional responsibility and understands the 
importance that strong political leadership, sound administration and financial management plays in the 
effective functioning of a municipality. 
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PERFORMANCE MANAGEMENT SYSTEM (PMS )SERVES 


The municipality has also created a culture of organisational performance monitoring and evaluation through 
the establishment and implementation of a Performance Management System. 


The Performance Management System (PMS )serves as primary mechanism to monitor, review and 
improve the implementation of the municipal IDP and eventually the budget. 


The Municipality has improved its organisational performance system in the following manner: 


Implementation of Performance Management System by creating an organisational culture of 
performance monitoring and evaluation 

Setting Key Performance Indicators (KPIG) that are Reliable, Well-defined, Verifiable, Cost- 
effective, Appropriate and Relevant 

The developing and setting of targets that comply with the SMART principle by being Specific, 
Measurable, Achievable, Relevant as well as being Time-bound 

Regular reporting on organisational performance, to aid in the monitoring of performance and to 
identify instances were corrective actions may be needed 

On а strategic level the overall performance of the Municipality is managed and evaluated by a 
municipal scorecard (Top-Level SDBIP) at organisational level 

Operationally, performance is monitored via the Departmental Service Delivery Budget 
Implementation Plan (SDBIP) at departmental level 


1.6 AUDITOR GENERAL REPORT 2016/2017 


The Auditor General of South Africa issued an unqualified audit opinion for the municipality, for the 
financial year -2016/ 2017. Detailed audit report to add as part of Chapter 6 of this report. 
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1.7 STATUTORY ANNUAL REPORT PROCESS 


The Municipality has prepared the Annual Report as prescribed by the National Treasury for annual 
reporting as per required new format. The format has been adapted, where necessary, in line with the 
Municipality& organisational structure. The municipality strives to adhere to the statutory reporting 
requirements as indicated as per the below table. 


Consideration of next financial year& Budget and IDP process plan. The 
process plan should confirm in-year reporting formats to ensure that reporting 
and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/IDP implementation period 
Implementation and monitoring of approved Budget and IDP commences (In- | July 
year financial reporting). 
Submit draft Annual Report to Internal Audit and Auditor-General 
Municipal entities submit draft annual reports to MM 
Audit/Performance committee considers draft Annual Report of municipality 
and entities (where relevant) 
August 





Municipality submits draft Annual Report including consolidated annual 
Annual Performance Report as submitted to Auditor General to be provided 
Auditor General audits Annual Report including consolidated Annual Financial | September - 
Mayor tables Annual Report and audited Financial Statements to Council 


D 


Audited Annual Report is made public and representation is invited 
Oversight Committee assesses Annual Report 


7 | Oversight report is made public 
8 | Oversight report is submitted to relevant provincial councils 


Commencement of draft Budget/ IDP finalisation for next financial year. I 
Annual Report and Oversight Reports to be used as input D 


Council adopts Oversight report 
December 





5 
6 
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CHAPTER 2 - GOVERNANCE 
COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 
2.1 POLITICAL GOVERNANCE 


The council performs both legislative and executive functions. They focus on legislative, oversight and 
participatory roles, and have delegated its executive function to the Executive Mayor and the Mayoral 
Committee. 


Their primary role is to debate issues publicly and to facilitate political debate and discussion. Apart from 
their functions as decision makers, Councillors are also actively involved in community work and the various 
social programmes in the municipal area. The Council of the GMM Municipality comprises of 63 elected 
Councillors, chaired by the Speaker. The Mayoral Executive Committee is established in terms of Section 
43 of the Structures act, they act as political heads of departments with delegated functions and powers and 
they are chairpersons of their Port Folio Committees. 


The roles of the Council, Executive Mayoral Committee and the Executive Mayor are summarised as 
follows: 


Council 


The Council& primary role is to govern the municipality in a democratic and accountable manner, to perform 
legislative and executive functions and generally to fulfil its roles and responsibilities as set out in the 
Constitution of the Republic of South Africa, 1996 (Act 108 of 1996). 


It focuses on legislative, decision-making, oversight and participatory roles, and has delegated executive 
functions to the Executive Mayor. 


Executive Mayor 


The Executive Mayor assisted by the Executive Mayoral Committee, heads the political executive arm of 
the Municipality. The Executive Mayor is at the centre of the system of governance, since executive powers 
are vested in her to manage the day-to-day affairs. This means that she has an overarching strategic and 
political responsibility. 


The key element of the executive model is that executive power is vested in the Executive Mayor, delegated 
by the Council, as well as the powers assigned by legislation. Although she is accountable for the strategic 
direction and performance of the Municipality, the Executive Mayor operates in conjunction with the 
Executive Mayoral Committee.As per Council resolution, A76/09/2016, section 79 and 80 
committees have been established. that are aimed at intensifying service delivery. 
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MPAC 
Section 79 committees are permanent committees appointed to advise the municipal Council. 


Council established the Municipal Public Accounts Committee (MPAC) to perform an oversight function on 
behalf of Council over the executive functionaries of the Council. 


The MPAC inter alia serves as an oversight committee to make recommendations to the Council when it 
adopts the Oversight Report on the Annual Report in terms of Section 129 of the Local Government: 
Municipal Finance Management Act, 2003 (Act 56 of 2003) (MFMA). 


Audit Committee 
In compliance with Section 166(2) of the MFMA, Council has an Audit Committee which is an independent 


body advising the municipal Council, the political office-bearers, the accounting officer and the management 
staff of the municipality, on matters relating to: 


4% 


* Internal financial control; 

Risk management; 
Performance management; and 
* Effective governance. 


% 


% 


% 


% 


4% 


Mayoral/Portfolio Committees 


Five (5) Section 80 committees are established, i.e. Corporate Services, Planning and Development, 
Technical Services, Financial Services and Community Services, to advise the Executive Mayor on policy 
matters and any other matter to be considered by the Executive Mayor. 


Portfolio Committees are assigned to focus on specific functional areas of the Municipality and can only 
make decisions on specific functional issues if delegations have been granted to them. 


The members are appointed by Council. The chairpersons appointed by the Executive Mayor are full-time 
Councillors and form part of the Executive Mayoral Committee. Its functional responsibility area is linked to 
that of the Executive Mayor to the extent that he must operate together with the members of the mayoral 
committee.lts primary task is to assist the Executive Mayor in the execution of his powers - it is in fact an 
extension of the office of Executive Mayor. The committee has no powers on its own 1 decision making 
remains that of the Executive Mayor. 


That the following committees has been established in terms of Section 79 of the Local Government: 
Municipal Structures Act, Act 117 of 1998: 
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NAME OF COMMITTEE MEMBERS 


RULES COMMITTEE Zuma NG (Chairperson) 
Botha C 

Mahlangu Brenda D 
Hlolweni S 

Mofokeng TS 

Nhlapo MD 

Nkosi MJ 

Van Huyssteen NC 


MUNICIPAL PUBLIC ACCOUNTS Gwiji CV (Chairperson) 
COMMITTEE Botha C 

Klaas NP 

Mahlangu Brenda D 
Mathebula SB 
Mofokeng TS 
Morajane TA 
Motloung ME 
Ndoda NM 
Nel-Buitendag AD 
Nhlapo MD 

Nkosi MJ 

Van Huyssteen NC 


PUBLIC PARTICIPATION COMMITTEE | Zuma NG (Chairperson) 
Hlolweni S 

Mahlangu Brenda D 
Mathebula SB 

Motloung ME 

Nkosi MJ 

Njinga SC 

Van Rooyen EJ 


GEOGRAPHICAL NAMES COMMITTEE | Nhlapho MD (Chairperson) 
Mahlangu Brenda D 
Mbonani LM 

Mkhaliphi S 

Mkhwebane ZA 
NdWanyaza PN 
Nel-Buitendag 








The following committees has been established in terms of Section 80 of the Local Government: Municipal 
Structures Act, Act 117 of 1998: 
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NAME OF COMMITTE 


COMMUNITY SERVICES PORTFOLIO 
COMMITTEE 


CORPORATE SERVICES PORTFOLIO 
COMMITTEE 


FINANCE PORTFOLIO COMMITTEE 


PLANNING AND DEVELOPMENT 
PORTFOLIO COMMITTEE 


SPECIAL PROJECTS PORTFOLIO 
COMMITTEE 


TECHNICAL SERVICE PORTFOLIO 
COMMITTEE 


GMM APPEAL AUTHORITY 


Nkosi NE (Chairperson) 
Moloto BD 

Nkabinde ER 

Nkabinde JB 

Swart EP 

Thabethe IM 

Vilakazi EA 

Ndaba BB (Chairperson) 
Denny TM 

De Vries GR 

Mahlangu BD 

Malaza NG 

Shai KJ 

Sibanyoni SI 

Von Widdern TDC 
Mtsweni TA (Chairperson) 
Badenhorst HJ 

De Vries GR 

Fourie ME 

Makola MB 

Mnisi TR 

Sebolela JD 

Sithole LE 

Ngxonono YT (Chairperson) 
Chamberlain M 

Mahlangu E 

Mazibuko KD 

Mstweni MJ 

Mukhwanazi AO 
Nkabinde JB 

Mtsweni TP (Chairperson) 
Masuku PIP 

Mbokazi AV 

Swart EP 

Zulu TS 

Von Widdern TDC 
Makhaye SA (Chairperson) 
Chamberlain M 

Lukhele | 

Mabizela TM 

Mokoena BD 

Mosomane MI 

Ntuli SR 

Ngxonono YT (Chairperson) 
Chamberlain M 

Mahlangu E 

Mazibuko KD 

Mstweni MJ 

Mukhwanazi AO 
Nkabinde JB 
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NAME OF СОММЇТТЕ [ MEMBERS 


LOCAL LABOUR FORUM Ndana BB 
Mahlangu BD 
Shai KJ 
oibanyoni SA 


Von Widdern TDC 
HUMAN RESOURCES DEVELOPMENT Ndaba BB 
COMMITTEE Mahlangu BD 

Sibanyoni SI 

Von Widdern TDC 





Section 80 committees known as Portfolio Committees. The MMCs reports to the Executive Mayor. The 
Council has an Executive Mayoral system, and the Speaker is the Chairperson of the Council. Council 
conducts. 


45|Page 


The political executive structure as at 30 June 2017 is as follows: 


THE EXECUTIVE MAYORAL TEAM 


Cllr NF Maboa-Boltman 
EXECUTIVE MAYOR 





Cllr CV Gwiji Clir NG Z 
CHAIRMAN MUNICIPAL PUBLIC EDT 


ACCOUNTS COMMITTEE 





Clir Themba Mtsweni 


MMC FOR FINANCE Cllr Thani Ngxonono 


MMC FOR PLANNING AND 
DEVELOPMENT 





Clir Betty Ndaba Clir Ethel Nkosi 
MMC FOR MMC FOR 
CORPORATE SERVICES COMMUNITY SERVICES 





Clir PD Mtshali 
CHIEF WHIP 





Clir Anthony Makhaye 
MMC FOR TECHNICAL 
SERVICES 





Clir Thandi Mtsweni 
MMC FOR 
SPECIAL PROJECTS 





46 | Раге 


FUNCTIONS POLITICAL EKECUTIVE STRUCTURE 


THE EKECUTIVE MAYOR 


The Executive Mayor represents the public and is the chief political principal of the municipality. In terms 
of legislation the Executive Mayor has the following functions: 


Ф 
Ы 


% 


% 


Ф 
«* 


Identify the needs of the municipality; 
Review and evaluate those needs in order of priority 
Recommend to the municipal Council strategies, programmes and services to address priority 


needs through the Integrated Development Plan, and the estimates of revenue and expenditure, 
taking into account any applicable national and provincial development plans; 

Hecommend or determine the best way, including partner-ship and other approaches, to deliver 
those strategies, programmes 


THE SPEAKER 


The Speaker of the municipal Council: 


Ф 
%% 
Ф 
%% 


% 


% 


4% 


Ф 
که‎ 


Presides at meetings of the Council; 

Performs the duties and exercises the powers delegated to the Speaker in terms of Section 59 of 
the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000); 

Must ensure that the Council meets at least quarterly; 

Must maintain order during meetings; 

Must ensure compliance in Council and Council committees with the Code of Conduct set out in 
Schedule 1 to the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000); 

Must ensure that Council meetings are conducted in accordance with the rules and orders of the 


Council 


CHIEF WHIP 


> 


> 


The function of the Chief Whip is to create synergy and to maintain discipline among Councillors 
from various political parties. 

The role of the Chief Whip of Council covers both the political and administrative domains of 
Council with the emphasis on the political aspect. Seven political parties are represented in 
Council and the Chief Whip has to ensure that relationships are constructive and focused on key 
issues aimed at improving the lives of the residents of Govan Mbeki . 

The Chief Whip further acts as a link between the Speaker, the Executive and the Administration. 
The Chief Whip ensures that there is equitable representation on committees of Council. 


EXECUTIVE MAYORAL COMMITTEE 


The Executive Mayor is supported by a Mayoral Committee. Each member of the Mayoral Committee has 
a portfolio with specific functions. 


The Executive Mayor may delegate specific responsibilities to each member of the Mayoral Committee. 
Any powers and duties delegated to the Executive Mayor by the municipal Council must be exercised and 
performed by the Executive Mayor together with the other members of the Mayoral Committee 
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MUNICIPAL PUBLIC ACCOUNTS COMMITTEE (MPAC) 


The MPAC inter alia serves as an oversight committee to make recommendations to the Council when it adopts the 
Oversight Report on the Annual Reportin terms of Section 129 of the Local Government: Municipal Finance 
Management Act, 2003 (Act 56 of 2003) (MFMA). 


The composition of councillors within their respective political parties at the end of the 2016/2017 financial 
year is set out in the following table: 


Political Party Number of Councillors 


Female 





36 17 


| 
МЕ Plus 
SAPROMO 


Council Executive 
Designation Name Political Party 
NF MAboa-Boltman 
































Executive Mayor 


Chief Whip PD Mthali 


TA Mtsweni (MMC Finance) 
MMC Councillor NE Nkosi MMC Community Services) 
SA Makhaye (MMC Technical Services) 











YT Ngxonono (MMC Planning & Development) 

BB Ndaba MMC Corporate Services) 

TP Mtsweni (MM Special Projects) 

MPAC Chair CV Gwiji ANC 

















The municipality is led by the African National Congress (ANC) due to the number of seats it holds in the 
Council and the Democratic Alliance (DA) is the official opposition. 
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The following list represent the names of the councillors serving on the Council of the Govan Mbeki 


Municipality as at the end of the 2016/2017 financial year: 





NAME 
BADENHORST HJ 
BOTHA C 
CHAMBERLAIN M 
DENNY TM 
DE VRIES GR 


DUBE TH 

(elected 26/05/2017 
replacing Mosomane) 
FOURIE ME 


GWIJI CV 
HLOLWENI S 


ID NUMBER 
| 4312035041081 
| 9110220118085 
5410080067081 
6309135291085 
6107235028088 
8110255530080 





6903070013080 
9408295716088 
8508246104081 





WARD / PR PARTY GENDER 


> 


no 
2 


оз 
> 


> 


VF 
EFF 


N 


O 


а 


> 
Z 
O 


SAPROMO 











KLAAS NP 8910130519087 PR EFF 
LUKHELE | 6902235299089 32 ANC 
MABIZELA TM 7405105991081 РН DA 0-0 
MABOA-BOLTMAN МЕ | 6005250937086 PR ANC -- 
MAHLANGU BRENDA D 8611170390088 23 ANC 
MAHLANGU BUTI D 5208265552087 09 ANC 
MAHLANGU E | 6509170407088 ANC 
MAHLANGU NP 6211245357089 | 08 — ANC 


| 5711095449085 
| 6502235352084 
5102210570080 
| 8808085584082 
| 6302090884085 
| 8412290821080 
| 5308025686082 
| 9108125227084 
| 6605220357081 
| 8412031028086 
6902040319080 
6605245482088 
| 7502035389087 
8712195345089 
7009045684085 


MAKHAYE SA 
MAKOLA MB 
MALAZA NG 
MASEKO TM 
MASUKU PIP 
MATHEBULA SB 
MAZIBUKO KD 
MBOKAZI AV 
MBONANI LM 
MKHALIPHI S 
MKWEBANE ZA 
MOFOKENG TS 
MOKOENA BD 
MOLOTO BD 
MORAJANE TA 





о 
7 
27 ANC 


а 


АМС 


а 


> 
о > 


( 
MR DM 
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NAME 


MOSOMANE MI 
(resigned 25/05/2017) 
MOTLOUNG ME 


MNISI TR 


MTSHALI PD 7401245713089 


| ID NUMBER 
| 7505125822081 


8912270310087 
6604090331086 


WARD / PR 


PARTY GENDER 
EFE M 
ANC 
ANC 
ANC 





оо = O = 
TJ с KR г 





MTSWENI MJ 7304285286083 ANC 

MTSWENI TA 7611015614081 

EN NNI элш. ишш. ЛШ 
MUKHWANAZI АО 7606175272084 ИЧ ЕЕЕ 
МОАВА ВВ 7404020340086 АМС 
NDODA ММ 7204250835080 20 АМС 
NDWANYAZA РМ 8404251251084 PR DA 
VF+ 


NEL-BUITENDAG AD 7006120955083 


























ee) 

NGXONONO YT 6107220658089 | PR 
NHLAPO MD 6701045665087 ANC 
NJINGA SC 8912305571083 PR EFF 
NKABINDE ER 7312280293087 16 ANC 
NKABINDE JB 6408035584084 PR 
NKOSI MJ 6907095878088 31 
NKOSI NE 6705060382080 ANC 
NTULI SR 6006061414083 ANC 
SEBOLELA JD 6912165575085 EFF 
SHAI KJ 7608085725086 EFF 

ANC 





SIBANYONI SI 8604165825085 








SITHOLE LE 7406011134089 
SWART EP 6004170093088 | 18 DA 
THABETHE IM 7704215439084 13 ANC 


VAN HUYSSTEEN NC 





VAN ROOYEN EJ 





6412085131085 


U 
JJ 





9504200004089 


N 
— 


а 
s 


а 
> 





VON WIDDERN TDC 9307065144081 PR DA 
ZULU TS 7412090479080 14 ANC 
ZUMA NG 8309275447081 PR ANC 
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Аррепаїх А contains а full list of Councillors (including committee allocations and attendance at Council 
meetings). Please also refer to Appendix B which sets out the committees of Council and the purposes of 
the different committees. 


The Council is the quintessence of the legislative authority of the municipality and has the final sanction on 
all matters in which the municipality has municipal executive and legislative authority. 


The municipality has established Section 79 and 80 committees (Appendix B) who conduct oversight on 
behalf of the Council and assist Council in carrying out its responsibilities. 


The fulltime councillors account for executive decisions and operations performed in terms of the general 
policy framework agreed to by Council and although the Portfolio Committees play an oversight role they 
have no executive authority or decision making powers. 


These committees are responsible for submitting their reports to the Executive Mayor and by implication to 
the Mayoral Committee. 


The roles and responsibilities of the political structures and political office bearers are stipulated in Section 
53 of the Local Government: Municipal Systems Act, Act 32 of 2000. 


RESOLUTIONS BY MAYORAL COMMITTEE AND COUNCIL 


The following are statistics for the resolutions passed by Council and the Mayoral Committee, based on 
written reports tabled at a formal meeting, taken during the 2016/2017 financial year compared to the 
previous two financial years: 


2014/2015 2015/2016 2016/2017 








127 114 120 


The table below reflects the number of Council, as well as Council committees, meetings held over the past 
three financial years: 


=r 
O 


Council 





| Extraordinary Council 





— 
N 


Mayoral Committee 





Municipal Public Accounts Committee 








Rules Committee 
Audit Committee 


Names Committee 

















Community Services Portfolio Committee 





oo > A A C 











Corporate Services Portfolio Committee | 


Finance Portfolio Committee 


N 

















ҮЛҮЛ Committee 





Municipal Public Accounts 


Rules Committee 
Audit Committee 


ка 


Names Committee 


Community Services Portfolio Committee 


‘onan зинае oral Commitee | | Ела 
220. ш и o 
12222222, ИИИНИН НЕ. ON ИК. ЖЕ ШІ; ЖЕ 
—— —— AA 


А27/07/2014 
А28/07/2014 
А29/07/2014 
A30/07/2014 
A31/07/2014 
A32/07/2014 
B4/07/2014 
B5/07/2014 
B6/07/2014 
B7/07/2014 
B8/07/2014 
CA4/07/2014 
СА5/07/2014 
A33/07/2014 
A34/07/2014 
A35/08/2014 
A36/08/2014 
A37/08/2014 
A38/08/2014 
A39/08/2014 
A40/08/2014 
A41/08/2014 
A42/08/2014 


A47/07/2015 
A48/07/2015 
A49/07/2015 
А50/07/2015 
А51/07/2015 
А52/07/2015 
А53/07/2015 
А54/07/2015 
A55/07/2015 
A56/07/2015 
А57/07/2015 
А58/07/2015 
A59/07/2015 
A60/07/2015 
A61/07/2015 
A62/07/2015 
A63/07/2015 
A64/07/2015 
A65/08/2015 
A66/08/2015 
A67/08/2015 
A68/08/2015 
A69/08/2015 


A53/08/2016 
A54/07/2016 
A55/07/2016 
A56/07/2016 
А57/07/2016 
A58/07/2016 
A59/07/2016 
A60/07/2016 
А61/07/2016 
А62/07/2016 
А63/07/2016 
А64/07/2016 
А65/08/2016 
А66/08/2016 
А67/08/2016 
А68/08/2016 
А69/08/2016 
А70/08/2016 
А71/08/2016 
А72/08/2016 
А73/08/2016 
А74/08/2016 
А75/08/2016 
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2014/2015 
A43/08/2014 
A44/08/2014 
A45/08/2014 
A46/08/2014 
A47/08/2014 
A48/08/2014 
B9/08/2014 
CA6/08/2014 
A49/08/2014 
A50/08/2014 
A51/08/2014 
A52/08/2014 
A53/08/2014 
A54/08/2014 
A55/08/2014 
A56/08/2014 
А57/08/2014 
А58/08/2014 
А59/09/2014 
A60/09/2014 
A61/09/2014 
A62/09/2014 
A63/09/2014 
A64/09/2014 
A65/09/2014 
A66/09/2014 
A67/09/2014 
B10/09/2014 
B11/09/2014 
CA7/09/2014 
A68/10/2014 
A69/10/2014 
A70/10/2014 
A71/10/2014 
А72/10/2014 
A73/10/2014 
А74/10/2014 
А75/10/2014 
А76/10/2014 
А77/10/2014 
А78/10/2014 
CA8/10/2014 
CA9/10/2014 
A79/10/2014 
A80/10/2014 
A81/11/2014 
A82/11/2014 
A83/11/2014 
A84/11/2014 
A85/11/2014 
A86/11/2014 
A87/11/2014 


2015/2016 
A70/08/2015 
A71/08/2015 
A72/08/2015 
A73/08/2015 
A74/08/2015 
A75/08/2015 
A76/08/2015 
A77/08/2015 
A78/08/2015 
A79/08/2015 
A80/10/2015 
A81/10/2015 
A82/10/2015 
A83/10/2015 
A84/10/2015 
A85/10/2015 
A86/10/2015 
A87/10/2015 
A88/10/2015 
A89/10/2015 
A90/10/2015 
A01/01/2016 
A91/11/2015 
А92/11/2015 
А93/11/2015 
А94/11/2015 
А95/11/2015 
А96/11/2015 


СА02/11/2015 
CA03/11/2015 


A02/01/2016 
A03/01/2016 
A04/01/2016 
A05/01/2016 
А06/01/2016 
А07/01/2016 
А08/01/2016 
А09/01/2016 
А10/02/2016 
А11/02/2016 
А12/02/2016 
А13/02/2016 
А14/02/2016 
А15/02/2016 
А16/02/2016 
A1 7/02/2016 
A18/02/2016 


САО 1/03/2016 


A19/03/2016 
A20/03/2016 
A21/03/2016 
A22/03/2016 












A76/08/2016 
A76/09/2016 
A77/09/2016 
A78/09/2016 
A79/10/2016 
A80/10/2016 
A81/10/2016 
A82/10/2016 
A83/10/2016 
A84/10/2016 
A85/10/2016 
A86/10/2017 
CA03/10/2016 
A87/11/2016 
A88/11/2016 
A89/11/2016 
A90/11/2016 
A91/11/2016 
A92/11/2016 
A93/11/2016 
А94/11/2016 
А95/11/2016 
A96/11/2016 
A97/11/2016 
A98/11/2016 
B08/10/2016 
B09/10/2016 
A99/11/2016 
A100/11/2016 
A101/11/2016 
A01/01/2017 
А02/01/2017 
CA01/01/2017 
A03/01/2017 
A04/01/2017 
A05/01/2017 
A06/01/2017 
A07/01/2017 
A08/01/2017 
A09/01/2017 
A10/01/2017 
CA02/01/2017 
CA03/01/2017 
CA04/02/2017 
CA05/02/2017 
A11/02/2017 
A12/02/2017 
A13/02/2017 
A14/02/2017 
A15/02/2017 
A16/02/2017 
A17/02/2017 





53 | Раге 

















2014/2015 
A88/11/2014 
A89/11/2014 
A90/11/2014 


CA10/11/2014 


A01/01/2015 
A02/01/2015 
A03/01/2015 
A04/01/2015 
A05/01/2015 
A06/01/2015 
A07/01/2015 
A08/01/2015 
A09/01/2015 
A10/01/2015 
A11/01/2015 
A12/01/2015 
A13/01/2015 
A14/01/2015 
A15/01/2015 
A16/01/2015 
B01/01/2015 


СА01/01/2015 


А17/02/2015 
А18/03/2015 
А19/03/2015 
А20/03/2015 
А21/03/2015 
А22/03/2015 
А23/03/2015 
А24/03/2015 
А25/03/2015 
А26/03/2015 
А27/03/2015 
А28/04/2015 
А29/04/2015 
A30/04/2015 
A31/04/2015 
A32/04/2015 
A33/04/2015 
A34/04/2015 
A35/04/2015 
A36/04/2015 
A37/04/2015 
A38/04/2015 
A39/05/2015 
A40/05/2015 
A41/05/2015 
A42/05/2015 
A43/05/2015 
A44/05/2015 
A45/05/2015 
A46/05/2015 


A23/05/2016 
A24/05/2016 
A25/05/2016 
A26/05/2016 
А27/05/2016 
А28/05/2016 
А29/05/2016 
АЗ0/05/2016 
A31/05/2016 
A32/05/2016 
A33/05/2016 
A34/05/2016 
A35/05/2016 
A36/05/2016 
A37/05/2016 
A38/05/2016 
A39/05/2016 
A40/05/2016 
A41/05/2016 
A42/05/2016 
A43/05/2016 
A44/05/2016 
A45/05/2016 
A46/05/2016 
A47/05/2016 
А48/05/2016 
В01/05/2016 
В02/05/2016 
В03/05/2016 
B04/05/2016 
B05/05/2016 
B06/05/2016 
B07/05/2016 


СА02/06/2016 


А49/06/2016 
А50/06/2016 
А51/06/2016 
А52/06/2016 





CA02/03/2016 









A18/02/2017 
CA06/02/2017 
A19/03/2017 
A20/03/2017 
A21/03/2017 
A22/03/2017 
A23/03/2017 
A24/03/2017 
A25/03/2017 
A26/03/2017 
A27/03/2017 
A28/03/2017 
A29/05/2017 
A30/05/2017 
A3 1/05/2017 
A32/05/2017 
A33/05/2017 
A34/05/2017 
A35/05/2017 
A36/05/2017 
A37/05/2017 
A38/05/2017 
A39/05/2017 
A40/05/2017 
A41/05/2017 
A42/05/2017 
A43/05/2017 
A44/05/2017 
A45/05/2017 
A46/05/2017 
A47/05/2017 
A48/05/2017 
A49/05/2017 
BO 1/03/2017 
CA07/05/2017 
CA08/05/2017 
A50/05/2017 
A5 1/05/2017 
A52/05/2017 
A53/05/2017 
A54/05/2017 
A55/05/2017 
CA09/05/2017 
A56/06/2017 
CA10/06/2017 
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2.2 ADMINISTRATIVE GOVERNANCE 


The Municipal Manager is the Chief Accounting Officer of the Municipality. He is the head of administration, 
and primarily has to serve as chief custodian of service delivery and implementation of political priorities. 
He is assisted by a Management Team, whose structure is outlined in the tables below. 


The Municipal Manager has 8 Section 56 managers who report directly to him of which three (3) are 
Regional Managers. As head of administration the municipal manager of a municipality is, subject to the 
policy directions of the municipal council, responsible and accountable for: 


Ф 
«* 


«* 


% 


% 


% 


% 


% 


% 


4% 


The formation and development of an economical, effective, efficient апа accountable 
administration and responsive to the needs of the local community to participate in the affairs of 
the municipality; 

Responsible for the implementation of the municipality& integrated development plan 

The management of the provision of services to the local community in a sustainable and 
equitable manner; 

The appointment of staff , management, effective utilisation and training of staff 

Advising the political structures and political office bearers of the municipality; 

Managing communications between the municipality& administration and its political structures 
and political office bearers: 

Carrying out the decisions of the political structures and political office bearers of the municipality 


The macro-structure of the Govan Mbeki Municipality with the incumbent heads of department at the end of 
the 2016/2017 financial year was as follows: 


MUNICIPAL MANAGER: 
VACANT 
OFFICE OF THE MUNICIPAL MANAGER 
The office of the Municipal Manager comprises of the following sections: 


% Regional Managers * Project Management Unit 
» Council Support Services » 
% Executive Support Services 


Internal Audit Unit 


REGIONAL MANAGER: REGIONAL MANAGER: REGIONAL MANAGER: 
REGION 1 REGION 2 REGION 3 
HEZEKIEL KING MELATO EZEKIEL MICHELE MANGALISO ROBERT MASHIANE 
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CHIEF FINANCIAL OFFICER: 


DIRECTOR: 
CORPORATE SERVICES 
ZAKEU LUCAS MAHLANGU 





DEPARTMENT FINANCIAL SERVICES IS RESPONSIBLE 
FOR: 


Revenue and Fund Management 
Fund Management 
Revenue Management 
Salary Administration 
Credit Control 
Debt Collection 
Supply Chain management 
* Demand and Acquisition Management 
* Logistical Management 
4 Supply Chain Administration 
Budget and Expenditure Management 
¢ Budget and Expenditure Management 
» Revenue Collection and Debt Management 
Asset Management 
* Asset Register Management 
Disposal of Assets 
Asset Policy Management 
Manage infrastructure Insurance and Leasing of 
Municipal Assets 
DEPARTMENT CORPORATE SERVICES IS RESPONSIBLE 
FOR: 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


4% 


% 


% 


% 


% 


% 


% 


Human Resource Management апа Development (HR) 


% 


% 


HR Practices апа Administration Services 
HR Utilisation and Capacity Development 
HR Organisational Strategy and Planning 
Employee Health and Wellness 
Employee relations and People Management 
Legal and Contract Management 
Interpret Legislation and Render Legal Advisory 
services 
Liaison with State Attorney and State Law Advisors 
Council Representation on Litigation Matters 
Review By-Laws and Enforce 
Management of Liquor and Business Licenses 
GIS dash boarding 
Information Communication Technology 
% Municipal ICT Operations Management 
% Implementation of Disaster ICT Management 
oystem 
4 Information Technology Support Services 
» Network Support Services 
Administration and Secretariat Services 
Manage Municipal Records 
Manage Cleaning, Gardening , Messenger and 
Secretarial Services (Auxiliary Services) 
Manage Secretariat Services to Council and Council 
Committees 
Council Administration Management 


% 


% 


% 


% 


% 


% 


% 


% 


% 
«* 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 
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DIRECTOR: 
TECHNICAL SERVICES 
MATIMBA HUKLEY MASIA 





DIRECTOR: 
COMMUNITY SERVICES 
ELIZABETH THOKOZILE ZULU 





DEPARTMENT TECHNICAL SERVICES IS RESPONSIBLE 


FOR: 


Energy 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


Electricity Installations 
Electricians 

Render Electrical Services 
Air Quality 

Solar Energy 


Roads and Storm Water 


Ф 
«* 


Ф 
«* 


Ф 
«* 


Maintain Municipal Roads 
Maintain the Storm Water Drainage System 
Establish and Maintain Sidewalks 


Fleet and Facilities Management 


Ф 
که‎ 


Ф 
«* 


Ф 
«* 


Maintain Municipal Buildings 

Maintenance of the Machinery and Equipment 
Services 

Render Mechanical Services 


Water and Sanitation 


°» 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 
+ «* 


Maintain the Reservoir and Pipeline Services 
Monitor and Maintain the Water Bulk Line 
Conduct Water Quality Tests 

House Connection and Disconnection services 
Metre Reading 

Construct Minor Reticulation in Settlements 
Maintain the Sewer System 


DEPARTMENT COMMUNITY SERVICES IS RESPONSIBLE 


FOR: 


Environmental Services 


% 


% 


% 


% 


4% 


* 


% 


% 


Provision and Maintenance of Cemetery Services 
Environment Management 

Municipal Environmental Health Practices 

Parks and Open Spaces 


oport, Recreation, Arts, Culture and Heritage 


% 


+ 
% 


Ф 
«* 
Ф 
که‎ 


Ф 
«* 


Facilitate the Implementation of 
Recreation Programmes 

Manage Municipal Libraries 

Develop and Manage Recreation 
Facilities (Thusong Service Centre) 
Museums 


oports and 


Community 


Emergency and Disaster Management 


Ф 
Ы 


Ф 
«* 


Disaster Management Services 
Provision of Emergency and Fire Services 


Safety and Security 


Ф 
که‎ 


Ф 
«* 


Traffic Law Enforcement Services 
Drivers and Vehicle Licensing 1 
Regulatory Services 

Security and Loss Control 

By law Enforcement 


Road worthy 


Cleansing Services 
Waste Operations 
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DIRECTOR: 
PLANNING AND DEVELOPMENT 
NOMALIZO SIBONGILE WETBOOI 





DEPARTMENT PLANNING AND DEVELOPMENT 15 
RESPONSIBLE FOR: 


Local Economic Development 
* Facilitate Develop and Implement Municipal LED, 
Rural Development and Tourism Strategy 
Mobilise and coordinate Public / Private Sector 
Support to Municipal LED, Rural Development and 
Tourism Programmes 
Identify and Market new Economic Opportunities 
Process Applications for Business Licences 
Promote Tourism within the Municipality 
Transport (air, Freight and Rail) 
Integrated Development Planning, Performance Management 
and Risk Management 
» Facilitate the Development of IDP 
* Monitor the Implementation of IDP Programmes and 
Projects 
Make Inputs to Policy Making Bodies 
Facilitate the Development of Service Delivery and 
Budget Implementation Plans 
Coordinate Research and Knowledge Management 
Services 
Coordinate Public Participation programmes 
Manage the Evaluation of Performance 
Land Use and Spatial Development 
Land Use and Spatial Planning 
* Building Control 
Geographical Information Systems 
Determine Land Potential 
Human Settlements 
* Beneficiary administration 
% Implementation of Housing Projects 
4 Planning for Human Settlement 
Property Services 
4 Administration of Council Properties 
% Valuation & Valuation Roll 


% 


4% 


% 


% 


% 


% 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 


The main purpose of IGR in the Municipality is to co-ordinate, facilitate and intervene between the various 
functions and responsibilities of the different spheres of government as well as interactions with parastatals 
and other stakeholders within our functional sphere in order to influence the effective delivery of our 
mandate. 


These various intergovernmental structures contribute towards finding solutions for service delivery 
challenges through reaching agreements between municipalities and sector departments on service 
delivery. 


Council is of the view that these relationships can assist in enhancing governmentG services to the 
communities of the Municipal Area. Govan Mbeki municipality also participates in the Back 2 Basics 
programme of the Department of Co-operative Governance & Traditional Affairs and diligently submit its 
monthly report in this regard. 


The Municipality strives to uphold its legislative authority and co-operative governance as required by the 
Constitution and other relevant legislation. 


In doing so, the municipality maintains good co-operative and intergovernmental relations with its district 
and neighbouring municipalities, provincial authority, national government and intergovernmental agencies. 


The Municipality participates in various Intergovernmental Relations activities in the district and at provincial 
level. Municipal officials and Councillors are delegated to serve on the various forums as listed per below 
table: 


NTEF | RN! | | | RUN : | 
Forum Freguency Department 
(PCF) and Office of the Municipal Manager 





MinMay-tech Quarterly Municipal Manager 


Quarterly Office of the Municipal Manager 


а пиш апа качено Quarterly Planning and Development 


Provincial Skills Development Quarterly Corporate Services 
Forum 


Disaster Management Forum Quarterly Community Services 


ааа; Development | Quarterly Planning and Development 
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District IDP Managers 


Forum Quarterly Planning and Development 


The development agenda of Govan Mbeki Municipality is to be understood and carried into the ambit of the 
broader international, national, provincial and district agenda. Section 24 (1) and (2) of the Municipal 
oystems Act provides the legislative framework for the enhancement of co-operative governance in 
municipal planning. 


COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 
2.4 PUBLIC MEETINGS, 


COMMUNICATION, PARTICIPATION AND FORUMS 


Govan Mbeki Municipality& Communication Strategy confirm that the marketing and communications 
activities take place in an organised and structured way. 


The Communication Strategy clarifies the methods and frequency of public communication and engagement 
which is indicative of the municipality& commitment and willingness to strengthen community participation. 
The Communication Strategy places strong emphasise on the importance of community participation and 
involvement in municipal planning, service delivery and performance management processes. 


The implementation of the communication strategy culminates into an annual public participation 
programme which is aligned to the IDP and Budget Process Plan. 


Govan Mbeki Municipality adopted its first Communication Strategy in 2008 as a five year based strategy 
that was to be reviewed after five years based on the council resolution number A10/04/2008. 


The Communication Strategy was reviewed and approved by council on the 28th of May 2015 through 
resolution number А43/05/2015. 


The following Objectives highlight the purpose of the Communication plan for Govan Mbeki Municipality: 


» To broadly communicate values, successes and objectives of the Municipality internally and 
externally. 

* To promote the good image of the Municipality. 

* [o popularize the municipal programmes and projects at grassroots level and correct perception 
about local government systems. 

» To improve intergovernmental and international relations. 

* То raise awareness about institutional services, policies and programmes. 


INTEGRATED DEVELOPMENT PLAN (IDP) 


The municipality went through a vigorous public participation process whereby all 32 wards were engaged 
on the development of the Five (5) year IDP 2017/2018-2021-2022 


The need for meaningful participation allows for a process where systems and processes are to be made 
known by the municipalities and serve as a transparent link between participatory process and actual 
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District Co-ordinating Quarterl Office of the Mayor, Speaker ,ММС®, Office of the 
Forum (DFC) y Municipal Manager and Directors 





decision-making. The Public Participation Process undertaken during the development of this five (5) Year 
IDP 2017/2018-2021-2022 was headed by the Executive Mayor, Mayoral Committee Members and Senior 
Management. 


These public engagement sessions presented the opportunity to citizens and interest organised formations 
to identify service delivery needs and development priorities of the ward in which they reside, ultimately 
shaping the IDP according to their needs and interests. The elected Council is the ultimate IDP decision- 
making authority. The role of participatory democracy is to inform, negotiate and comment on those 
decisions, in the course of the planning process 


The process has also involved extensive public participation process which were undertaken by the 
municipality whereby all Citizens across the municipal space were canvassed for their input and opinions 
via public meetings, newspaper. 


WARD COMMITTEES INVOLVEMENT IN THE IDP AND BUDGET PROCESS PLAN 


The objective of a ward committee is to enhance participatory democracy in local government and serves 
as the agents for facilitating community participation. 


At local government level the Local Government: Municipal Structures Act, 1998, requires amongst others 
municipalities to develop mechanisms to consult communities and community organisations in performing 
their functions and exercising its powers. These structures are commonly known as Ward Committees, and 
provide a vital link between Ward Councilors, the community and the municipality. Ward committees are 
crucial in the local government system as they are the link between the councillor and the community as 
public participation is a vital part of our democracy which allows for citizens to get involved in how their 
communities are governed. 


GOVAN MBEKI MUNICIPALITY'S WARD COMMITTEES STRUCTURES 


Ward Committee structures for Govan Mbeki Municipality were elected during October and November 2016 
and Ward Committees for all 32 wards have been established. Induction Training of elected Ward 
Committee Members also took place during the month of February 201 7.The input of the ward committees 
in all thirty two (32) wards, councillors, officials, sector departments as well as the inputs from the public 
consultations are taken into consideration to ensure that the IDP has been developed with maximum 
participation. 


The 2016/2017 public participation and ward committee programme is outlined below: 


Ward Continuously inform constituents about the objectives and Ongoing 
Committee performance of Council through ward committees. Monthly 
Meetings - Discuss standard of municipal service delivery in ward and notify 


Councillor of specific problems that need attention. 

- Report on specific portfolio matters for assistance and guidance. 
Strengthen community involvement and participation in IDP, 
Budget, and Performance Management (SDBIP) 


processes. 
Ward Ward Councillors report back to community in Ward on quarterly | Quarterly 
Councillor municipal performance and any municipal service related matter. 
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Report Back | Platform is also used to engage Ward Councillors and to raise 

КЕНЕ maters of concen, wic me administration ЕРИ | 
IDP / Budget | Review IDP and obtain public input and service delivery and | Annually during 
Public development priorities for the IDP review. August/ 


meetings - Consult public on draft budget for input and comment and | September / 
communicate approved budget and tariff increases October 


Community Community meetings are a platform where service delivery issues | Ongoing 
meetings and matters of priorities of the municipality and government are 
addressed. 





FUNCTIONS OF WARD COMMITTEES 


According to the Department of Cooperative Governance and Traditional Affairs, a ward committee may 
make recommendations on any matter affecting its ward to the ward councillor, or through the ward 
councillor to the municipal council, the executive committee or support committee. 


The ward committee will be regarded as the statutory structure recognised by the municipal council as its 
consultative body and communication channel on matters affecting the ward, including, but not limited to: 


» Representing the community on the compilation and implementation of the Integrated Development 

Plan; 

Ensuring constructive and harmonious interaction between the municipality and the community; 

Attending to all matters that affect and benefit the community; 

Acting in the best interest of the community, and ensuring active participation of the community in 

the municipality& budgetary process. 

Ward committees are made up of representatives of a particular ward. 

They are made up of members who represent various interests within the ward. 

Ward committees are chaired by the ward councillor. 

* [hey are meant to be an institutionalised channel of communication and interaction between 

communities and municipalities. 

% Wards give community members the opportunity to express their needs, their opinions on issues 
that affect their lives and to have them heard at the municipal level via the ward councillor. 

% Wards are advisory bodies created within the sphere of civil society to assist the ward councillor in 
carrying out his or her mandate in the most democratic manner possible. 


% 


% 


% 
Ы 


% 


% 


% 


% 


% 


% 


Ф 
«* 


4% 
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|DP& 
Budget 
consultation 


| 05 -12 April 
2017 


24 June 2017 19 
08 Nov 2016 13 
06-10 Feb 7 
2017 


Dept of 
Community 
Safety, 
Security & 
liaison 


Environment 
al Impact 
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for Eskom 
project 


Business 
Consultation 
on Municipal 
By-laws 
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| i 
i 
37 





+/-2000 | 
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sewer 
spilages, 
electricity 
disruption, 









state 
Crime, road 
accidents 





Pollution, 
project itself 


By-laws 


High billing by 


Municipality, 


roads in bad 








| Feedbackis | 


given by 
councillors 
during ward 
meetings 
according to 
schedules 


Feedback is 
given by 
councillors 
during ward 
meetings 
according to 
schedules 
Feedback is 
given by 
councillors 
during ward 
meetings 
according to 
schedules 
Feedback is 
given by 
councillors 
during ward 
meetings 
according to 
schedules 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


Does the municipality have impact, outcome, input, output 
indicators? 


Does the IDP have priorities, objectives, KPIs, development 
strategies? 


Does the IDP have multi-year targets? 





Are the above aligned and can they calculate into a score? 


| 
Yes 
Yes 


Do the IDP KPIs align to the Section 57 Managers 
Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 


Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 





Were the indicators communicated to the public? 





Were the four quarter aligned reports submitted within stipulated 
time frames? 


COMPONENT D: CORPORATE GOVERNANCE 
2.6 RISK MANAGEMENT 


The Municipality recognizes that the management of risks is an integral part of sound management and 
therefore adopts a comprehensive approach to Risk Management. Effective Risk Management is paramount 
as to the overall achievement of the Municipalitiesógoals. Sound management of risk will enable the 
municipality to anticipate and respond to potential treats and be able to treat them efficiently and effectively. 


The aim of Risk Management is not to eliminate risk but to manage risk to maximize opportunities and to 
minimize the potential losses of resources. This will ensure that the performance objectives and service 
delivery targets of the municipality are met. 


The risks currently identified, which prevent our municipality, 


Govan Mbeki Municipality to achieve the objectives are as follows: 


% 


% 


Inadequate governance and ineffective public participation 
Inadequate maintenance of infrastructure 

Inadequate provision of affordable, sustainable and quality services 
Unsustainable and exclusive Economic growth and development 
Inadequate environmental health, safety and security 

Ineffective facilitation of social and community development projects 
Ineffective organizational transformation 

Inability to resume provision of service in case of disaster 

Inability to meet financial obligations 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


64 | Раге 


Entrenched in the responsibilities of councillors and officials is that risks will be managed to ensure municipal 
objectives are met and that public funds are safeguarded. 


2.7 ANTI-CORRUPTION AND FRAUD 


The municipal approved Anti- Corruption and Fraud policy deals with issues of fraud and corruption. This 
policy applies to all employees, stakeholders, contractors, vendors/supplies doing business with the 
municipality. 


The policy prohibits all acts of fraud and corruption or any dishonest activity of similar nature impacting or 
having potential prejudice to the municipality or members of the public. 


2.8 SUPPLY CHAIN MANAGEMENT 


The Municipality developed a Supply Chain Management Policy in terms of Section 11 of the Municipal 
Finance Management Act, Act 56 of 2003. The principles of this policy is to give effect to a fair, equitable, 
transparent, competitive and cost effective system for the procuring of goods and services, disposing of 
goods and selecting of contractors in the provision of municipal services 


2.9 BY-LAWS 


Municipal by-laws are laws made by local government. A by-law is a law that is passed by the Council of a 
municipality to regulate the affairs and the services it provides within its area of jurisdiction. They must be 
passed by a majority vote of a municipal council. 


In terms of the Constitution the executive and legislative authority of a municipality is exercised by the 
municipal council', and one of the methods by which this is done is by passing by-laws. 


A municipality may only make by- laws on matters that it has the right to administer. 
The Local Government Systems Act No 32 of 2000 provides the system by which a municipal Council may 
adopt a by-law, after a proses of public participation and proclamation in the Government Gazette. 


Public participation meetings are held on every new or revised by-law to provide interested parties with the 
opportunity to comment on the by-law before it is finalised. 


The table below reflects on the status of by-laws introduced by Govan Mbeki Municipality : 
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Newly Developed By-Laws Gazetted* 
(Yes/No) 


4. Regulation of storm water YES 
management By-law 


9. Privately owned swimming pools By- YES 
law 


10. Public Swimming pools By-law 
11. Public Amenities By-law 
12. Municipal Taxi Ranks By-law 


13. Water Supply By-law 
14. Advertising Signs By-law 


15. By-law related to the keeping of YES 
animals, birds and poultry 
16. Cemeteries By-law 


17.Disposal of contaminated апа YES 
infectious waste By-law 


18. By-laws relating to the control of car YES 
watchers and car washers 





2.10 WEBSITES 
The Municipality& website www.govanmbeki.gov.za is an effective communication tool where Property 


rates, Tariffs, By-laws, Council, Council Meetings, Vacancies Adverts, Tenders and Land Use Management 
Scheme are published for public consumption. 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT 
PART I) 


INTRODUCTION 


The municipality is rendering municipal services to 8 towns which are structured into 32 electoral wards, 
covering an area of 2 958 Square kilometers (sq.km) in accordance with the mandate of local government 
in terms of the South African Constitution. 


The Govan Mbeki area is mainly agricultural / rural with 3 urban conglomerates, namely; 


е Leandra (Leslie, Lebohang and Eendracht) in the western edge 

e [he Greater Secunda (Trichardt, Evander, Kinross and Secunda / Embalenhle) conurbation in 
the central part and 

e  Bethal / Emzinoni in the east 


The current main services rendered by the Municipality are: 
ELECTRICITY 


The Municipality does not generate its own electricity and the national electricity supplier, 
Eskom, supplies bulk purchase of electricity to the Municipality for resale to consumers in the municipal 
area. 


Energy services includes maintenance and upgrade of electrical sub-stations and ensuring that there 
are required capacity for all the municipal towns for which services are rendered. The municipality is fully 
implementing the inclining block tariffs on both electricity and water. 


The IBT for the electricity is in-line with the NERSA guidelines. Various initiatives have been put in place 
through which electricity consumption should be managed such as energy saving and implementation of 
automated split and smart meters. 


WATER 


Govan Mbeki municipality in its capacity as the Water Services Authority and juristic entity is compelled 
by the Water Services Act 107 of 1997 - To provide for the rights of access to basic water supply and 
basic sanitation. 

Bulk water is purchased from Rand Water and internally reticulated to all the urban areas. Rand 

Water extracts the raw water from the Vaalriver and Vaaldam, purifies it and then provides in 

bulk to the municipality. The Rand Water main pipeline runs east-west through the municipality 
following roughly the N17 route alignment. 


All the urban areas, with the exception of informal settlements in the townships, are fully reticulated in 
terms of potable water supply. Communities in the rural and peri-urban areas do not have access to 
piped potable water supply and use borehole water, however SASOL does supply piped potable water 
to some farms and will prefer to transfer this infrastructure to the local authority. 
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The physical condition of the water service infrastructure in Govan Mbeki сап be described as good. 
Some spare bulk capacity exists to accommodate future development, however in certain areas 
additional bulk infrastructure capacity needs to be developed. 


SANITATION 


Govan Mbeki Municipality operates 6 wastewater works namely Bethal, Evander, eMbalenhle, Kinross, 
Trichardt and Leandra with 36 sewer pumpstations. The wastewater quality analysis is performed by 
Gert Sibande Disrtrict municipality laboratory. 


The municipality strive at all times to ensure that we comply with the Blue Drop requirements for our 
water and Green Drop for our sanitation. 


The municipality has developed Incident Management Protocol and performs process audits on an 
annual basis to ensure that there is an improvement on effluent quality. In addition the municipality has 
appointed a contractor for three years on mechanical and electrical maintenance of the plants. 


WASTE MANAGEMENT SERVICES 


Govan Mbeki Municipality provides an Integrated Waste Management Services to all businesses, 
households, industries etc. 


Awareness and education campaigns on waste minimisation, proper waste management techniques and 
public participation (i.e. house to house) are done monthly. Managing the operations at the landfill sites 
is undertaken daily. 


EMERGENCY AND DISASTER MANAGEMENT 


The Municipality owns and operates a fire and rescue service which provides firefighting, 
fire prevention and road and other rescue services. Its community safety service provides a 
range of law enforcement and community protection services. 


Govan Mbeki Municipality has 6 Fire Stations. The municipality implemented a shift system which 
complies with legal mandate in terms of working hours. 


ROADS & STORM WATER 


Local roads in the urban areas are maintained by the municipality. Most of the roads in the previous white 
towns are paved and reasonably well maintained, while most of the roads in the township areas are 
unpaved and in a bad state of repair, especially during the summer rainy season 


The Mpumalanga Province Department of Roads and Transport is responsible for the provincial 
road network which extends throughout the municipal area.The Municipality& road network 
length for paved roads are 505.9 km for all towns and the length of unpaved roads for the 
municipal towns are 398.1 km 
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HUMAN SETTLEMENT SERVICE 


The functions in relation to housing and integrated human settlements development with in the 
municipality are done and included amongst others as follows: 


Identification of suitable land for housing development: identify and allocate land that is 
closer to amenities and economic opportunities for housing development. 

Informal settlement upgrading and control: The municipality provides basic services in 
informal settlements. Through the GMM National Upgrading Support Programme the 
development of Informal Settlement Upgrading is done as an ongoing exercise of the 
municipality. 

Housing subsidy allocation and beneficiary administration: The municipality developed 
procedures for allocation of subsidies to qualifying beneficiaries. The Transversal Waiting list 
which has been converted into the National Housing Needs Register (NHNR) was developed 
and will be updated annually. 

Monitoring of housing projects: The municipality also performs monitoring of housing projects 
delivered by the PDoHS. The monitoring is done through physical site visits and through the 
Joint Contractors meetings and through project steering committees forums 

Facilitation to transfer properties: The municipality assist the PDoHS with facilitating 
registration and transfer of low cost houses to beneficiaries to obtain Title Deeds 


The Govan Mbeki Municipality (GMM) Municipal Human Sector Plan (MHSP), contains the development 
plan well, to ensure an integrated approach to human sector development. 


This comprehensive document, incorporates elements from the Municipal IDP, Local Economic 
Development Strategy, GMM business plan, GMM Spatial Development Framework, GMM Land Use 
Management, as well as the National Upgrade of Informal Settlements Programme (NUSP) 


The GMM MHSP demonstrates the municipality& plans, budget and organisational capacity to deliver 
on this mandate, in a progressive and value-adding manner. 


The objectives of the Govan Mbeki Municipal MHSP are as follows: 


* That human settlements planning reflects a broad range of community level needs and 


concerns and is based on credible data; 


% The alignment of the municipality& plans with national and provincial human settlements 


plans and priorities 


% To undertake human settlements planning as part of a broader, integrated and proactive 


urban management strategy of the municipality; 


* To provide detailed human settlements projects plans within a clear implementation and 


funding strategy; 


* To develop an institutional structure and unpack clear roles and responsibilities of relevant 


stakeholders critical to achieving integrated human settlements planning; 


» To incorporate concepts of migration, local economic development, in the overall 


development of human settlements 


* To provide a clear monitoring and evaluation framework for the human settlements function; 


and 


» To develop a clear communications plan. 
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LIBRARIES 


The primary purpose or function of Govan Mbeki Library and information Service (GMLIS) is to 
provide resources and services in a variety of media to meet the needs of individuals and groups for 
education, information and personal development including recreation and leisure. 


Our main areas of focus are Access to Information, increment in the number of new library 
membership, free computer and internet service, and Education and awareness outreach programs. 


A total of 594 new member applications were done for 2016/2017 financial year. 


LAND USE MANAGEMENT AND SPATIAL DEVELOPMENT 


The new Spatial Planning and Land Use Management Act, 2013 (Act No. 16 of 2013) (SPLUMA) 
was promulgated on 5 August 2013. SPLUMA further intends to address the failures of the rold 
orderóplanning ordinances and legislation, the majority of which predate 1994. SPLUMA intends to 
create a coherent regulatory framework for spatial planning and land use management, amongst 
others by legislating actions to ensure justice and equity in the application of spatial development 
planning and land use management systems. 


The Spatial Development Framework (SDF) for Govan Mbeki Local municipality provide a contextual 
spatial frame work for future developments and to give direction to all. 


The management of future growth and associated change is guided by Development Strategies that 
will manage the Spatial Development Concept and Strategic Focus Areas that enhances the efficient 
utilisation of land and infrastructure, supported by management decisions over ad-hoc and dispersed 
forms of development resulting in a highly sustainable pattern of development. 


The Development Strategies provides for Strategic Objectives, each providing for a set of Spatial 
Development Strategies and Strategic Focus Areas . Six (6) strategic objectives were identified 
providing Spatial Strategic Focus Areas (areas of intervention at local level): 


4 Strategic Objective 1: Economic development and job creation supporting and guiding 
development. 

otrategic Objective 2: Promoting education, training and innovation 

otrategic Objective 3: Accommodating urbanisation and transforming human settlements 
Strategic Objective 4: Promote the development of the rural areas within Govan Mbeki that 
can support sustainable economic, social and engineering infrastructure 

* Strategic Objective 5: Protect biodiversity, water and agricultural resources 

Strategic Objective 6: Infrastructure Investment 


% 


% 


% 


% 


% 


% 


4% 


Ы 
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COMPONENT A: BASIC SERVICES 


3.1 WATER PROVISION 


Govan Mbeki municipality in its capacity as the Water Services Authority and juristic entity is compelled 
by the Water Services Act 107 of 1997 - To provide for the rights of access to basic water supply and 
basic sanitation. The Municipality supplies water to all informal and formal settlements in accordance 
with the National Water Act (Act no 36 of 1998). The purpose of the National Water Act (Act no 36 of 
1998) is to ensure that the Nation& water resources are protected, used, developed, conserved, 
managed and controlled in ways which take into account factors such as: 


% 


% 


Meeting the basic human needs of present and future generations; 

Promoting equitable access to water; 

Promoting the efficient, sustainable and beneficial use of water in the public interest, and 
Providing for growing demand for water use. 


% 


% 


Ф 
«* 


% 


% 


Тһе Municipality currently receives funding through the Municipal Infrastructure Grant (МІС), 
Department of Water and Sanitation, Anglo American and Sasol Ikusasa. The municipality has the water 
services development plan (WSDP) in place.The municipality has Integrated Development Plan (IDP) 
adopted in March 2015 with regard to basic services to align with the most recent 2011 Census figures 
as recorded by National Statistics South Africa. A total of 95.9596 households have access to the basic 
RDP level of water supply service as at 30 June 2016 


Govan Mbeki purchases water from Rand Water board as the Water Service Provider. The total bulk 
water demand was 31,273,511 KI for the year, which is a reduction of 5.0 96 on last year& demand. The 
non-revenue water for 2016/2017 financial year for the whole Govan Mbeki municipality is estimated at 
32 Yo which is an increment from 22 Yo (2015/16). The water quality analysis is performed by Gert 
Sibande District municipality laboratory. 


CHALLENGES AND ACHIEVEMENTS 


In compliance with the Water Act the National Department of Water and Sanitation (DWS) has 
implemented the Blue and Green Water Systems (Blue & Green drop) to regulate the compliance of 
Water Services Authorities. The Blue drop system evaluates the total management process of water 
regarding budget, planning, operations, water demand conservation, water quality, monitoring and 
evaluation. The municipality has developed the Water Conservation & Demand Management Strategy 
and the Water Safety plan reviewed to be in line with the Bulk received from Rand Water. 


The following challenges are experienced by the municipality: 
% Theft and vandalism of water infrastructure components. 
% Securing and physical guarding of water infrastructure facilities. 
% Insufficient pressure control and monitoring equipment which causes more pipe bursts on the 
old Infrastructure. 
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Total Use of Water by Sector (cubic meters) 


Forestry Industrial Total Water | Unaccountable 
Supplied water losses 
201516 0 o 32922104 7222256 
2016/17 a 7! 0 31,273,511 9972205 





Water use by Sector 


35000000 
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25000000 


20000000 
ш Year -1 


15000000 
10000000 ще 
5000000 B 


Agriculture Forestry Industrial Total Water — Unaccountable 
Supplied water losses 


Cubic meter 


m Year 0 
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I peta Мо. | ctl Но. | Actual No. | Actual No. - 
Water:(abovemintevel) 000000002 


Piped water inside yard (but not in dwelling) | 2516 2546 2546 33624 


Using public tap (within 200m from 1072 1073 2417 
dwelling) 


Other water supply (within 200% | | |o 


Minimum Service Level and Above sub- 85661 
total 

ius Және teed aed Above 98% 
Percentage 


Water: (below min level) Eo [oo [obo 


Using public tap (more than 200m from 

dwelling) 

Other water supply (more than 200m from | 839 928 928 1341 
dwelling) 


Below Minimum Service Level sub-total sh за a 1824 


Below Minimum Service Level Percentage m ж 


Total number of households*(Census | 67 237 67 237 67 237 87 485 
2011) 
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Water: (above min level) 
1000 000 

900 000 

800 000 
S 700 000 
9, 600000 | == Minimum Service 
5 
5 500000 | Level and Above 
= sub-total 
3 400 000 —ll— Below Minimum 
= 300000 | Service Level 

200 000 | sub-total 

100 000 

oO gS OO 
2012/13 2013/14 2014/15 





Households - Water Service Delivery Levels below the minimum 


Description 2013/14 2014/15 2015/16 2016/17 


Household (000 Outcome Outcome | Outcome | Actual _ _ 
Formal Settlements | 


Total households 60188 60188 60188 84483 


Households below minimum service 
level 


Proportion of households below 
minimum service level 0% 0% 0% 0% 


Informal Settlements 


Total households 23686 23686 23686 NEM 
Households ts below minimum 

service level 2 

Proportion of households ts below 

minimum service level 7% 6% 6% 6% 
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Access to Water 


Pipes or e Proportion of | Proportion 
households with ; ue. 
households with | households receiving 
access to water . 
access to piped water | 10 kl free# 


points* 


2014/2015 50439 8489 


2015/2016 50439 8970 
2016/2017 | 1341 86144 11683 


* Means access to 25 litres of potable water per day supplied within 200m of a household and with a 
minimum flow of 10 litres per minute 











# 6,000 litres of potable water supplied per formal connection 
per month 





Access to Water 


100000 
80000 | 


60000 | 
— Year -2 


40000 
кн ШШШ м 
0 | — саа _ I || | Е ш Year 0 


Proportion of Proportion of Proportion of 
households with households with households receiving 
access to water access to piped water 10 kl free# 

points” 
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Water Service Policy Objectives 























Service Outline Service 2016/2017 2017/20 | 2018/19 
Objectives Targets 18 
Service “Previo | “Curre *Curren | *Curren | *Followi 
Indicators Previou us Year | nt Year t Year t Year ng Year 
5 Year 
(i) (ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 
Service Objective 
Households Additional 
without Households 
с, . | 928 928 928 728 528 
M provided with | 1554 addition | 1994 1994 | addition | addition | addition | addition 
water supply | minimum water | addition addition | addition 
| al HHs а HHs|al ННз а HHs|al HHs 
supply during the | al  HHs (626 а HHs | al HHs (626 (626 (426 (226 
year (Number of (0 HHs Lug | (0 HAs (OHHS нне (нне {нне |HHs 
households (HHs) | outstand icta outstan | outstan йек оа е ouad 
without supply at | ing) 1. ding | ding) Û к 3 di 
year end) ing) ing) ing) ing) ing) 
Improve Reduce the 
reliability оғ | number of 
water supply | interruptions 
(Ints) in supply of 
one hour or more | ti, | a% |т% — | T1% Al | тә  |T59 |Т5% 
compared to the (8 hrs | (6hrs ( 3hrs | (3 hrs | (6hrs (3hrs (3hrs (3hrs 
baseline of Year - Ints) Ints) Ints) Ints) Ints) Ints) Ints) Ints) 
1 (ххх 
interruptions ої 
one hour or more 
during the yr) 
Improve Reduce 
water unaccountable 
conservation | water levels 
compared to the | 11% A1% T1% T1% A196 T2% T5% T50% 
baseline of Year - | (5 228 | (8 486 | (5 228 | (33 944 (7 222 | (6 861 | (6 518 (6 “390 
1 (xxx kiloliters | 536 007 536 028 256 143 086 181KLs) 
(KLs) KLs) KLs) KLs) KLs) KLs) KLs) KLs) 


for 


unaccounted 
during the yr) 
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Employees: Water Services 


2015/16 2016/17 


Employees Posts Employees Vacancies (fulltime Vacancies 
Job Level eguivalents) (as a Yo of 
total posts) 








C a chr РР „и 


Financial Performance Year 0: Water Services 


Details 2015/2016 2016/2017 











Actual Original | Adjustment Actual | Variance to 
Budget Budget Budget 

Total Operational Revenue 296472 100 95 -32% 
Expenditure: ا‎ SENE 

Employees 125 73730315 | 250 248 -29729866 Yo 

Repairs and Maintenance 3329458 3329458 250 248 -1342423% 

Other 45 250 248 2% 
Total Operational Expenditure 3329628 77060017 | 750 744 -10357429% 
Net Operational Expenditure 3033156 77059892 | 650 649 -11873535% 


Capital Expenditure 2016/2017: 
Water Services 


Capital Projects 2016/2017 
Adjustment Actual Variance Total Project 
from original Value 
budget 
oO 
уж WA ТЕН 
ProjetA 0 | .0 
Рос В .— 40Ш 0 7/0 7/00 | 
КЕЗ — 2 — 5 дҢц- 


Project D 0 0 0 
Note :No capital projects for water 


Total А! 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION 


Govan Mbeki municipality in its capacity as the Water Services Authority and juristic entity is 
compelled by the Water Services Act 107 of 1997 - To provide for the rights of access to basic water 
supply and basic sanitation. 


Sanitation in the Municipality ensures that the water is protected, used, developed, conserved, 
managed and controlled as per National Water Act (Act no 36 of 1998). This is done in order to 
ensure that the following factors are achieved: 

% Collection, conveyance and treatment of waste water; 

» Reducing and preventing pollution and deration of water resources; 

* Protecting aquatic and associated eco system and their biological diversity 


The Municipality renders sanitation services to formal settlements. Sanitation provision is still a 
challenge in areas that are not yet formalized as townships, but they do make use of VIP and Septic 
toilets. The users of VIP toilets and septic tanks are serviced by the Municipality. 


The Municipality& sanitation infrastructure consists of 38 sewerage pump stations and 6 Waste 
Water Treatment Work .Measures are put in place to address the challenges such as ageing 
infrastructure, shortage of resources, lack of capital funding for upgrading of care works and 
replacement of outfall sewer lines. 


Some of the initiatives taken to enhance service delivery include the refurbishment of Kinross Waste 
Water Treatment Works and Embalenhle Waste Water Treatment Works. Conversion of VIP toilets 
at Bethal and Kinross, upgrading of the Ext 18 Embalenhle sewer line including new connection 
points to the network. 


The Municipality currently receives funding through the Municipal Infrastructure Grant (MIG), 
Department of Water and Sanitation, Anglo American and Sasol Ікиѕаѕа. The municipality has 
Integrated Development Plan (IDP) adopted in March 2015 with regard to basic services to align 
with the most recent 2011 Census figures as recorded by National Statistics South Africa. 


The wastewater quality analysis is performed by Gert Sibande District municipality laboratory. The 
municipality has implemented Incident Management Protocol and performs process audits on an 
annual basis to ensure that there is an improvement on effluent quality. In addition the municipality 
has appointed a contractor for three years on mechanical and electrical maintenance. 


Challenges 

% Theft and vandalism of electrical and mechanical components at WWTW/Pump 
stations. 

% Securing and physical guarding of WWTW and Pump Stations. 

* Old Infrastructure 


4 


* No planned maintenance on Sewer Lines. 


Ф 
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Sanitation Service Delivery Levels 
*Households 


Description 2013/14 2014/15 | 2015/2016 | 2016/2017 
| Outcome | Outcome | Outcome | Actual 
NN 


Sanitation/sewerage: (above minimum 
level) 
Flush toilet (connected to sewerage) 





Flush toilet (with septic tank) 


Chemical toilet 





Pit toilet (ventilated) 


Other toilet provisions (above 
min.service level) 1677 

Minimum Service Level and Above 
sub-total 83033 


79596 79596 


Minimum Service Level | 99.996 98.996 98.9% 
and Above Percentage 
Sanitation/sewerage: (below minimum 
level) 

Bucket toilet 

Other toilet provisions (below min.service 
level) 


No toilet provisions 


CO 
О 
O 
CO 
CO 


Below Minimum Service 
Level sub-total 851 1337 869 869 
1.496 


Below Minimum Service 1.696 1.196 1.196 


Level Percentage 


Total households 62643 
80465 80504 82383 
*Total number of households including informal settlements T 3.2.3 
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Households - Sanitation Service Delivery Levels below the minimum 
Households 





Year -3 Year -2 Year -1 Year-0 
Description Actual Actual Actual Actual 
No. No. No. No. 
2 ee 


Formal Settlements 





Informal Settlements 


Total households 


O 00 | 
Total households 67 84 84 
Households below minimum service level 1 1 1 1 
Proportion of households below minimum 
service level 2% 1% 1% 2% 
67 84 84 


Households ts below minimum service 


level І 
Proportion of households ts below 
minimum service level 2% 1% 4% 
T 3.2.4 





Including formal and Informal households 


Households - Sanitation Service Delivery Levels below the minimum 
Households 


Description 2013/2014 | 2014/2015 | 2015/2016 | 2016/2017 
| Actual | Actual | Actual | 


Actual 


| No | No | No | Мо 
Formal and Informal House Holds --:: 


Total households 
83 874 83874 84483 
Households below minimum service level "omm 
879 


Proportion of households below minimum | 190 196 196 1% 
service level 


Access to Sanitation 





= 2014/15 
ш 2015/16 
ш 2016/17 


k. 





Proportion of households with access to sanitation 
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Access to Sanitation 





Proportion of households with access to sanitation 


2014/15 83874 


83977 
84483 





Vacancies (fulltime | Vacancies 


equivalents) (as a Yo of 
total posts) 











3.3 ELECTRICITY 


Municipality experienced great challenge of high electricity distribution losses during 2016/1 7 financial year. 
Electricity distribution losses went up as high as 5796 comprising of both technical losses (1096) and non- 
technical losses (47%). 


However, measures to curb the situation have been put in place. Among such measures is the ongoing 
installation of split meters in temper-proof enclosures, installation of Advanced Meter Reading bulk meters 
for highest electricity consuming businesses. 

Concurrently with this, check meters to compare Eskom bill against the Municipality bill have been installed 
at all points of supply from Eskom. 


There are however, a number of additional projects (currently at the initial stages) focusing at reducing 

distribution losses and would be effective in the next financial year (2017/18). These are: 

% Installation of the check meters further downstream on the main feeders of the substations and ring- 
substations in order to do energy balancing to ascertain the points of major electrical distribution 
losses in the entire Govan Mbeki Municipality (GMM) electrical network. 

% Installation of total number of 20000 Smart Meters starting with high consuming businesses and 
complexes followed by domestic customers with extremely high level of tempering. These would be 
installed together with load shifting units to improve the load factor. 

% Through project Phakamisa,115 conventional lights have been replaced with energy efficient lights. 
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ENERGY EFFICIENCY 


Through Sasol Project Phakamisa, 115 conventional lights were changed to energy efficient lights. 
METERING 


Three hundred and sixty one (361) automatic meter reading (AMR) bulk meters were installed on the 
high electricity consuming businesses. All these meters are monitored on line. 


This is an ongoing project aimed at installing the remaining ninety five (95) bulk meters in total. One 
thousand one hundred and twelve smart meters have been installed for the domestic customers in 
Secunda. Over and above this there is oncoming installation of 20000 smart meters for both 
business and domestic customers. 


ELECTRIFICATION 


Out of 5 million funding from doe during 2016/17 financial year, 247 house-holds were electrified as 
follows: 

% Kinross extension 21 1 45 house-holds electrified 

* Embalenhle Extention 10 1 66 house-holds electrified 

* Emzinoni Extention 81 136 households electrified 


Energy Section successfully embarked in the development of the Electricity Master Plan for GMM. 


ACTIONS 


Do electrification for 2016/17 financial year 
Supply and installation of smart meters for a pilot project to implement 
with the view of improving revenue assurance 

. A detailed Energy Master Plan shall be compiled and submitted to 
DOE and DBSA via the Municipality 


. All business plans for the projects contained in the master plan must 
be compiled and submitted to DOE and DBSA for funding 
consideration and allocation for 2016/17, 2017/18, and 2018/19 
financial years. 

. Detailed designs for the upgrade of capacity within the whole 
jurisdiction of the Municipality distribution area must be done. 





PROGRESS 

. FY 2016/17 electrification project is completed 

. The project is at the assessment stage done concurrently with 
installation of low and no purchases. 

. The first draft of the Master plan has been submitted and is under 
review by the Municipality user department 
Cost estimates have been received from Eskom. The service provider 
to do designs has been already appointed. 
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ACTIONS 
1. Implimentation/ construction to upgrade capacity 
2. Installation of smart metering to major customers 
3. Further electrification. 


ACTIONS 
1. Do construction work to all dedicated feeder lines to all areas to be 
supplied with 
2. electricity as per the IDP and Human Settlement programs 
3. Strengthening of line to improve the quality of supply 
4. Installation of smart meters to ALL critical customers 
5. Further Electrification 





3.4 WASTE MANAGEMENT 
INTRODUCTION TO WASTE MANAGEMENT 


Govan Mbeki Municipality provides an Integrated Waste Management Services to all businesses, 
households and industries. 


Businesses and industries are serviced between once per week up to five times per week, depending 
on the volume and frequency of removal. It is a requirement for businesses which is generating high 
volumes or specialized waste to submit an industry waste management plan for approval by the 
section and businesses is encouraged to do onsite waste management and minimization before 
collection by the municipality, in an attempt to reduce the volume of waste entering the landfills for 
disposal. Regular waste audit is done at businesses to ensure business is billed correct, based on 
the volume of waste removed per collection. 


Illegal dumping spots are mainly cleared quarterly by means of EPWP using rakes and forks, in all 
wards. Awareness and education campaigns on waste minimization, proper waste management 
techniques and public participation (i.e. house to house) are done monthly. 


Govan Mbeki Municipality have eight waste disposal sites of which four is operational and four 
closed. The operational sites is situated in Secunda, Bethal, Kinross and Leandra, whilst the closed 
sites is situated in Evander, eMbalenhle, Lebohang and Bethal along the Morgenzon road. Managing 
the operations at the landfill sites is undertaken daily. Monthly landfill site inspections done. The 
operations of the Secunda, Bethal and Leandra landfill sites are outsourced to a private companies, 
whilst the Kinross site is dependent on hired machinery for their operation and maintenance. There 
are waste reclaimers and scavengers at all landfill sites except Secunda. These people poses a 
challenge for proper operation and compliance at the landfills. 
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3.5 HOUSING 


INTRODUCTION TO HOUSING 


The Govan Mbeki Municipal Housing Sector Plan (GMM MHSP) has been revised and approved by 
council as well as The transversal waiting list. 


The Govan Mbeki Municipal Housing Sector Plan (GMM MHSP) comprised of the following 
components: 


Housing Allocation Policy 

Migration Strategy 

Migration Policy 

Comprehensive Housing Needs Analysis (Transversal Waiting List) 
Human Sector Development Plan : PPP Strategy 

Integrated Human Settlement Sector Plan 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


Section 97(1)(c) of the Municipal Systems Act reguires municipalities to formulate an Indigent Policy that 
is consistent with Council& rate and tariff policies and also meets the requirements of S152 of the 


Constitution. 


The Government allocates revenue via the Division of Revenue Act (DoRA) in the form of the Equitable 
Share Grant with the primary aim of assisting municipalities with the costs of providing free or subsidised 


basic services. 


A debtor may be registered as indigent if she/he meets the following conditions: 


The applicant must be a natural adult person. 


The gross total monthly household income of all persons ordinarily residing at the premises 
concerned from all sources may not exceed an amount as may be determined by the 
council from time to time. 

The applicant may not own, either on her/his own or together with other persons, more than 
one fixed property. 

The applicant must ordinarily reside at the premises concerned 


Upon receipt and approval of an application form enlisted consumers will qualify for the 
following services levels: 


Electricity 


Residential Consumers who purchase less than 150kwh in total per month on average will 
receive the first 50kwh, bringing the total electricity provided to a maximum of 200kwh per 
month, on a zero-based tariff, or as determined by Council from time to time. 

The electricity purchased of 150kwh per month is an average measured over the twelve 
months up to June of the completed financial year. 
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Water 


= Consumption is charged at the normal household tariff, which already include free 
six (6) Kiloliters per month. 

= A restriction of 10 kl per month shall be applicable to registered indigents. Where the 
restriction of 10 kl per month is exceeded repeatedly for a period of two months ina 
calendar year a restricted metered service will be installed to limit the water consumption to 
10КІ. 

= А registered indigent may apply for a temporary suspension of the water restriction in 
writing under special circumstances such as funerals and other ceremonies. The applicable 
reconnection fees will be payable. 


Assessment Rates 


= Тһе first 60 000 of the property value of residential households is exempted from tax. 
= Registered indigents will get a 100% rebate on assessment rates. 


Refuse Removal 

= The refuse removal rate in respect of indigents will be fully discounted. 
Sewerage 

= The sewerage rate in respect of indigents will be fully discounted. 
Limitations 


" Тһе above free issues and discounts are based on the expected equitable Share to be 
paid to Council by National Treasury annually. The annual adjustment to these benefits is 
subject to the increase in the Equitable Share 





Number of households 
Households earning less than R2,200 per month 
Free Basic Water Free Basic Sanitation | Free Basic Electricity Free Basic Refuse 
[Recess | % | Access | W | Axes | % f Recess [ % _ 
ЕНЕ | | | ee | | 





Water 
20 72272. 
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COMPONENT B: ROAD TRANSPORT 
3.7 ROADS 


The section is Roads and Stormwater which deals with maintenance of roads and Stormwater systems. The 
municipality does not have transport section. The objective of the section is to provide trafficable road 
network within the municipal area through maintenance of the existing roads and eradication of gravel roads 


INTRODUCTION TO ROADS 
The GMM has approximately 505 km of tarred roads and 398km of gravel/ dirt roads, 


With regards to gravel roads the GMM has a limited number of equipment which has been the challenge for 
the last 5 years. The priority was to make all our roads trafficable, to overcome the challenge of limited 
equipment was to hire the equipment from service providers but again it did not give a massive impact due 
to insufficient funding. Regarding tarred roads most of our roads have reached their lifespan therefore they 
can no longer be maintained, they need to be reconstructed. 


The maintenance part of those roads that can still be maintained was also a challenge due to personnel 
shortage, the measures taken to overcome the challenge was to hire service providers for roads 
maintenance (patching and resealing), however the impact was not big again due to insufficient funding, 
what has been done was equivalent to what was available in terms of funding. 


Within GMM there are a number of roads that belongs to Province and those belonging to National. 


Roads and stormwater section have developed Pavement Managementt System (PMS) which is used to 
on maintenance odpaved roads and again a ward based programmed in developed to assist in maintenance 
of Gravel roads maintenance and stormwater system. 


Main roads at three towns have been successfully resealed and most of thje gravel roads have been 
regravelled and made trafficable. 


The service providers have been appointed on a three year contract to assist in maintenance of paved roads 
and other service providers to ba appointed on a three contract to assist on maintenace of gravel roads on 
as and when required basis for bothe the appointed and to be appointed 


Total gravel | New gravel | Gravel roads | Gravel roads 

roads roads upgraded to tar | graded/maintained 

constructed 

2012/2013 398 0 4.61 200 


2013/2014 398 0.4 0 232 


2014/2015 398 LONE 7.8 


2015/2016 398 0 140.3km Grading 
& regravelling 
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2016/2017 45.38km of gravel 
roads maintained 





Total New tar | Existing tar | Existing tar | Tar roads 
tarred roads roads re-tarred roads re- | maintained 
roads sheeted 

2012/2013 509 4.61 


oo o ET 
20132014 |59 0 he wo ë w o 
201472015 Е 4 


2015/2016 517 4630m of roads 
rehabilitaited 


1.99km of roads 
rehabilitaited 








2016/2017 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


Public transport in the area is road based and centres on bus and minibus taxi transport. Rail services are 
exclusively dedicated to freight. 


Informal taxi ranks are scattered around the towns. Bus transport is primarily rendered on a contract basis 
to Sasol Mines, while there is also a non-subsidised bus service to most schools in the area. 


The Mpumalanga Province Department of Roads and Transport is responsible for the provincial road 
network which extends throughout the municipal area and which includes the following regional roads: 


The R50, linking Standerton to the south with Delmas to the northwest through Leandra. 

The R547, linking Middelburg to the north with the R23 between Standerton and Greylingstad to the 
south through Kinross. 

The R546, from Kinross to Standerton. 

The R545, from Bethal to Ogies. 

The R88, linking Hendrina in the north to Standerton in the south through Bethal. 

The R580, linking Kriel and Delmas with Secunda 

The R544, branching off the R35 north of Bethal towards the northwest. 


VVVVV VV 


Generally the provincial roads are in a fair condition. Resealing and pothole repairs take place on an 
ongoing basis, and with a few exceptions regional mobility is not seriously impaired. Local roads in the 
urban areas are maintained by the municipality. 


The integrated transport plan compiled by Gert Sibande District Municipality should be updated. 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


Stormwater drainage forms part of the roads section which the personnel working under roads, also works 
under stormwater drainages. 


Regular maintenance of stormwater drainage system on informal and formal settlement is done and is 
proven to be working hence most of the drainage systems within the municipality are earth drainages. 


87 | Раге 


COMPONENT C: PLANNING AND DEVELOPMENT 


3.10 PLANNING 


SUBSECTIONS: SPATIAL PLANNING, LAND USE MANAGEMENT, GIS AND BUILDING CONTROL 





Vision: 


To create a safe and harmonious environment, which is sustainable, whereby economic growth and 
development is promoted. 


Mission: 


The Land Use Management and Spatial Planning Mission is as per the SDF development strategies: 


% 


% 


Economic development апа job creation supporting апа guiding development 

Promoting education, training and innovation 

Accommodating urbanisation and transforming human settlements 

Promote the development of the rural areas within Govan Mbeki that can support sustainable 
economic, social and engineering infrastructure 

Protect biodiversity, water and agricultural resources 

Infrastructure Investment 

Facilitate innovative ideas, fostering methodologies towards urban and rural development 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


The broader goals for the Municipality - includes reducing urban sprawl, improving bylaw enforcement, 
creating well-defined Towns within its jurisdiction, improving sectorial clustering and fostering a well-defined 
urban boundary. 


These goals directly influence the work of the Town and Regional Planning Section within the broader 
Planning and Development Department of the Govan Mbeki Municipality, which has the following vision for 
its entire area of jurisdiction "A Model City and Centre of Excellenceótható Promote creativity, prosperity, 
learning, growth, vibrancy, cultural diversity and a bright future for alla 


Govan Mbeki Municipality& long-term Development Strategy, as outlined in the Govan Mbeki Spatial 
Development Framework 2014 document, sets out Development Strategies (Chapter 4 of SDF) with the 
following Strategic objectives: 

otrategic Objective 1: Economic development and job creation supporting and guiding development. 
otrategic Objective 2: Promoting education, training and innovation 

otrategic Objective 3: Accommodating urbanisation and transforming human settlements 

otrategic Objective 4: Promote the development of the rural areas within Govan Mbeki that can support 
sustainable economic, social and engineering infrastructure. 

Strategic Objective 6: Infrastructure Investment 

Strategic Objective 5: Protect biodiversity, water and agricultural resources 


The Section Spatial Planning and Land Use Management function is to ensure compliance to all National 
and Provincial Legislation related to the Spatial Planning and Land Use Management Act, Act16 of 2013 
and the National Building Regulations. The Division Town and Regional Planning ensure that spatial form 
and functionality, that embraces the principles of integration, efficiency and sustainability, and realises 
tangible increases in accessibility, amenity, opportunities and quality of life for all communities, especially 
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the poor". The Town and Regional Planning Section is the key to spatial and settlement transformation 
within the Govan Mbeki Municipal Area of Jurisdiction, creating: 


Ф, 


* А Municipality with an urban form that is efficient, sustainable and accessible; 

* a Municipality with a quality urban environment providing for integrated and sustainable 
settlements and well-designed urban spaces; 

* an appropriate and efficient land use system that facilitates investment and continuous 
regeneration; 

* effective urban management to ensure maintenance of appropriate standards of safety, 
cleanliness and orderliness across the Municipal area; and 

% An efficient and affective spatial information service that meets the standards of a world-class 

African city. 


Ф, 


According їо its mandate, the section is responsible for the implementation of the Municipal Spatial 
Development Framework and to further ensure compliance to various legislation e.g. The Spatial Planning 
and Land Use Act (SPLUMA) and National Building Regulations (NBR). Both the National Spatial 
Development Perspective and the Mpumalanga Provincial Spatial Development Framework inform the 
Govan Mbeki Spatial Development Framework. The Spatial Development Framework calls for development 
and investment to be structured along nodes and mobility routes, to improve urban efficiencies and 
functionality. 


THE TOWN AND REGIONAL PLANNING DIVISION'S KEY OBJECTIVES ARE: 


Ф 
%% 


the eradication of urban sprawl and the effective management of the urban environment; 
the promotion of higher densities in relation to nodes and along mobility routes; 

the reversal of urban decay and the regeneration of stagnant areas; 

the stimulation of growth to meet economic growth targets; 

the management of capital investment; and; 

a safe built environment 

data capturing, verification and data analysis 


% 


% 


% 


% 


% 


% 


% 


% 


Ф 
%% 


Ф 
%% 


Тһе above objectives сап only бе achieved by ensuring that the different data sets аге maintained апа 
analysed, distinctive decisions are made both on a spatial development level, land use management level 
and physical construction level. Thus the Section has further been split into 4 Sub-Sections, namely: 


% 


% 


Spatial Planning 

Land Use Management 

Building Control 

Geographic Information Science (GIS) 


% 


% 


% 


% 


% 


% 
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SECTION: TOWN AND REGIONAL PLANNING 


Defines Roles and Responsibilities of Town and Regional Planning 


SPLUMA reguirements 
Review of SDF 
Preparation and review of 
LSDF and Precinct plans 
Monitoring the 
implementation of the SDF 
through the IDP and 
development application 
approvals 
Ensuring IDP and SDF 
alignment 
Ensuring alignment 
between SDF and all 
Sector Plans 
Ensuring LUS and SDF 
alignment 
Participating in the 
preparation of National, 
Provincial and Regional 
SDFs 
opatial Development 
Framework 1 review, 
resolve conflicts related to 
National and Provincial 
SDFG, etc.; and 
development of an 
Implementation Plan for the 
strategic drivers contained 
within the SDF 2014 
Framework. 


SPLUMA 
requirements 


Checking 
completeness and 
legal compliance 
of applications 
Distribution of 
applications 
Arranging public 
participation 
meetings and 
hearings 
Checking adverts 
Conducting site 
inspections 
Arranging tribunals 
and appeal sittings 
Professional 
assessment of all 
applications 
Hecommendations 
to tribunal 
Compiling COE 
Making decision 
on delegated 
applications 
Development of 
LUS 

Review of LUS 
Updating LUS 
Linking LUS with 
GIS or electronic 
system 

Notifying the SG 
and Registrar 
Dealing with DFA 
transitional 
arrangements 
Land Use 
inspections 
Issuing 
contravention 
notices 


NBR and Outdoor 
requirements 


Relevant 
legislation 
Inspecting building 

works to ensure that 

all work does comply 

with the national 

building regulation act 

103 of 1977. 


Ensure compliance 
with SANS (SANS 
10400) and SAMOAC 
(Outdoor Advertising). 


Evaluation and 
Approval of Building 
Plans submitted 


Pre-approval to start 
with building work 


Conduction of Final 
Inspection on 
completion of Building 
work 


Issue Occupation 
Certificates. 


Address complaints 
related to Building 
Control. 
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Dealing with legal 
proceedings with 
regards to 
contraventions 
Community 
education 
initiatives on land 
use 
Township 
Establishment 
Approval of new 
Townships taking into 
consideration the 
principles and 
regulations as 
contained within the 
Land Use Scheme. 


Align Local Spatial Alignment of the SDF, 
Development Frameworks with | LSDFG and Urban 


the SDF, 2014 Designs with the Land 
Use Scheme 

Urban Design Plans for each Land development 

Town within GMM Jurisdiction | Applications (refer to 
draft regulations, page 
38) 1 Evaluation of all 
related applications 
and making 
recommendations or 
approving applications 
based on the 
delegation of powers. 

Environmental Management Land Enforcement i 

Framework contravention of the 
land Use Scheme, 
take necessary civil or 
criminal steps against 
offenders to ensure 
compliance to the 
scheme 


principles - Spatially principles I Land Use 
Regulations 
Development of Land Use Implementation of a 
Management System Land Use 
Management System 


Compliance to Various Other Defining the TOR for 
Legislation impacting on the Land Use 
Planning 1 e.g. MPRD, etc.é . | Registrar, who will 
make decisions on 








Land Development 
Applications 
(Municipal Planning 
Tribunal). 
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Strategic Infrastructure Monitoring of 

Development 1 Linked to SDF, | Construction in-line 

stemming from IDP Needs with approvals granted 
in terms of the Land 
Use Scheme. 


Transport management and 
planning 


Development of a Capital 
Investment Framework for 
GMM. 


Urban Regeneration Plans for 
each Town within GMM 
Jurisdiction depending on the 
urban design outcomes. 





Sub-Section:- Land Use Management (LUM) 


Land Use Management is a system of legal requirements and regulations that apply to land in order to 
achieve desirable and harmonious development of the built environment. 


The LUM is responsible to enforce the SPLUM By-Law that includes the processing of planning applications 
and the oversight of all changes in land use. It is concerned with obtaining legal approvals for developments, 
as well as ensuring that land use changes are in line with the principles that have been set out in the 
Municipal Spatial Develooment Framework. 


Every property in the Municipal Area of Jurisdiction has a set of regulations to control development. These 
regulations are determined by the zoning of the property. Property zoning is set out in the applicable Land 
Use Scheme, which determines such aspects as possible land use, floor area, coverage, building lines, 
parking provisions etc. In addition to the zoning regulations, development is also controlled by conditions of 
title. These conditions are set out in the Title Deed of each property, and can restrict the way in which a 
property may be developed. Other pieces of legislation that regulate development include the National 
Building Regulations and Building Standards Act (Act 103 of 1977), the Public Health Bylaws and various 
other Municipal Bylaws. 


The LUM investigates contraventions of the land use scheme and takes the necessary civil or criminal steps 
against offenders to ensure compliance with the scheme. 


The Land Use Management function works to ensure that all land and properties in the Govan Mbeki 
Municipal Area of Jurisdiction are used only according to their permitted land-use or zoning rights. It 
considers applications for new developments by property owners and developers to change permitted land 
uses, zoning rights and their accompanying restrictions, which are in turn specified in a Land Use Scheme. 
This responsibility is exercised in line with the Municipalities commitment to sustainable and equitable 
development to achieve been ГА Model City and Centre of Excellenceà 


Typical land-use or zoning categories in the Land Use Scheme include: Residential zones (e.g. single 
residential dwellings, group housing schemes or blocks of flats), Open space zones (e.g. public open 
spaces, parks, sports fields, cemeteries or private open spaces), Business commercial zones (e.g. shops 
or office blocks), Community use facility zones (e.g. schools, clinics or places of worship), Industrial zones 
(e.g. factories, motor repair garages or warehouses), Utility zones (e.g. electricity substations or water 
treatment plants) and Transport zones (e.g. public roads, railway lines and public transport interchanges) 
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In the 2016/17 financial year the Electronic Dashboard system was fully implemented whereby all land 
development applications (excluding townships establishments) received is uploaded to the Electronic 
Dashboard system (BizAgi program) and circulate to departments for comments. The system keep track 
of the application process to finalization. The table below is the summary of applications submitted and 
finalised. 


The Govan Mbeki Land Use Land Use Scheme will re-viewed and is planned be a 3-year project in which 


the public will also be involved and is to be completed by the end of June 2019. 
Built Environment 


Applications for Land Use Development 











Detail 2014/ | 2015/ | 2016/ | 2014/ 2016/ 2015/ | 2016/ 
2015 2016 2017 2015 2017 2016 2017 
Planning n/a 
application n/a 107 
received 
Determination n/a n/a 
made in year of n/a 71 
receipt 


Determination to 
be made in n/a 
following year 


mD) 
“М 
Q) 


nm k кн i 


Average turned n/a n/a 
around time on 

applications ша попа 

submitted 








Sub-Section:- Spatial Development 


Spatial planning refers to the methods used by the public sector to influence the distribution of people and 
activities in spaces of various scales. Discrete professional disciplines which involve spatial planning include 
land use, urban, regional, transport and environmental planning. Other related areas are also important, 
including economic and community planning. Spatial planning takes place on local, regional, national and 
inter-national levels and often result in the creation of a spatial development framework. Thus, Spatial 
Planning is about anticipating long-term change (and the pressures and opportunities that emerge from it) 
and articulating a logical and flexible development path for a more sustainable and equitable future. 





Thus, the Govan Mbeki Municipality Spatial Development Division takes a strategic view of planning across 
the Municipal Area of Jurisdiction. It is responsible for the development of the Spatial Development 
Framework (SDF) for the Municipality and its related strategies like Urban Boundary Study, Growth 
Management Strategy, Density Policy, Nodal Policy, Urban Designs, Environmental Management, etc. 


As a framework, the SDF addresses the following deliverables: appropriate densities, support of public 
transport, clustering and focus of economic activities, growth management, the enhancement and protection 
of residential environments, support of viable service and infrastructure provision, guiding and directing 
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affordable housing developments, environmental management and provision Of a framework for the 
upgrading and development of historic black townships. At a local level, the Division is responsible for 
development of local spatial development frameworks (LSDFs). 


The primary aim of an LSDF is the arrangement of land use and infrastructure associated with the needs of 
specific communities within administrative regions. It integrates transportation, environment, education, 
economic development, social, residential development and other developmental requirements. 
Development needs, opportunities and priorities are identified. It is a process that is community, Towns and 
regionally based. 


The Spatial Development Division also takes a lead in ensuring that the allocation of the Municipal capital 
budget is in line with the Municipal needs and priorities as defined in the SDF, cascaded down into the 
Municipal IDP and as well as to Spatial reference each capital project. This is done through the development 
and management of the Capital Investment Framework. Other mechanisms and processes utilised are 
policies, initiation of appropriate developments, co-ordination of processes and specific precinct plans. 


Urban design management plans assess the environment and determine which areas need special 
attention, such as better service delivery. They also identify areas that are in decline or are not performing 
at their best: these need specific project and capital intervention. Thus the role of the Assistant Manager: 
opatial Development will be to focus on urban management in specific areas within each region, depending 
on what is highlighted in the urban design management plans. 


Public participation is vital to the Town and Regional Planning aim, as this ensures that the needs of a 
community are fully understood. The individual regions have to play an important role in building 
relationships, in building the image of the Municipality through improving communication with residents and 
in improving residents' access to local government. 


The Division will also tackle specific zones, such as business nodes or places of urban decay, providing 
dedicated attention to the target area. It will also participate in and support specific urban projects, such as 
development west of Secunda; urban designs for all towns within Govan Mbeki Municipality and other 
regeneration projects, 


Urban design for Emzinoni, Embalenhle and Lebohang were adopted by Council in the 2016/17 financial 
year. 


The following project were not implemented due to financial constraints and will be done in the 2017/18 
financial year: 


Update of GMM Spatial Development Framework 
Bethal Urban Design 


Ф 
%% 
Ф 
%% 
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Development Application received /finalised for 2016/2017 financial year 









Land Alienation/ 28 
Development 
Proposals 


Applications 


Environmental 12 12 
Impact 
Assessments 
Township 
Establishment 





projects: Charl 
Cillier Ext.O1 and 
Secunda Ext. 66 





Sub-Section:- Building Control (LUM) 


All building work carried out should meet current building codes and regulation requirements. Our Building 
Control Service ensures that buildings are designed and constructed in accordance with the Building 
Regulations and associated legislation. 


Please Note: It is the responsibility of those carrying out the work to ensure that the provisions of the 
regulations are fully met. The role of Building Control is only to check that they do so. 


The quality of service we offer is important. We try to offer a consistent quality service to all clients: 


Most building control officers hold a relevant qualification, which cover a wide range of disciplines. There 
are many years of experience available to call on and our officers regularly attend training courses to ensure 
that they are up to date with modern methods of construction. 


A multi-functional service is offered covering structures, fire precautions, services, drainage and where 
appropriate liaison with other council departments may be carried out to offer a team approach. 


A progressive approach is adopted to help you obtain the best possible value for money. We will consider 
all new methods and materials of construction, based on our own experience and, if necessary, other expert 
advice. Extensive records on properties are maintained so that future owners can plan further works with 
confidence. 


This also means that prospective purchasers can ensure that work carried out in the past has been 
inspected and approved. This information can also be analysed to give prior warning of any potential 
problems particularly in relation to ground conditions 


Close liaison is maintained with building control offices in other local authorities through the District 
ourveyors Association to share our experience and exchange knowledge and information on a national 
level. 
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Ten essential functions of Building Control: 


Ф 
%% 


Encourage innovation to produce energy efficient and sustainable buildings 
Support local, regional and national businesses 

Educate and inform building professionals, contractors and trades people 
Defend vulnerable communities and householders 

Drive out rogue traders 

oafeguard the investments of individuals and companies 

Enhance access for disabled, sick, young and old people 

Protect the community from dangerous structures 

Provide advice in support of the emergency services 

Ensure sports grounds and public venues are safe for crowds 


% 


% 


Ф 
%% 


Ф 
%% 


% 


% 


Ф 
%% 


% 


% 


Ф 
%% 


% 


% 


% 


% 


Тһе main purpose for Building Control is to process апа asses new building plan applications, to monitor 
building work, to act against unauthorised building activities and to promote an orderly and safe building 
development that will benefit and promote the living environment of the citizens of Govan Mbeki Municipal 
area. 


A total of 309 building plan applications were received during the financial year. In total 264 building plan 
approvals were issued. 45 Building plan applications were at different stages of evaluation, but not finalized 
at year end. 


A total of 374 final inspections, consisting of new dwellings and additions were undertaken by the building 
inspectors in the last financial year and 374 occupation certificates were issued. 


Sub-Section:- Geographic Information Science 


A Geographic Information System (GIS) provides access to data through a map-based interface. It is an 
inherently horizontal technology, across all parts of the Municipality, with the benefit of providing a Single 
source of informationóplatform for all spatial data. It supports the integration of spatial data from various 
sources, as well as enabling advanced spatial data analysis. It can deliver spatial data throughout the 
organization via web and mobile technology. 


The current Municipal GIS environment is a result of an initiative implemented by Gert Sibande District 
Municipality (GSDM) in 2005, to assist Local Municipalities with an operational GIS. This initiative resulted 
in a Memorandum of Understanding between GSDM and Govan Mbeki Municipality (GMM), which provides 
a cooperative arrangement for the coordination and sharing of GIS data between these organizations. The 
Esri ArcGIS Geographic Information System (GIS) was introduced to the municipality as part of this initiative. 


The GIS provides the platform to integrate the different municipal departmentsóÓactivities in the spatial 
environment. As an example: a water network at the Technical Department can be viewed on the cadastre 
set to determine infrastructure on the ground level. The same information can then be used to inform 
Infrastructure Asset Management, as a planning tool for maintenance on the network and to inform the 
financial requirements for the maintenance of the water network, as it is capable of linking the history of the 
infrastructure to the physical data. The same data set will also be used to support the setting up of the 
planned Technical Operations Centre (TOC). 


In 2014, after the restructuring of functional structures, a GIS Section was established in the municipality. 
Although still a very new section, it is playing an increasingly important role within the GMM. With technology 
advances and management challenges, the GMM must respond to these new opportunities and support 
management in taking smart decisions. The municipal environment is complex and technology should be 
used optimally to ensure that data makes sense and all relevant information is taken into consideration to 
support informed decision making. 
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Implementation of Project Phakamisa, to provide a municipality wide enterprise resource planning 
environment, integrated with the GIS system, is an essential platform to deliver GMMG vision of becoming 
a Model City and Centre of Excellence. 


The GIS component is necessary for all aspects of municipal operations: integrated town and spatial 
planning, LED, backlog management, billing, management of the municipality@ buildings, facilities, services 
and infrastructure assets, traffic planning, environmental management, revenue management, deeds and 
valuation role management, project and contractor management, a responsive and effective TOC/Call 
Centre, emergency response, etc. 


In conjunction with the implementation of Project Phakamisa, the municipality& new Business Information 
oystem, the GIS will play a crucial role, as it will be the only platform where data will be used and stored in 
relation to spatial information. This system will inform other business initiatives like the SAP system 
underpinning Project Phakamisa, and a Technical Operations Centre, and vice versa, related to specific 
information shared between these systems. 


Overall integration of these systems is key to ensure Фпе version of the truthóAs indicated above, one of 
the main benefits of GIS is improved management of the organization and its resources. The GIS can link 
data sets together by common location data, such as land parcel information, which assists departments 
and agencies to share common data. 


By creating a shared database, all departments benefit from the same data source which is compiled once 
and updated regularly. By building and updating the cadastre set, other layers can be built on top of it to 
accurately reflect other quality geographical information. 


Common information is used to ensure total integration and alignment with Business Information Systems 
such as the valuation roll, billing system, infrastructure asset management, infrastructure layers, etc. 


In providing information from one integrated source, all role-players will have access to the same quality of 
accurate spatial data, which is maintained from one Section. 


As with all disciplines the GIS have various specialized fields, which includes: - Database Administration, 
Development (of web pages, applications, tools, etc,), Programming (SQL, Queries), Analyst (data 
interpretation, Terrain and spatial analysing and building spatial models), Data capturing, Map creating, 
Data updating, GIS IT Specialist, etc. 


To ensure successful GIS functionality within the Municipality the above functions is to be incorporated 
within the GIS Division. 


The Division is currently involved with the: - 

% updating of cadastre information, 

linking of Valuation roll data with GIS, 

linking of billing information with GIS, 

creating and correcting land parcel indicators for billing data to be linked spatially as a 
management tool for management and finance, 

* linking water and electricity meters to the GIS, 

facilitate spatial information on street names and numbers, to name all streets and number 
all land parcels within urban areas of GMM 


% 


% 


% 


% 


% 


% 


% 


4% 


Ы 
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Various datasets have been uploaded on the server and is available for municipal users, such as: - 


% 


% 


most current cadastre set, 
newest demarcated wards, 
development extensions, 
SDF, 

Contours, 

Application to create erf information as per request, 
GIS viewer, 

Hivers and waterbodies, 
Biodiversity, 

Topography, 

Aerial photography, 
Technical Assets 


% 


% 


% 


% 


% 


% 


% 


% 


% 
Ы 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


Тһе Objectives of GIS аге: 


Improve Organizational Integration and efficiencies 

% One of the main benefits of GIS is improved management of an organization and resources. 
A GIS can link data sets together by common location data, such as addresses, which helps 
departments and agencies share their data. By creating a shared database, one department 
can benefit from the work of another ï data can be collected once and used many times. 

Make Better Decisions 

% The old saying rbetter information leads to better decisionsois true for GIS. А GIS is 
not just an automated decision making system but a tool to query, analyse, and map data in 
support of the decision making process. 

» For example, GIS can be used to help reach a decision about the location of a new 
housing development that has minimal environmental impact, is located in a low-risk area, 
and is close to a population centre. The information can be presented clearly in the form of 
a map and accompanying report, allowing decision makers to focus on the real issues rather 
than trying to understand the data. Because GIS products can be produced quickly, multiple 
scenarios can be evaluated efficiently and effectively. 


Better Evaluation 


GIS provides essential information tools for all levels of users to: 
Make informed decisions. 
Á Know where, when, why and how to take action. 
A Integrate and share knowledge with others in a clearly understandable format. 


Reporting and Mapping of data 

» Map products can be created centred on any location, at any scale, and showing selected 
information symbolized effectively to highlight specific characteristics. 

4% This is important because often we say fl seeoto mean rl understand Pattern recognition is 
something human beings excel at. There is a vast difference between seeing data in a table 
of rows and columns and seeing it presented in the form of a map. The difference is not 
simply aesthetic, itis conceptual ï it turns out that the way you see your data has a profound 
effect on the connections you make and the conclusions you draw from it. GIS gives you the 
layout and drawing tools that help present facts with clear, compelling documents. 


Data Integrity 
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* All data captured must be related to the source of origin. This means that there must be a 
record of the source of data and if changes made to data the source updated so that it be 
clear who provided the current information. 

All information adapted to the Geo-Spatial Information (GIS) must be of the latest available 
information, where preference be given to geo-referenced Data sets. 


Geo-Spatial Information Benefit to GMM GIS and other Departments 


» Geo-Spatial information (GIS) is an integral function of Spatial Planning and Land Use 
Management Sections who are responsible for the data. The Geo-Spatial information (GIS) 
Section is responsible for development and maintenance thereof. The Geo-Spatial 
Information (GIS) in the format of cadastre sets forms the basis to create links by means of 
a 21 digit code linking it to a specific land parcel irrespective of urban or rural land parcels. 
This base information is to be used to view any additions visually and be used as a 
management tool e.g. linked with the billing database, you will be able with an overview to 
see which Land parcels are still outstanding with monthly service accounts. 


The GIS section were officially established and set into operation as from July 2014. 


The purpose of the GIS section is to provide, build and maintain a geographical information system within 
the Govan Mbeki Municipality. The section provides the platform for all participating departments and 
sections for the purpose of development, maintenance, planning, integrated support systems and a web 
based information system. 


The GIS office seeks to build relations with other Governmental organizations and institutions in order to 
build on the existing platform. 


The Memorandum of Understanding between GSDM and Govan Mbeki Municipality (GMM) bared fruit in 
terms of the following: 

4 Support related to renewal of Esri software License fees. 

* District support related to compliance. 


A GIS employee is undergoing formal training, with the assistance of the municipality, LG-SETA and Esri to 
enable registration at the Geomatics Council. The impact of this action is to be compliant with the Geomatics 
Profession act, no. 19 of 2013. 


The in-house focus to correct gaps and shortfalls between; - a) financial data, b) valuation roll data, c) Land 
use management data (RegLur), and d) GIS information, has been completed to a large extend. The next 
step is to integrate the information between: - a) Phoenix financial system, b) MetVal valuation system, c) 
Market Demand asset management register, and d) existing GIS. 


This will provide a management platform between the above systems to identify anomalies for correction 
that was not possible priory, and to ensure that all Land Parcels are included in the billing system and 
included in the valuation roll. 


Maintenance to the GIS cadaster information is an ongoing process and is informed mainly from the 
valuation roll and SG registrations of land parcels. The total number of Land Parcels on the cadaster on 01 
July 2016 were 73 246, and on 31 June 2017 were 71 898. 
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This represent a negative change of 1.8496. Though the Land Parcels are 1 348 less than the previous year 
It represents the investigation of 3 973 Land Parcels for correctness. The investigation is informed by the 
inclusions on Valuation roll not on the Cadaster and SG Diagrams received through Town and Regional 
planning section, which includes new developments, consolidation of land parcels and subdivisions. 


Through this process we achieved a Linkage of 98% between GIS and Valuation roll and 9496 between GIS 
and Billing data entries. 


The BussApp for Building control and Town planning applications is linked to the GIS and is dependent on 
up to date information. With the integration off systems the functionality is broaden to include ownership off 
land parcels. It will be possible to inform the Valuation roll that changes were made to a property for 
revaluation which will have an effect on the income generation. 


Various other information sets has been loaded on the GIS, which includes: - a) Ward boundaries, b) 
Extension boundaries, c) Aerial Photography d) Road center lines, e) Land use scheme, f) Urban designs, 
g) Contours, and more. 


Maps are created with information sets as mentioned above and are made available to the public, other 
institutions and municipal departments through the Reprographic office. 


New data sets and integrations with systems are planned for the new financial year to expand the support 
service to municipal management. 


The GIS section plays an important role in the street naming and numbering exercise. Various streets lack 
names and numbers which is necessary to assist in the drive to provide formal addresses and restore dignity 
to the residents of affected areas. 


3.11 LOCAL ECONOMIC DEVELOPMENT. 


Govan Mbeki Municipality LED strategy seeks to launch a fight against the triple challenges of Poverty, 
unemployment and inequality. 


The LED strategy document and its implementation plan was completed and adopted by council. It seeks 
to achieve social cohesion as per the provisions of the national development plan (NDP) cycle of 
development which presupposes that the ultimate goal for development is social cohesion through 
formulation and implementation of focused programmes, projects and policies to achieve economic growth, 
poverty eradication, employment creation and rising living standards. 


The strategy therefore has a number of programmes referred to as pillars or development thrusts i.e. 
Industrialisation, tourism development, warehousing and logistics, education, skills and capacity building, 
Marketing and Investments promotion, and cross cutting activities e.g. urban and rural development, 
housing development,infrustructure development and HIV/AIDS matters. 


On Social and Labour plan, the Act requires that the mining houses must invest in communities where they 
operate and their Labour sending areas through projects that attempts to address socio-economic 
challenges, poverty, underdevelopment and local economic development in general. 


Below is the list of SLP projects. 
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1 Enterprise 2016- | Approved 12- Ext 14 Pan African R500 000 
Development(Bakery | 2017 Hesources 
and confectionery) 
2 Internship 2016- | Approved А! Рап African В 300 000 
Ргодгатте 2017 Resources 
3 | Sewer Reticulation- | 2016- | Approved 28,27,15 Anglo Coal R 5 600 000 
Emzinoni 2017 
4 Phase 2 construction | 2016- | Approved 3 -Ext. 10-12 Sasol H 1 200 000 
of storm water 2017 
channel in Leandra. 
5 | Construction of a 2016- | Approved 10 1 Charl- Sasol R 4 000 000 
multi-purpose centre | 2017 Cilliers 
6 | Sakhisizwe bridge 2016- | Approved 17- Sakhisizwe | Sasol R 4 000 000 
2017 Farm 
7 Houses EXT.13 2016- | Approved 26- Ext 13 Sudor Coal R 4 400 000 
Emzinoni 2017 
8 | Construction of a 2016- | Approved Ward 26 Ext 23 | Shanduka Coal | R1 500 000 
Community Hall 2017 
Emzinoni 
9 Boreholes 2016- | Agreed Ward 1 Shanduka Coal | R 4 032 579 
2019 Springboklaagte 
farm 
10 | Construction of 2016- | Agreed 31-Ext 17 Anglo Coal R11 000 000 
Storm water channel | 2019 
and roads 
Embalenhle 
11 | Upgrade Bethal Dam | 2016- | Agreed 28- Ext 5 Anglo Coal R 3 500 000 
2019 
12 | Sewer Network in 2016- | Agreed 1 -Ext 1 Anglo Coal R 5 000 000 
Leandra 2019 
13 | Maths and Science 2016- | Agreed all Anglo Coal R 5 000 000 
project 2019 
14 | Paving internal roads | 2016- | Agreed 26- Ext. 24 Overlook H 2 700 00 
Bethal Cemetery 2019 Colliery 
15 | Embalenhle ext. 15 Ward 10 
Reservoir 
16 | Installation of Solar 2016- | Agreed 27- Ext.2,3,9 5азо! R 6 000 000 
Public Lights in 2019 





Bethal, Trichardt and 
Embalenhle. 
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17 | Charl Cilliers Water | 2019- | Agreed Ward 10 5азо! R 11.800 000 
pipe and Housing 2020 000 
Connections 

18 | Construction of 2018- | Proposed Ward 26 EXXARO Coal | R 3 000 000 
otorm 2022 Central 
Water/Drainage 
system at Victor 
Khayiyana Main 
Road including 
Emzinoni Hostel(EH) 

Section and 5'^ 
street. 

19 | Paving of Victor 2018- | Proposed ward 26 EXXARO Coal | R 1000 000 
Khayiyana 2022 Central 
Pedestrian Route 

20 | Fencing of Raymond | 2018- | Proposed Ward 26 EXXARO Coal | R 1000 000 
Mavuso Hall 2022 Central 























COMMENT ON LOCAL JOB OPPORTUNITIES: 


The municipality has completed a feasibility on the industrialisation of the municipality. The municipality with 
the assistance of the Department Economic Development has established a brick manufacturing project. 


These two high impact projects are expected to create jobs both in a long term in relation to the industrial 
park and in a short in relation to the fly-ash brick manufacturing project wherein already about 23 jobs has 
been created. With regard to the street traders, the municipality has approved a business by-law that seeks 


to regulate and promote growth of the informal sector. 


There are about 450 street traders across the length and breadth of the municipality. 
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EKPANDED PUBLIC WORKS PROGRAMME (EPWP) 


Govan Mbeki Municipality participated in the implementation of the Expanded Public Works Programme 
(EPWP) in 2016/2017 financial year. 


The municipal adhered to all the requirements of EPWP guidelines and reported all projects in line with the 
condition of Incentive Grant. The Executive Mayor signed the Protocol Agreement and the Municipal 
Manager signed the Incentive Agreement. 


|Detais | |. | | EPWP Projects No. | Jobs created through EPWP projects . 


2012/2013 07 315 


2013/2014 359 





2014/2015 435 


2015/2016 541 


2016/2017 933 











Community Work Programme 





2011/2012 300 
2012/2013 1200 
2013/ 2014 843 (job opportunities) 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


The community and social services that the Govan Mbeki Municipality provides, is managed by the Department 
Community Services. The responsibility of the department is to interacts with the community and provide the 
tangible services that are key for the environment and social lively hood of the community. Maintenance and 
Development, Sport, Art and Culture, Facilities and Library Services report directly to the Director Community 
Services. 


3.12 LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


The primary purpose or function of Govan Mbeki Library and information Service (GMLIS) is to provide 
resources and services in a variety of media to meet the needs of individuals and groups for education, 
information and personal development including recreation and leisure.Our main areas of focus are Access to 
Information, increment in the number of new library membership, free computer and internet service, and 
Education and awareness outreach programs: 


* The number of people accessing our libraries increased from 441312 in June 2016 to 531184 in June 
2017. 

* We offer free computer and internet service. This service is offered in conjunction with the Mpumalanga 
Provincial Library and Information Service (MPLIS). The number of people utilizing our free computer 
and internet services increased from 30616 in June 2016 to 34633 by end of 2016/2017 financial year. 

4 Опе education and awareness program was held at Lebohang Public library on Friday the 14" October 
2016. This was also a joined venture by the Govan Mbeki Library Service GMLIS) and the Mpumalanga 
Provincial library and Information Service (MPLIS). 

% A total of 56 holiday programs were presented in 2016/2017 financial year as compared to 38 holiday 
programs in the previous financial year. 

* We also offered services for the blind, old age homes and the home-bound twice a week every second 
week. 


The number of new library membership is sitting at 594 by end June 2017 as illustrated in the table below: 
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The Library and Information Service Section performed fairly well given the conditions we were operating 
under. Lack of stock items like photocopy and printing papers, cartridges, toners and the general stationary at 
stores affected our performance dearly. There was no budget for education and awareness outreach programs 
hence MPLIS came to our rescue by sponsoring the awareness program held at Lebohang Public Library in 
October 2016. 


3.13 CEMETERIES AND CREMATORIUMS 
INTRODUCTION TO CEMETRIES 


The Municipality is responsible for managing and maintaining all cemeteries within its boundaries. 
Cemetery management includes ensuring that all burial taking place at the municipal cemeteries 
are entered into the register to comply with the provision of Death and Birth Register Act of 1992. 


Maintenance includes the upkeep of cemetery by removing excess vegetation and keeping the 
cemeteries clean. Digging of graves is also part of the functions provided in cemeteries. 


The following table reflect on the status of cemeteries within the municipal environment. 


Е Cemetery name 212 Status | Yo of capacity used | Estimated life span | e | 
closed |10 na [156004те_ 
ص‎ И БЕНЕН 
Emzinoinw | Closed |70 10уав CC | 135389 m? | 
Charl Cilliers farm | | | | 
Kinross Christian | open |9 |6monhs (|2201 | 
Kinross Muslim | open |15  12уа6 CC  |15328m | 

| open |0 |2 years 227193m | 

| open |2 1 1174868 me 

| open |735 |)  |950т | 
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COMPONENT E: ENVIRONMENTAL PROTECTION 
3.15 POLLUTION CONTROL ( AIR QUALITY) 


The Department of Community Services is not performing any air quality functions, as it is a competency of 
the Gert Sibande District Municipality (GSDM), which is also the licensing authority in terms of the National 
Environmental Management: Air Quality Act, 2004. 


The municipality have no air quality officials, nor do we have any budget or doing any air quality monitoring in 
the area, except for commenting on reports or attending air quality meetings scheduled by GSDM or SASOL if 
required. 


SASOL have afew air quality monitoring stations within GMM, whereby they monitor specific ambient pollutants 
and the ambient air quality and report to GSDM on a monthly basis 


3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. 
COASTAL PROTECTION) 


The functions of the municipality in this regard includes landscape development and maintenance of open 
spaces. removal of invader species. 


Open space is maintained through grass cutting and pruning of trees. Same was implemented according to 
the provision of the plan and for as long as there was fuel and machinery. Challenges were faced with 
shortage of fuels and downtime of machinery. This affected tree pruning. 


COMPONENT F: HEALTH 
3.17 CLINICS 


Not applicable 


3.18 AMBULANCE SERVICES 


Not applicable 


3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 


Not applicable 
COMMENT ON HEALTH 


Local municipalities no longer provide health services such as clinics and ambulance services, health 
inspection services and abattoirs. All service delivery issues raised concerning this component are presented 
to the stakeholder at provincial level via the department of Co-Operative Governance. 
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COMPONENT G: SECURITY AND SAFETY 

The Department Community Services of the Municipality is responsible for community safety, including traffic 
control, road safety, firefighting services, law enforcement services related to the control of public nuisances 
as well as the enforcement of by-laws, and disaster management. 


3.20 POLICE/ COMMUNITY SAFETY 
INTRODUCTION TO COMMUNITY SAFETY 


Community Safety is responsible for building a safe community, promoting a safe road environment and 
providing cost effective services to the community. 


The section aims to fulfil its obligations contained in the Constitution in a pro-active manner by building a safer 
community through policing road safety and municipal by-laws, including the delivery and maintenance of 
services to the community. 


Also ensuring safety within in the various communities and also ensuring a healthy and protected environment, 
Govan Mbeki Municipality, committed itself to maintain high standards of law enforcement services for the 
safety of all the citizens. 


To facilitate these functions, the sub-section is divided in three sections, namely: 
% Traffic Management (Traffic Services and By-Law Enforcement) 
% Driving Licence Testing Centre 


3.21 FIRE SERVICES 


Fire Services derives its legal mandate from Fire Brigade Services Act no 99 of 1987. The Act provides 
guidelines on the establishment, maintenance, coordination and standardisation of the fire brigades. 


The following are primary duties of the Fire Services. 

To conduct fire prevention inspections 

To prevent and minimise loss of life and property due to fire and other dangers. 

To respond to all emergencies incidents eg motor vehicle accident, fire incidents. 

To rescue life and property against fire or any other dangers. 

To conduct fire investigation 

To attend to disaster related incidents 

To educate and provide awareness to all communities on fire safety and other dangers. 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


CHALLENGES 


% 


% 


Insufficient budget for procurement апа maintenance of resources. 

Ageing fleet which is costly to maintain 

Increasing risk within Govan Mbeki Municipality which surpasses the resources. 

Increased number of vulnerable communities to fire due to land invasion. 

Water reticulation is a challenge in some areas eg. Leandra and Bethal 

Poor road terrain which affect response time in the townships. 

107 number is not fully effective only one line for emergencies and is dependent on the 
server to operate. 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 
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% 


* Some Fire Stations including the main station is not fully capacitated it is depended on а 
backup from other stations. 

Vacant positions not filled. 

Community members aggressive towards fire personnel 

Secunda, Evander and Bethal fire stations buildings are due for revamping. 


% 


% 


% 


% 


% 


% 


HIGHLIGHTS/ SUCCESSES 


% 


% 


Improved level of accountability within and responsible and disciplined. 
100% building plans reviewed and commented within 10 days (66) 

49 Fire related Community awareness campaigns conducted 

456 fire inspection conducted and 231 were found compliant to fire safety 
8396 response to emergency services 

1035 fire and other incidents attended 

582 Fire extinguishers serviced 

Revenue generation improved from R145.334.97 1 R214 280.96 

Fire Hydrants inspected 957 


% 


% 


% 


% 


% 


% 


% 


% 


Ф 
«* 


% 


% 


% 


% 


% 


% 


COMMENT ОМ THE PERFORMANCE 


Govan Mbeki Municipality Fire Service is making strides with regards to performance regardless of 
shortcomings identified. However there is a dire need to increase budget allocation particularly on procurement 
and maintenance of the resources 


3.22 DISASTER MANAGEMENT 
INTRODUCTION TO DISASTER MANAGEMENT 


Disaster Management is the function mandated by the Disaster Management Act 57 of 2002 which directs that 
directs that the Municipality must strive to: 
* Promote an integrated and coordinated focus in preventing and reducing the risk of disaster. 
* Mitigate the severity of disasters. 
* Have in place emergency preparedness systems that provide for an effective response to 
disasters and post disaster recovery. 


% 


The unit is located іп the Department of Community Services and there is four Key Performance Areas that 
are giving directives to the operations of Disaster Management. They are as follows, 


* 


% 
% 


Institutional Capacity (Operational Disaster Management Advisory Forum) 
Disaster Risk Assessment (Development of Disaster Management Plan) 
Disaster Risk Reduction 

Response and Recovery 


% 


% 


% 


% 


% 


% 


% 


HIGHLIGHTS/ SUCCESSES 


» Operational Disaster Management Advisory Forum 
» Operational Interdepartmental Disaster Management Committee 
* Level 1 Disaster Management Plan developed 
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% 


% 


Annual Disaster Risk Assessment Conducted 
Disaster Awareness Campaigns conducted every guarter 
Disaster Management Dry runs conducted every guarter 


% 
Ы 


% 


% 


COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND 
CONTROL OF PUBLIC NUISANCES, ETC OVERALL: 


A Disaster Management Forum comprising of internal as well as external stakeholders was 
established. The forum meets once per quarter and all issues regarding disaster management are discussed 
at the meetings. All municipal departments are represented on the forum and all goals are being met. 


COMPONENT H: SPORT AND RECREATION 
INTRODUCTION TO SPORT AND RECREATION 


The main function of this business unit within the municipality is to encourage sport, recreation, arts and culture 
participation and promotion. 


3.23 SPORT AND RECREATION 


Services Rendered under this component are sports and recreation participation as well as arts and culture 
promotions. 


Theatre 


» The theatre is governed by Johannes Stegmann Theatre by law 

» А proposal requesting for funding was submitted to Sasol for consideration,they prepared a report 

on situational anaylsis. 

A request for funding was submitted to National Department of Arts and Culture for the 

refurbishment of the theatre eg lighting,sound and leaking roof. 

% The provincial department of Culture, Sport and Recreation held its commemorative event eg 
literature and dialogue on social cohesion 


GEOGRAPHICAL NAME CHANGE 


% 
Ы 


% The duties are informed by the South African Geographic Names Council act 118 of 1998 
* The committee sits on monthly basis 


» A request for assistance was sent to Evander Gold Mines for the installations of the boardroom 
and fire stations names. 


Museum (Nomoya Masilela) 


% 


% 


Тһе duties аге informed by the Heritage Council Act 11 of 1999 

The Grap 103 for the management of heritage assets 

Individuals and schools visited the museum 

The Department of Culture, Sport and Recreation will replace the wooden floor. 


% 


% 


Ф 
«* 


% 


% 


Sport and Recreation 


Ф 
«* 


The duties are informed by National Sport and Recreation act 110 of 1998 
Hosted the Provincial municipal worker tournament 

Attended a Provincial Sports indaba in crafting the Provincial Sport plan. 
Hosted the Regional Golden games for the senior citizen 


% 


% 


% 


% 


% 
«* 
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Arts and Culture 


The duties are informed by the National council act no 56 of 1997 
We assisted the National call and mandate to form the Cultural and Creative Industries 
Federation of SA. 


Ф 
%% 
Ф 
%% 


FACILITIES 


The community Halls/Stadiums are managed by Facilities section under Community Services Department 
and its main function is to hire out facilities to the community and be kept attractive as much as we can, so 
that we can achieve the required targets. These facilities are governed in the main by the following 
legislations, 


% 


% 


Safety at Sports апа Recreational Events act 2010. 
Mpumalanga Liguor Licence act 5 of 2006 

Public Amenities by law 

Batho Pele principles 

Terms and condition of hiring of facilities 

Approved Tariffs 

Free use policy 

Service level Agreement 


% 


% 


% 


% 


% 


% 


% 
Ы 


% 


% 


% 


% 


% 


% 


КЕСІОМ REVENUE СЕМЕКАТІМС NONE REVENUE REASONS FOR NOT 
FACILITIES GENERATING FACILITES GENERATING REVENUE 


1 Caravan Park, Nokuthula Bethal Dam Hall ,EMzinoni Vandalism/Lack of 
Simelane Hall, Raymond Stadium, maintenance/Insufficient 
Mavuso Hall , Station Hall, security 
Banquet Hall. 
Lillian Ngoyi Centre, Lillian RDP Hall, Lebohang Civic Vandalism/Lack of 





Ngoyi Stadium, Harry Gwala | Centre, Bowling Club, Town maintenance/Insufficient 
Lapa , Joe Gqabi Lapa, Pat Hall, Lebohang Stadium. security 

Njokwana Lapa, Difa Nkosi 

Hall, 

Sijongile Ndamase Hall, Emba | Ext 12 Netball Court, Floor Vandalism/Lack of 
South Hall, Kgotso Tsotetsi Daniel mini Stadium maintenance/Insufficient 
Hall, Risko Fakude Stadium. security 








THUSONG CENTRES 


We have two Thusong Centres ( Tholulwazi Thusong Centre in Leslie and EMzinoni )which are managed 
and run by Cogta , ours is to repair and maintain them. 
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COMPONENT 1: CORPORATE POLICY OFFICES AND OTHER SERVICES 


INTRODUCTION TO CORPORATE POLICY OFFICES 


The functions in this category are distributed amongst different Departments within the 
Municipality. Corporate policy issues are handled on a departmental basis depending on the responsibility for 
specific function. The Department Financial Services is responsible for the financial affairs or the Municipality 


The Department Corporate Services is responsible for the Human Resources as well as Information 
Technology functions of the Municipality. 


The Department is also responsible for rendering general administrative services to the Municipality overall as 
well as administrative and support services to ensure the effective functioning of Council and its Committees. 
opecific support services are rendered to the Office of the Mayor, the Mayoral Committee and the Office of the 
opeaker. 


3.24 EXECUTIVE AND COUNCIL 


The council performs both legislative and executive functions. It focuses on legislative, oversight and 
participatory roles, and has delegated its executive function to the Executive Mayor and the Mayoral 
Committee. The councilG role is to debate issues publicly and to facilitate political debate and discussion. 


The council plays a very active role in the operations of the Municipality. Apart from their functions as decision 
makers, councillors are also actively involved in community work and the various social programmes in the 
municipal area. 


The administration component of Govan Mbeki Municipality is headed by the Municipal Manager. 


The Municipal Manager as head of the administration is responsible and accountable for tasks and functions 
as provided for in Section 55 of the MSA; other functions as provided for in legislation; as well as functions 
delegated to her by the Executive Mayor and Council. He is supported by a team three Regional Managers 
and Five Directors who are all Section 56 Managers reporting directly to him. 


3.25 FINANCIAL SERVICES 


The Department Financial Services is responsible for the delivery of all financial-related services to the 
Municipality. 


This includes the following: 

Strategic financial guidance. 

Budget, financial statements and related aspects. 

Expenditure management, which includes salaries and wages. 
Income and account services. 

Supply chain management services 


% 


% 


% 
کړه 


% 


% 


% 


% 


% 


% 
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The aim of this Department is to keep the financial position of the Municipality stable and to ensure that it will 
continue to being able to not only meeting its financial commitments but to ensure that economically viable 
services are rendered to the community on an effective and efficient basis. 


To maintain the present high standard of financial services the Municipality must adhere to many acts and 
other legal prescripts, policies, regulations, etcetera 


3.26 HUMAN RESOURCE SERVICES 


The Human Resources Management section is a support service and is responsible for the administration of 
all matters relating to the Municipality& personnel. 


This section assists the Municipality in maintaining smooth human resources processes and procedures in 
compliance with the relevant legislations. 


This section is responsible for the following functions: 
Labour relations. 

Recruitment and selection. 

okills development and training. 
Occupational Health and Safety. 

Leave and fringe benefit administration. 
Employee assistance. 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


3.27 INFORMATION АМО COMMUNICATION TECHNOLOGY (ICT) SERVICES 


The Govan Mbeki Municipality (GMM) is a business driven and Service centric municipality with visions and 
goals to develop itself and its residence into a model city of excellence through its implementation of a smart 
city concept. 


As an Enabler ICT is key to the realisation of this vision, goals and objectives. This ICT Strategy is not a 
technology strategy but a business strategy to achieve the business goals and objectives. 

IT plays a pivotal role in enabling public service delivery through achieving stakeholder value and enabling the 
Public Service to achieve its strategic outcomes. 


The overall intent of the IT strategy is to use IT as an enabler in the achievement of the municipality& Integrated 
Development Plan (IDP) goals, and to promote and enhance municipal service delivery. 

This strategy is aimed at assisting the municipality in transforming its internal organisation to ensure the 
following is achieved: 


% 


% 


That there is а single business strategy to service delivery powered by ICT 

That there is an integrated systems approach to improve efficiency of Service Delivery. 

That key business drivers are the key focus of the ICT service strategy 

ICT service plan is aligned with the strategic goals of the municipality; 

That current and future ICT capabilities are planned to maximize and sustain business goals 

ICT investment outcomes can be quantified in revenue protection, revenue enhancement, good 
governance and efficient expenditure. 

Ensures that ICT enables the municipality& economic growth and development by being flexible 
and pro-active, leading the cause of business growth, built into the growth plan and not existing 
besides it for support. 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


Ф 
«* 
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» ICT facilitates financial sustainability by supporting the performance framework, providing efficient 
delivery of services to customers; ensure accurate billing and revenue collection; and 

% That ICT is structured to lead GMMG ERP program, that business clusters are structured around 
ICT& integrated systems рап as opposed to ICT being structured around business cluster to 
support applications 


The following are strategic ICT objectives identified for the GMM: 


% ICT Operating Model and Service Delivery - To ensure that ICT is properly structured and managed 
to minimise operational and business risk; 

» ICT Operating Model and Service Delivery - To ensure that effective systems and technologies are 
implemented to create a customer centric working environment; 

» ICT Governance - To ensure that Business is appropriately governed and a framework is 
implemented to ensure policies and procedures are being adhered to; 

% Enterprise Architecture - To ensure that appropriate ICT Infrastructure and solutions are put in place 
to sustain the overall business capabilities and needs and in turn improving productivity and 
enhancing service delivery; 

» ICT Structure | To ensure that ICT is appropriately structured and capacitated with the appropriate 
number of appropriately skilled personnel to support business in delivering services to its residence 
and customers 

» ICT Investment! To ensure that ICT appropriately plans and budgets for ICT investments and that 
investment spending aligns with the municipality& business priorities and that current ICT 
investments are maintained to maximize their business value. 


3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
INTRODUCTION TO LEGAL SERVICES 


Legal Services is located within the Corporate Services Department and is responsible for ensuring that all 
actions and decisions of Council's structures are compiled to. The main purpose is to provide professional legal 
advice and assistance to the Municipality to ensure the proper protection of its interests and compliance with 
its obligations. Legal Services are responsible for effective and efficient contract management within the 
Municipality. Through its supportive and advisory role, Legal Services strengthen the capacity of the 
Municipality to fulfil its Constitutional and other legislative mandates. 


This is achieved by rendering legal services which provides for litigation, compiling and reviewing of by-laws, 
chairing of disciplinary hearings against officials contravening the disciplinary code, supporting the Speaker on 
the discipline of Councillors as well as legal advice to Council, the Municipal Manager and Directors. 


RISK MANAGEMENT 


The Municipality recognizes that the management of risks is an integral part of sound management and 
therefore adopts a comprehensive approach to risk management.Effective risk management is paramount as 
to the overall achievement of the Municipalitiesógoals. Sound management of risk will enable the municipality 
to anticipate and respond to potential treats and be able to treat them efficiently and effectively. 


The aim of risk management is not to eliminate risk but to manage risk to maximize opportunities and to 


minimize the potential losses of resources. This will ensure that the performance objectives and service 
delivery targets of the municipality are met. 
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The risks currently identified, which prevent our municipality , Govan Mbeki Municipality to achieve the 
objectives are as follows: 

% Inadequate governance and ineffective public participation 

Failure to implement energy efficiency measures 

Inadequate provision of affordable sustainable and quality services (Water ‚Electricity and 
sanitation) 

Unsustainable and exclusive economic growth and development 

Inadequate maintenance of environment and health 

Inadequate social and community development. 

Resistance by employees towards institutional transformation. 

Inability to meet financial obligation 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


Entrenched in the responsibilities of councillors and officials is that risks will be managed to ensure municipal 
objectives are met and that public funds are safeguarded. 


PROPERTY 


The property section is located in the Planning and Development. The Section is responsible for Property 
Administration and Valuation. Total amount collected from Sold Properties by June 2017 were R7,294,020,.64 


Monitoring the leasing, alienation of property are done on a monthly basis 
VALUATION 


The municipality embarked on a process of compiling a valuation roll for 2016-2020 financial year. The 
valuation roll was implemented from 01 July 2016. Certified Genral Valuation Roll submitted on 5th February 
2016 with tatal amount of 58 223 properties. 4595 objections were received for General Valuation Roll 2016- 
2020. 


Certified Supplementary Valuation Roll 1 was submitted on 8 November 2016 with a total number of properties 
of 1003. A total of 11 external objections and 41 internal objections. Outcome for ojection was received on the 
13 July 2017. Certified Supplementary Valuation Roll 2 was submitted on 31 May 2017 with total number of 
8628 properties. 59 External objections received and 300 for the municipality. The municipaity is awaiting for 
the outcome of Supplementary Valuation Roll 2. 


COMPONENT J: MISCELLANEOUS 


The municipality have an established Call Centre and in the process of developing an Industrial Park. 
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COMPONENT K: ORGANISATIONAL PERFORMANCE SCORECARD 


OVERVIEW OF PERFORMANCE WITHIN THE ORGANISATION 


The Municipal Systems Act (MSA), 2000 reguires municipalities to establish a performance management 
system. Further, the MSA and the Municipal Finance Management Act (MFMA) reguires the Integrated 
Development Plan (IDP) to be aligned to the municipal budget and be monitored for the performance of the 
budget against the IDP via the Service Delivery and the Budget Implementation Plan (SDBIP) 


The Performance Management System implemented at Govan Mbeki Municipality is intended to provide a 
comprehensive, step by step planning system that helps the municipality to manage the process of 
performance planning and measurement effectively. The PMS serves as primary mechanism to monitor, review 
and improve the implementation of the municipal IDP and eventually the budget. 


The performance management policy as approved by Council provides for performance implementation, 
monitoring and evaluation at organisational as well as individual levels. The Executive Mayor in consultation 
with the Municipal Manager identify and prioritise Key Performance Indicators, which will be monitored during 
the year and forming part of the Performance Agreements /Departmental SDBIPG of each Section 56 Manager. 


For financial year 2016/2017 , a total of 46 indicators were identified for the High level Scorecard on 
which reporting was done. 


PERFORMANCE MANAGEMENT AT ORGANISATIONAL LEVEL 


The organisational performance is evaluated by means of a High level Municipal Scorecard (Top Layer SDBIP) 
at organisational level and through the Departmental Service Delivery Budget and Implementation Plan 
(SDBIP) at Departmental levels. 


The SDBIP is a plan that converts the IDP and Budget into measurable criteria on how, where and when the 
strategies, objectives and normal business process of the Municipality is implemented. It also allocates 
responsibility to Departments to deliver the services in terms of the IDP and Budget. 


The MFMA Circular No.13 prescribes that: 


% 
«* 


The IDP and budget must be aligned; 

The budget must address the strategic priorities; 

The SDBIP should indicate what the municipality is going to do during next 12 months; and 

The SDBIP should form the basis for measuring the performance against goals set during the 
budget /IDP processes. 


% 


% 


% 


% 


% 


% 


The municipal scorecard (High- level SDBIP) consolidate service delivery targets set by Council / senior 
management and provide an overall picture of performance for the municipality as a whole, reflecting 
performance on its strategic priorities. 


The departmental SDBIP capture the performance of each defined department which reflects on the strategic 
priorities of the municipality. The SDBIP provides detail of each outcome for which the senior management is 
responsible for, in other words a comprehensive picture of the performance of that department/sub-section 


Unlike the municipal scorecard, which reflects on the strategic performance of the municipality, the 
departmental SDBIP provide detail of each outcome for which top management are responsible for, in other 
words a comprehensive picture of the performance of that departments/sub sections. 
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Departmental scorecards are compiled by senior managers for their directorate and consists of objectives, 
indicators and targets derived from the approved High-level SDBIP, the approved budget and measurable 
service delivery indicators related to each functional area. 


PERFORMANCE MANAGEMENT AT INDIVIDUAL LEVEL 


The Municipal Systems Act, 2000 (Act 32 of 2000) prescribes that the municipality must enter into performance 
based agreements with the all 556-етріоуеев and that performance agreements must be reviewed annually. 


The process and the format are further regulated by Regulation 805 (August 2006). 


The Municipal Manager and Managers directly accountable to the Municipal Manager signed performance 
agreements for the financial year 2016/201 7 as legislatively required on 28th and 29th of July 2016. The signed 
performance agreements were loaded on the municipal website and also sent to National Treasury and 
Provincial departments. 

This has led to a specific focus on service delivery and means that: 


» Each Sec 56 manager has to develop a performance plan informed by the IDP and the top layer SDBIP 
of the organization. 

ж At the beginning of each financial year all the senior managers (Section 56 employees) sign 
Performance Agreements. 

% All managers reporting to Section 56 employees are also reporting on their specific sections and 
evaluations are done accordingly on performance per subsection. 


The cascading of the performance management to the entire workforce are in process and has been rolled 
out to managers reporting directly to section 56 employees, level 1-2 


LINK BETWEEN THE ORGANIZATIONAL AND INDIVIDUAL PERFORMANCE 


The linkage of the organisational and individual performance management is reflected in the diagram below: 
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OVERALL MUNICIPAL PERFORMANCE 


The format of the report will reflect on the overall municipal performance as per the Eight (8) Municipal Key 
Performance Areas (KPAG) as adopted in the Integrated Development Plan (IDP) . 


The Annual Performance report as compiled reflects actual performance of the Municipality as measured 

against the performance indicators and targets in its Integrated Development Plan (IDP) and Service Delivery 

and Budget Implementation Plan (SDBIP) for 2016/2017. 

» The Municipal Scorecard 2016/2017 for Govan Mbeki Municipality was developed and approved The 
Executive Mayor on 21 June 2016. 

> Consolidates service delivery targets set by Council / senior management and provides an overall picture 
of performance for the municipality as a whole, reflecting performance on its strategic objectives. 

» Performance agreements were signed for all section 56 managers on 28th and 29th of July 2016. 


The overall assessment of actual performance against targets set for the Key Performance Indicators as 
documented in the SDBIP is illustrated in terms of the following assessment methodology: 


PERFORMANCE ASSESSMENT LEGEND 


COLOR CATEGORY 


Unacceptable 





Not Fully Effective 


Fully Effective 


Above Expectations 





Outstanding 





Not Applicable 


Monitoring and Reporting on the Performance of the Service Delivery Budget Implementation Plan has been 
done. Quarterly reports and Mid-Year Performance Assessments were submitted to the Audit Committee and 
Council. These reports were published on the municipal website on a quarterly basis. 


Performance Assessments for the abovementioned reporting were conducted as follows: 


* The signed performance agreements were loaded on the municipal website and also sent to National 
treasury. 

4 The First and Second Quarter Performance assessments were conducted for all departments on 23 & 
24 January 2017. 

% The Third Quarter Performance assessments were conducted for all departments оп 19 and 20 April 
2017. 

% The Fourth Quarter Performance assessments were conducted for all departments on 03 and 04 
August 


LEGISLATIVE REQUIREMENTS 
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The constitution of S.A (1996), section 152, dealing with the objectives of local government paves the way for 
performance management with the requirements for an Faccountable governmenta 


The democratic values and principles in terms of section 195 (1) are also linked with the concept of 
performance management, with reference to the following principles of inter alia: 

the promotion of efficient, economic and effective use of resources, 

accountable public administration 

to be transparent by providing information, 

to be responsive to the needs of the community, 

and to facilitate a culture of public service and accountability amongst staff. 


% 


% 


% 


% 


% 


% 


% 


% 


% 


% 


This Annual Performance Report has been compiled іп compliance with the reguirements of section 46 (1) of 
the Local Government: Municipal Systems Act, 2000; which stipulates as follows: 


(1) A municipality must prepare for each financial year a performance report reflecting— 


(a) the performance of the municipality and each external service provider during that financial year; 


(b) a comparison of the performance referred to in paragraph (a) with targets set for performance in 


In addition, Regulation 7 (1) of the Local Government: Municipal Planning and Performance Management 
Regulations, 2001 states that FA Municipality& Performance Management System entails a framework that 
describes and represents how the municipality@ cycle and processes of performance planning, monitoring, 
measurement, review, reporting and improvement will be conducted, organised and managed, including 
determining the roles of the different role рауегв.о Performance management is not only relevant to the 
organisation as a whole, but also to the individuals employed in the organisation as well as the external service 
providers and the Municipal Entities. 


OVERALL PERFORMANCE HIGHLEVEL SCORECARD SERVICE DELIVERY BUDGET 
IMPLEMENTATION PLAN (SDBIP) 2016/2017 
This section of the Annual Performance Report will report on the overall performance of the municipality in 


relation to the 55 High level Scorecard Indicators which are linked to the Eight (8) Municipal Key 
Performance Areas as well as overall performance per Department for financial year 2016/2017. 


SNAPSHOT OF OVERALL PERFORMANCE HIGHLEVEL SCORECARD 2016/2017 FINANICIAL YEAR 





Ф 
«* 


The Municipal Scorecard had a total of 46 indicators spread across 8 Key Performance Areas (KPAs) 
for the 2016/2017 financial year. 

The number of indicators evaluated were 46 indicators. 

The total targets achieved, are 23 out of 46 indicators which brings overall percentage to 50 Yo 
45.7% of indicators were fully effective, 4.3 Yo of indicators were outstanding. 

Targets not achieved are 5096 


% 


% 


% 


% 


% 


% 


% 


% 
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GOVAN MBEKI MUNICIPLAITY 
ANNUAL OVERALL PERFORMANCE MUNICIPAL SCORECARD 2016/2017 
PERFIOD: 01 JULY 2016- 30 JUNE 2017 


Annual Performance Legend Rating TOTAL INDICATORS Percentage of total 
indicators 


43.5% 


|o 0 | 00% 0- 


The following Chart demonstrate the abovementioned achievements as follows: 





#016/2017 ANNUAL OVERALL MUNICIPAL PERFORMANCE 


V 


COMPARISON OF OVERALL PERFORMANCE HIGHLEVEL SCORECARD FOR PAST FOUR YEAR 


ш 1- Unacceptable 

= 2-Not Fully Effective 

= 3-Fully Effective 

ш 4- Above Expectations 


m 5- Outstanding 





= N/A 
Not Applicable 





A comparison of the year under review 2016/2017 is reflect as per below table and chart in relation to the 
previous financial year. 


COMPARISON OF OVERALL PERFORMANCE FOR FOUR FINANCIAL YEARS 


MUNICIPAL 
PERFORMANCE 2013/2014 2014/2015 2015/2016 2016/2017 


OVERALL 


PERFORMANCE PER 62.3% 61.0% 57.0% 
FINANCIAL YEAR 


INDICATORS | o | a | s 2 
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OVERALL PERFORMANCE OF FOUR (4) 
FINANCIAL YEARS 


2016/2017 2013/2014 
50.0% 62.3% 


2015/2016 
57.0% 


2013/2014 m 2014/2015 2015/2016 2016/2017 


SNAPSHOT OF OVERALL PERFORMANCE CONTRIBUTION PER DEPARTMENT ON HIGHLEVEL 
SCORECARD PER DEPARTMENT 2016/2017 





The following graphs reflect on each departmental contribution towards the performance of the 46 measured 
indicators contain in the Municipal Scorecard for Financial Year 2016/2017. 


ANNUAL 2016/2017: PERFORMANCE CONTRIBUTION HIGHLEVEL 
OFFICE OF THE MUNICIPAL MANAGER 


m 1- Unacceptable 
£-Not Fully Effective 
37.5% 3-Fully Effective 
ш 4- Above Expectations 
62.5% 


m 5- Outstanding 


М/А 
Not Applicable 
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ANNUAL 2016/2017 PERFORMANCE PER DEPARTMENT 


OFFICE OF THE MUNICIPAL MANAGER 


ааа 62.5% 


o И 








0% 
о 
М/А 
Not Applicable 00... 


ANNUAL 2016/2017: PERFORMANCE CONTRIBUTION HIGHLEVEL 
FINANCIAL SERVICES 





a 1- Unacceptable 
= 2-Not Fully Effective 
- 3-Fully Effective 


a 4- Above Expectations 





a 5- Outstanding 
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ANNUAL 2016/2017 
PERFORMANCE PER DEPARTMENT 
FINANCIAL SERVICES 





N/A 
Not Applicable 


TOTAL INDICATORS 12 








ANNUAL 2016/2017: PERFORMANCE CONTRIBUTION HIGHLEVEL 
CORPORATE SERVICES 


m 1- Unacceptable 
= 2-Not Fully Effective 
= 3-Fully Effective 
s» 4- Above Expectations 
m 5- Outstanding 
N/A 
Not Applicable 
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ANNUAL 2016/2017 
PERFORMANCE PER DEPARTMENT 
CORPORATE SERVICES 





TOTAL INDICATORS 





ANNUAL 2016/2017: PERFORMANCE CONTRIBUTION HIGHLEVEL 
PLANNING AND DEVELOPMENT 


= 1- Unacceptable 

ш 2-Not Fully Effective 

- 3-Fully Effective 

= 4- Above Expectations 


и 5- Outstanding 
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ANNUAL 2016/2017 
PERFORMANCE PER DEPARTMENT 
PLANNING AND DEVELOPMENT 





38 Yo 





ооо, 


NEM 
0% 


М/А 
Not Applicable ES 


TOTAL INDICATORS DEN 








ANNUAL 2016/2017: PERFORMANCE CONTRIBUTION HIGHLEVEL 
COMMUNITY SERVICES 


a 1- Unacceptable 
я 2-Not Fully Effective 
= 3-Fully Effective 


2 4- Above Expectations 
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ANNUAL 2016/2017 
PERFORMANCE PER DEPARTMENT 
COMMUNITY SERVICES 


0% 


| 


4 80% 
Above Expectations 0 0% 





0 08 0 


N/A | 
TOTAL INDICATORS 5 100% 


ANNUAL 2016/2017 : PERFORMANCE CONTRIBUTION HIGHLEVEL: 
TECHNICAL SERVICES 








в 1- Unacceptable 

s 2-Not Fully Effective 

- 3-Fully Effective 

a 4- Above Expectations 
и 5- Outstanding 


N/A 
Not Applicable 





ANNUAL 2016/2017 
PERFORMANCE PER DEPARTMENT 
TECHNICAL SERVICES 


2 25% 
4 50% 





М/А 
Not Applicable 


TOTAL INDICATORS 
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SNAPSHOT OF OVERALL PERFORMANCE ON DEPARTMENTAL SDBIP'S 2016/2017 





This section of the Annual Performance Report will provide for an overview of the performance of each 
Department for the 2016/2017 financial year under review. 


(i) Departmental Results 


(a) Office of the Municipal Manager 


The Departmental SDBIP of the Office of the Municipal Manager which includes reporting of the Political 
Offices and The Regional Managers, consist of a total of 66 indicators. Achievement of targets measured 
are as follows: 


е 52% of targets achieved 


е 4896 of targets were not achieved 






2016/2017 
OFFICE OF THE MUNICIPAL MANAGER 
Total Indicators = 68 








PERCENTAGE ACHIEVED 







N/A 
Not Applicable 2.9490 


OVERALL PERFORMANCE 100.0% 


0.00% = 2-Not Fully Effective 


* 3-Fully Effective 


PERFORMANCE LEGEND TOTAL INDICATORS PER INDICATORS 

[o 5 3. | 45% | 
| 32 — [| 48486 O 
| 2 — |) 309% | 
___ 0 |2 0% | 

Not Applicable 2,94% 

TOTAL INDICATORS MEASURED | 6 | 
OVERALL PERFORMANCE в | 9% O 
2016/2017 ANNUAL 2016-2017 
PERCENTAGE ACHIEVED PER INDICATORS PERFORMANCE OFFICE OF THE MUNICIPAL MANAGER 

30306 заң 4358 
п 1- Unacceptable 





и 4- Above Expectations 
и 5- Outstanding 


N/A 
Not Applicable 





2016/2017 
PERCENTAGE OF TARGETS ACHIEVED 


Overall Percentage 
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(b) Department Financial Services 
The Departmental SDBIP of Financial Services consist of a total of 45 indicators. Achievement of targets 


measured are as follows: 
е 47% of targets achieved 
е 53% of targets were not achieved 


2016/2017 


FINANCIAL SERVICES 
Total Indicators < 45 


PERFORMANCE LEGEND TOTAL INDICATORS Eres т z 
PER INDICATORS 


13.33% 


в 

pH 
| 0 | 0.00% | 
къ a 








N/A 
Not Applicable 





TOTAL INDICATORS MEASURED 
OVERALL PERFORMANCE 





2016/2017 ANNUAL 2016-2017 


e dmi — PERFORMANCE FINANCIAL SERVICES 


= 1- Unacceptable 
= 2-Not Fully Effective 
N/A 


Not Applicable 0.00% 


OVERALL PERFORMANCE пета 


a 5- Outstanding 


= 3-Fully Effective 





N/A 
Not Applicable 





2016/2017 
PERCENTAGE OF TARGETS ACHIEVED 


Overall Percentage 
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(c) Department Corporate Services 
The Departmental SDBIP of Corporate Services consist of a total of 33 indicators. Achievement of targets 


measured are as follows: 


е 78 % of targets achieved 
е 22% of targets were not achieved 


2016/2017 









CORPORATE SERVICES: 
Total Indicators = 33 


PERFORMANCE LEGEND TOTAL INDICATORS AA AAA 
PER INDICATORS 


|. 8 — | 16% - 
р |) 6875њ | 
|. 0 | 0006 | 
ЫЗ | 9386 | 


М/А 
Not Applicable 1 3.0396 


TOTAL INDICATORS MEASURED |. 32 | 
E Xu. 5 100% 


OVERALL PERFORMANCE 










ANNUAL 2016-2017 


2016/2017 
4 PERFORMANCE CORPORATE SERVICES 


PERCENTAGE ACHIEVED PER INDICATORS 














3.03% 


a 1- Unacceptable 









a 2-Not Fully Effective 


9.38% 






N/A = 3-Fully Effective 







Not Applicable 3.03% 
OVERALL PERFORMANCE * 4- Above Expectations 





a 5- Outstanding 


N/A 
Not Applicable 





2016/2017 
PERCENTAGE OF TARGETS ACHIEVED 


Overall Percentage 
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(d) Department Planning and Development 
The Departmental SDBIP of Planning and Development consist of a total of 50 indicators. Achievement of 


targets measured аге as follows: 
е 74% of targets achieved 
е 26% of targets were not achieved 


2016/2017 


PLANNING AND DEVELOPMENT: 
Total Indicators = 50 


PERFORMANCE LEGEND TOTAL INDICATORS PERCENTAGE ACHIEVED 
PER INDICATORS 


0 

13 

34 

2 

1 
Not Applicable 0 0.00% 


TOTAL INDICATORS MEASURED | S| 
OVERALL PERFORMANCE م‎ 100% 






2016/7 ANNUAL 2016-2017 
PERCENTAGE ACHIEVED PER INDICATORS PERFORMANCE PLANNING AND DEVELOPMENT 


0.00% 
o, 2.00% 
26.00% p 
68.00% a 1- Unacceptable 
4.00% 
2.00% = 2-Not Fully 
= 3-Fully Effective 
Not Applicable лш. 


N/A Effective 





OVERALL PERFORMANCE = 4 Above 


Expectations 
8 5- Outstanding 


N/A 
NotApplicable 





2016/2017 
PERCENTAGE OF TARGETS ACHIEVED 


68.00% 
400% 


2.0006 
Overall Percentage 
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(e) Department Community Serices 
The Departmental SDBIP of Community Services consist of a total of 31 indicators. Achievement of targets 


measured are as follows: 
е 74% of targets achieved 
е 26% of targets were not achieved 


2016/2017 


COMMUNITY SERVICES: 
Total Indicators = 28 


PERFORMANCE LEGEND TOTAL INDICATORS PERCENTAGE ACHIEVED 
PER INDICATORS 


6 |2 22 | 
| ___ 5 18.52% | 
2212 74% 2 


М/А 
Not Applicable 1 3.57% 


TOTAL INDICATORS MEASURED 
OVERALL PERFORMANCE ЕЖ 3 100% 















2016/2017 
PERCENTAGE ACHIEVED PER INDICATORS 
3.7006 


ANNUAL 2016-2017 
PERFORMANCE : COMMUNITY SERVICES 


22.2206 3.57%- 370% 
48.1506 


7.41% » 2-Not Fully Effective 
N/A 


Not Applicable 3.5706 = 3-Fully Effective 


OVERALL PERFORMANCE 10096 


185286 a 1- Unacceptable 





" 4- Above Expectations 
a 5- Outstanding 


N/A 
2016/2017 Not Applicable 
PERCENTAGE OF TARGETS ACHIEVED 


Overall Percentage 74% 
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(Ї) Department Technical Services 
The Departmental SDBIP of Technical Services consist of a total of 51 indicators. Achievement of targets 


measured are as follows: 
е 54% of targets achieved 
е 4696 of targets were not achieved 


2016/2017 


Technical Services: 
Total Indicators = 51 


PERFORMANCE LEGEND TOTAL INDICATORS AA СЕЕ E 
PER INDICATORS 


| a | — 89% | 
|. 9 8.75% | 
| 3 | 25% | 


N/A 
Not Applicable 5.88% 


OVERALL PERFORMANCE = ЕЕЕ] 100% 


















ANNUAL 2016-2017 PERFORMANCE :TECHNICAL 


2016/2017 SERVICESPERCENTAGE ACHIEVED PER INDICATORS 


PERCENTAGE ACHIEVED PER INDICATORS 


* 1- Unacceptable 


5.88% 


6.25% = 2-Not Fully Effective 
N/A 


Not Applicable 5.88% = 3-Fully Effective 


OVERALL PERFORMANCE 100% 





в 4- Above Expectations 
a 5- Outstanding 


N/A 
2016/2017 Not Applicable 
PERCENTAGE OF TARGETS ACHIEVED 


Overall Percentage Ба O 
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MUNICIPALITY'S ACTUAL PERFORMANCE AGAINST THE PLANNED TARGETS 2016/2017 


This section of the Annual Performance Report provide for reporting on the Municipality@ actual performance against the planned targets 
as derived from the Municipality& IDP for the financial year under review 2016/2017. The report also included the also corrective 
measures that will be implemented accordingly to address the targets not achieved. 


GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY | = " 


Activity 
ШЕСІ; Baseline as Acta 

Program | Evidence at 30 June ; Performance 
me(s), (POE) 


x for the year 
Capital 2016 2016/2017 
Projects 


NATIONAL 
MUNICIPAL STRATEGY STRATEGY 
LINK LINK 


Remedial 
Action 


Reason for 


INDICATORS Performance 


National KPA 
Performance 
Final Rating 


National 
Outcomes 
Legend : Annual 





DEPARTMENT 
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Target 2016/2017 
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e 
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responsive 
and 
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Reconcil 


FINANCE 
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e and 
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and 
efficient 


4 local 
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Weekly 
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Prepare 
d AFS 


Auditor 
General 
Report 
2015/2016 
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1 x Unqualified 
AFS Opinion 
for FY 
2015/2016 
obtained 





AFS compiled 


internally 








GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


NATIONAL 
STRATEGY 
LINK 


OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


MUNICIPAL STRATEGY 
LINK 


CORPORATE SERVICES DEPARTMENT 


SPEAKERS OFFICE 


Key Performance 


KPA 1: Governance and Stakeholder 


KPA 1: Governance and 


To 
ensur 
e 
good 
gover 
nanc 
e and 
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partic 
ipatio 


d nof 


stake 
holde 
rs. 


IDP Strategy number 





GOV&SP1.1 


GOV&SP1.1 


National KPA 


Good Governance and Public 


Good Governance and 
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| 
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and 
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governmen 
t system 
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and 
Minutes of 
each ward 
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meeting 
held 
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Baseline as 
at 30 June 
2016 


Actual 
Performance 
for the year 
2016/2017 


83 96 of council 
resolutions 
implemented in 
the specified 
timeframes 


109 xWard 
Meetings held. 





Reason for 
Performance 


Councillors 
are not calling 
meetings. 
They were 
reminded 
several times 





Remedial 
Action 


Speaker to 
intervene 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 
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GOVAN MBEKI MUNICIPALITY : 
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APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 





Actual 


for the year 
2016/2017 


1x Indigent 
register 


updated for 
2016/2017 . 


Performance 











OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


Reason for 
Performance 


n/a 



























Remedial 
Action 





n/a 


Performance 
Legend : Annual 


Target 2016/2017 
















Final Rating 


















DEPARTMENT 








CORPORATE SERVICES 


Key Performance 


KPA 1: Governance and Stakeholder 


To 
ensur 
e 
good 
gover 
nanc 
e and 
the 
partic 


| ipatio 


n of 
stake 
holde 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 


GOV&SP1.1 







National KPA 













Good Governance and Public 


NATIONAL 


STRATEGY 


LINK 


National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 

| local 
governmen 
t system 





INDICATORS 


Number of ICT 
Security Policies 
reviewed 
annually 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Review 
and 
update 
ICT 
policies 
and 
submit 
for 
approval 
annually 







Evidence 
(POE) 


Council 
resolutions 
for 
approval of 
ICT 
policies 















MUNICIPAL DELIVERY 


Baseline as 
at 30 June 
2016 








OVERALL PEFORI 
FINANCIAL YE. 





AR 2016/2017 
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| 


Actual 


A41/05/201 7 


Performance 


for the year 
2016/2017 


5X ICT 
Security 
Policies 
reviewed - CR 





Reason for 
Performance 


n/a 














Remedial 
Action 





n/a 


Performance 
Legend : Annual 


Target 2016/2017 













Final Rating 


GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


NATIONAL ҮЗ ТТТ ere 
MUNICIPAL STRATEGY OVERALL PEFORMANCE 
LINK ән MUNICIPAL DELIVERY FINANCIAL YEAR 2016/2017 


Activity i 
(ies), : Actual 
Program | Evidence Baseline яз Performance Reason for Remedial 


me(s), (POE) al а i j for the year Performance Action 
Capital 2016/2017 


Projects 


INDICATORS 


DEPARTMENT 
Key Performance 
IDP Strategy number 
National KPA 
National 
Outcomes 
Performance 
Legend : Annual 
Target 2016/2017 
Final Rating 








A : 
responsive e. Quarterly 100 % 


and Audits Internal Implementatio 
accountabl Audit n of All the 


0 
e, effective Percentage (%) Po per Report and | audit activities 
Implementation the Е 
and Minutes of were 


sii | FF E -Audit AUGE I| Aidit implemented 


local pan Committee as per the 

2015/201 i 
governmen 6 meetings - audit plan 
t system 


OFFICE OF THE MUNICIPAL MANAGER 
GOV&SP1.1 




















KPA 1: Governance and Stakeholder Participation 


Good Governance and Public Participation 
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GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


NATIONAL 
MIN ts Slab UTE STRATEGY MUNICIPAL DELIVERY 
LINK LINK 














































Ф 

® о X 
= е Е < Activity g S >” 
ш E z| $ = © (іеѕ), Actual CEN C} 
= = с Е : Baseline as . 5294 
5 О o s О Program | Evidence Performance Reason for Remedial ЕЕ 
0 = 9 гс 289 INDICATORS at 30 June д с.о а 
< Ф $£ б 2 me(s), | (POE) 2016 Гог the year Performance | Action за = 
а а. сіз 26 Capital 2016/2017 Ела =e 
ш > o0 3 о 20 пе 
a Ф о 2 Projects apt : 












То 






























> ensur 
^ e | 2 |A 
9; 1 good 5 E responsive 
2 5,4 gover A and 
z | S û nanc E <| € | accountabl . . Approved The Risk 
Ф 5 па с : Approved Risk Review risk | 
ш o'd eand | jj Ф| о | e, effective н : я register 
т ЕТ the и 909 | and Register for the Risk | register/ 226 п/а n/a 
5 c | | >| 5 E 2017/2018 Register | Council | 
ТЕ = Q partic с O| & | efficient А was compiled. 
О Фу s =| | с Resolution 
Ш г 9 о Ф Ф. local 
О 09 по о о 9 governmen 
ТЕ = 4 stake = t system 
O < + holde о ` 
S d в. 8 
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DEPARTMENT 





PLANNING AND DEVELOPMENT 





Key Performance 


KPA 1: Governance and Stakeholder Participation 


To 
ensur 
e 
good 
gover 
nanc 
e and 
the 
partic 
ipatio 
n of 
stake 
holde 
rs. 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 





GOV&SP1.1 


NATIONAL 


STRATEGY 


National KPA 













Good Governance and Public Participation 


LINK 


National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 
governmen 
t system 









MUNICIPAL DELIVERY 


INDICATORS 


Percentage (Yo) 
Mitigation of 
Strategic Risk 
register 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Monitori 
ng Risk 
Register 
2015/201 
6 


Evidence 
(POE) 


Progress 
report on 
risk 
manageme 
nt and 
Minutes of 
Risk 
Commitee 
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Baseline as 
at 30 June 
2016 













OVERALL PEFOR! 
FINANCIAL YI 








EAR 2016/2017 





















| 


Actual 
Performance 
for the year 

2016/2017 


3796 of 
Strategic Risk 
mitigated. 





Reason for 
Performance 


Quarterly 
targets not 
met . 

None 
compliance to 
the Risk 
Register by 
Departments 

















Remedial 
Action 





Close 
monitoring 
Ensure that 
Risk 
management 
becomes a 
standing item 
in 
Departmental 
meeting and 
champion 
accordingly 


Performance 
Legend : Annual 


Target 2016/2017 
















Final Rating 

















DEPARTMENT 
Key Performance 

























To 
ensur 
e 
good 
gover 
nanc 
e and 
the 
partic 
ipatio 
4 по! 
stake 
holde 
rs. 





OFFICE OF THE MUNICIPAL MANAGER 
KPA 1: Governance and Stakeholder 





MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 


GOV&SP1.1 


National KPA 


NATIONAL 
STRATEGY 





Good Governance and Public 


LINK 


National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 


2 governmen 


t system 






INDICATORS 


Percentage (Yo ) 
of Audit 
Committee 
recommendation 
s implemented 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Impleme 
ntation 
of Audit 
Committ 
ee 
Recom 
mendati 
ons by 
departm 
ents 


Evidence 
(POE) 


Minutes of 
Audit 
committee 
meetings, 
Audit 
Committee 
Recommen 
dations 
register 
and 
supporting 
documents 









MUNICIPAL DELIVERY 


Baseline as 
at 30 June 
2016 






















































139 


| 


Actual 
Performance 
for the year 

2016/2017 


64% of the 
Audit 
Committee 
recommendati 
ons were 
implemented 








FINANCIAL ҮЕ, 


Reason for 
Performance 


Part of the 
34% is due to 
budget 
constrains 
whereas some 
are due to 
none 
compliance by 
Departments 









ORMANCE 
AR 2016/2017 












Remedial 
Action 


Outstanding 
recommenda 
tions to be 
tabled before 
management 
for 
intervention 
as well as 
adopt 
Internal Audit 
Report as 
standard item 
for 
management 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 


























DEPARTMENT 





PLANNING AND DEVELOPMENT 





Key Performance 


KPA 1: Governance and Stakeholder 


To 
ensur 
e 
good 
gover 
nanc 
e and 
the 
partic 
ipatio 


à nof 


stake 
holde 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 





GOV&SP1.1 


National KPA 













STRATEGY 


Good Governance and Public 





NATIONAL 






LINK 





National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 

¢ governmen 
t system 





INDICATORS 


Development of 
Five (5) year IDP 
for approval by 
30 March 2017 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 





5yr IDP 
Develop 
ed and 
approve 
d by 
Council 


Evidence 
(POE) 


Council 
resolution/ 


Approved 


IDP 
2017/2018- 
2021/2022 





MUNICIPAL DELIVERY 
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| 


Actual 
Performance 
for the year 

2016/2017 


2017/2018- 
2021/2022 five 
year IDP 
developed and 
approved by 
Council as per 
Council 
Resolution 
A51/05/2017 








OVERALL PEFORI 
FINANCIAL ҮЕ, 








Reason for 
Performance 


n/a 












Remedial 
Action 





n/a 


AR 2016/2017 


Performance 
Legend : Annual 


Target 2016/2017 



















Final Rating 













DEPARTMENT 








OFFICE OF THE MUNICIPAL 


Key Performance 


KPA 1: Governance and Stakeholder 


To 
ensur 
e 
good 
gover 
nanc 
e and 
the 
partic 





J ipatio 


n of 
stake 
holde 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 


GOV&SP1.1 


National KPA 


Good Governance and Public 







NATIONAL 
STRATEGY 
LINK 


National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 

„ local 
governmen 
t system 





INDICATORS 


Signed 
performance 
agreement 
2016/2017 for 
Section 56 
Managers 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Facilitati 
on 
Conclus 
ion of 
Perform 
ance 
agreeme 
nts 
2016/201 
7 for 
S56 
manager 
S 







Evidence 
(POE) 


Signed 
agreement 
s of sec 56 
managers 





MUNICIPAL DELIVERY 


















OVERALL PEFORI 
FINANCIAL YE, 








AR 2016/2017 
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| 


Actual 
Performance 
for the year 

2016/2017 


9x 
Performance 
agreements 
2016/2017 of 
section 56 
managers 
were signed 
for all on 28th 
and 29th of 
July 2016. 





Reason for 
Performance 


n/a 














Remedial 
Action 












n/a 






Performance 
Legend : Annual 


Target 2016/2017 














Final Rating 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


NATIONAL 
MIN ts Slab UTE STRATEGY MUNICIPAL DELIVERY 
LINK LINK 














































Ф 

® о X 
= е Е < Activity g S >” 
ш E z| $ = © (іеѕ), Actual CEN C} 
= = с Е : Baseline as . 5294 
5 О o s О Program | Evidence Performance Reason for Remedial ЕЕ 
0 = 9 гс 289 INDICATORS at 30 June д с.о а 
< Ф $£ б 2 me(s), | (POE) 2016 Гог the year Performance | Action за = 
а а. сіз 26 Capital 2016/2017 Ела =e 
ш > o0 3 о 20 пе 
a Ф о 2 Projects apt : 












То 


































ensur 
e 2 |A 
= 2 ; 
4 good б 5 | responsive Quarterl AX 
а. а. Е 

© 5 gover Е ج‎ апа у Council 

c o “| Uo . performance 
Lu б 9 nanc x| =| c | accountabl | Number of Perform resolution 
О o f S А) б | reviews has 
2 o'd eand | ġ € о | e, effective | performance ance /Performan Bison Bis afa 
g S Ë the о) ©| 2 | and reviews reviews | ce Report/ 
Z c | : © y" conducted for 
TS = A partic c| O| е | efficient conducted со- Attendance 

Фу, со с : : the year under 

г 4 рапо | е Ф. local ordinate | Register ê 

© 4 по! 9 о d governmen d | 

— 5 stake T t system 

« 3 holde о: 

а. о 

Ха rs. (9 
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MUNICIPAL STRATEGY 
LINK 


DEPARTMENT 
Key Performance 


To 
ensur 


e 

J good 
gover 
nanc 
e and 
the 
partic 

d ipatio 
n of 

с stake 
holde 
rs. 


PLANNING AND DEVELOPMENT 


KPA 1: Governance and 


м 

Ф 
a 

€ 

> 

= 

> 
o 
Ф 

чә 

б 

ы 

чә 
o 
а. 
a 


GOV&SP1.1 


< 
а. 
x 
Г. 
c 
9 
чә 
б 
Z 


ood Governance and Public 


NATIONAL 
STRATEGY 
LINK 


National 
Outcomes 





A 
responsive 
and 
accountabl 
e, effective 
and 

| efficient 
local 
governmen 
t system 





GOVAN MBEKI MUNICIPALITY : 


APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


INDICATORS 


Top Layer SDBIP 
approved by 
mayor within 28 
days after the 
budget approval 


KPA 2 :Physical Infrastructure and Energy 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Compila 
tion of 
SDBIP 
2017/201 
8 


Evidence 
(POE) 


Signed 
SDBIP 
2017/2018 
by the 
Mayor 
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Baseline as 
at 30 June 
2016 


Actual 
Performance 
for the year 
2016/2017 


1X Top Layer 
SDBIP 
approved 
within 28 days 
after the 
Budget has 
been approved 
by the 
Executive 
Mayor on 21 
June 2017 





Reason for 
Performance 





Remedial 
Action 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 

































GOVAN MBEKI MUNICIPALITY : 
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Baseline as 


at 30 June 
2016 


Ф 
Е 
о 
= 
5 
О 


NATIONAL 
еа Sad STRATEGY MUNICIPAL DELIVERY 
LINK LINK 
D 
Ф о 
= e Е < Activity 
© 2| a _ 0 : 
> Е с ا‎ © E (ies), 
Е 6 а -- Program | Evidence 
t 2 о g i 8 INDICATORS me(s) (POE) 
^s e в 2 25 Capital 
т 58 О apita 
a > 0| > Projects 
xX а 
a 
To 
ensur 
e 
appro 
priate 
ly Quality 
e servi à of 
9 9 | ced, E effluent Report 
О = | ме! т а comply ое 
> - maint efficient, 90% таси 
7; 5 аа e сі 2” % compliance to LM re (WSA) 
2 o | Pry US ш ; Quality of dne compiled 
< 3 | са а) об responsive | cce lent water limit in from 
о 9 |infras | & a economic terms of рана 
z 5 tructu | < infrastructu the nt р 
O б | re © © | re network. Water 
Ш È Ф Ф laboratory 
ш Е | апа Е = Act (Act | test results 
< | the а. à 36 of 
© | effici Ф 1998) 
0 о 
> | еп! = 
= E 
а | use Ф 
ч | of e 
д епего o 
х |y. e 





APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Actual 
Performance 
for the year 

2016/2017 


50.296 
Compliance to 
Quality of 
effluent water 





OVERALL PEFORMANCE 


FINANCIAL YEAR 2016/2017 


Reason for 
Performance 


Plant requires 
refurbishment 
and /upgrade 

























Remedial 
Action 





Apply for 
funding for 
plants 









Performance 
Legend : Annual 


Target 2016/2017 

















Final Rating 



















NATIONAL 
STRATEGY 


MUNICIPAL STRATEGY 
LINK 

























GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


| 





















LINK 
б 
o 2 
= = E < F Activity 
T 5 
= Е > Е Е Е "sid Evidence EOSCHDE аз 
fe £ OS 56 INDICATORS 9 а! 30 June 
< Ф ‚| 9 S5 ME 2016 
E а. ь X 2 5 Capital 
a © 5. z Projects 
a 
To 
ensur 
e 
appro 
priate 
ly 
» > adi 9 
м се 5 А 
Ш © | wel | Ш Ап нату 
> - maint 2 efficient, MR 
Ш с | ained 3 M competitiv йлн Independe 
ii o | physi ш ul e and % compliance compl nt 
< 5 | са °% ш responsive | with SANS 241 959, Y | Laboratory 
о 9 | infras | = а economic with test results 
z 5 tructu = > infrastructu SANS 
O = 
г IS ue 5 5 ге network. 244 
< the а. à 
2 effici 3 
> | еп! = 
£ e 
а | use Ф 
N | of e 
д епего Фф 
x |y. e 
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Ф 
Е 
о 
= 
5 
О 








Actual 
Performance 
for the year 

2016/2017 


98.9 Yo water 
comply with 
SANS 241 








OVERALL PEFOR 
FINANCIAL ҮЕ, 





Reason for 
Performance 


n/a 








AR 2016/2017 






















Remedial 
Action 





n/a 





Performance 
Legend : Annual 


Target 2016/2017 












Final Rating 










GOVAN MBEKI MUNICIPALITY : 















NATIONAL 
STRATEGY 
LINK 


MUNICIPAL STRATEGY 
LINK 

















" E 
= e Е < * Activity 
ш Е с е 8% (ies), 
= > = Program | Evidence 
- О О 9 
X € © x = 8 INDICATORS me(s), (POE) 
A е б 9 5 5 Capital 
a 58 О apita 
a © 5. z Projects 
a 
To 
ensur 
e 
appro 
priate 
ly 
servi : 
d 5 ced, Е m 
O 2 | well т Ап ше е 
> - maint 2 efficient, wa EE 
Ш = | ained | 9 = competitiv А nergy ы 
7; б WA Б N WAA Percentage (Yo) reduce distribution 
= 2 oj! Ш ое reduction of Energy losses 
а E mE б x 2. energy losses Losses Calculation 
— 5 um 
z 5 tructu = infrastructu ee Sheet 
O c | ге " D re network. . : 
Ш È © Financia 
E Е | us i "d | figures 
— | the а. Ф 
© a 
2 effici 9 
> | еп! > 
© e 
а | use Ф 
«а | of je 
a energ Фф 
x |y. са 









Baseline as 


at 30 June 
2016 












APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


Actual 
Performance 
for the year 

2016/2017 
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Outcome 


096 reduction 
of energy 
losses at 30 
June 2017 





Reason for 
Performance 


57% Energy 
losses 
recorded as at 
June 2017 


OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 
















Remedial 
Action 





Ongoing 


installation of 


split meters 
in temper- 
proof 
enclosures, 


installation of 


Advanced 
Meter 


Heading bulk 


meters for 
highest 
electricity 
consuming 


businesses. 








Performance 
Legend : Annual 


Target 2016/2017 




















Final Rating 









GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 





NATIONAL 
STRATEGY 


OVERALL PEFORMANCE 
LINK С 


FINANCIAL YEAR 2016/2017 


MUNICIPAL STRATEGY 
LINK 


DEPARTMENT 


TECHNICAL SERVICES 


Key Performance 


PA 2: Physical Infrastructure and Energy 


K 


tructu 
re 
and 
the 
effici 
ent 
use 
of 
energ 


IDP Strategy number 


National KPA 


Basic Service Delivery 





INDICATORS 


National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 


Percentage (Yo) 
reduction of 
water loss 


: Services and Customer Саге 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Impleme 
nting 
measure 
s to 
reduce 
water 
losses 
based 
on 
financial 
figures 


Evidence 
(POE) 


Water 


distribution 


losses 


Calculation 


sheet 
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Baseline as 
at 30 June 
2016 


| 


Асша! 
Performance 
for the year 
2016/2017 


0% reduction 
of water losses 
as at 30 June 
2017. 

Water losses 
went up from 
previous 
financial year 
to a total 
increase of 





Reason for 
Performance 


32% water 
losses 
recorded as at 
June 2017 
versus water 
losses 
recorded as at 
June 2016 
which was 
22% 


Remedial 
Action 


Completion 
of WCDM 
project and 
accurate 
billing 





Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 










DEPARTMENT 








COMMUNITY SERVICES 


Key Performance 


KPA 3: Services and Customer Care 


To 
provi 
de 
susta 
inabl 
e and 
afford 
able 
servi 
ces 
and 
effect 
ive 
custo 
mer 





care. 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 





S&CC23.1 


STRATEGY 


National KPA 


Basic Service Delivery 







NATIONAL 


LINK 


National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 





INDICATORS 


Number of 
households 
receiving a 
weekly refuse 
removal services 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Provisio 
n of 
weekly 
refuse 
removal 
services 


Evidence 
(POE) 







Statistics 
SA 2011 , 
SDF 









MUNICIPAL DELIVERY 


| 


Baseline as 
at 30 June 
2016 


148 


















Actual 
Performance 
for the year 

2016/2017 


83874 
households 
provided with 
refuse removal 
services 








OVERALL PEFORI 
FINANCIAL YE, 





Reason for 
Performance 


n/a 





















Remedial 
Action 





n/a 


AR 2016/2017 


Performance 
Legend : Annual 


Target 2016/2017 


















Final Rating 

















DEPARTMENT 








TECHNICAL SERVICES 


TECHNICAL SERVICES 








Key Performance 


KPA 3: Services and Customer Care 


KPA 3: Services and 


To 
provi 
de 
susta 
inabl 
e and 
afford 
able 
servi 
ces 
and 
effect 
ive 
custo 
mer 
care. 


provi 
de 
susta 


| inabl 


e and 
afford 
able 
servi 
ces 
and 


Serv. &Custom.Care. 


MUNICIPAL STRATEGY 
LINK 


S&CC3.1 IDP Strategy number 


S&CC23.1 


NATIONAL 


STRATEGY 


National KPA 










Basic Service Delivery 


Basic Service Delivery 


LINK 


National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 









MUNICIPAL DELIVERY 


| 


INDICATORS 


Length of roads 
rehabilitated and 
maintained 


Length of Gravel 
Roads 
maintained 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Paved 
Road 
Mainten 
ance 


Gravel 
Road 
mainten 
ance 


Evidence 
(POE) 


Monthly 
Report/ 

Completion 
certificates 


Monthly 
Report/ 
Completion 
certificates 
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Actual 
Performance 
for the year 

2016/2017 


3.16 km of 
roads 
rehabilitated 


192.49km of 
gravel roads 
maintained 





OVERALL PEFORMANCE 





FINANCIAL YEAR 2016/2017 


Reason for 
Performance 


Shortage of 
equipment and 
late payment 
of service 
providers 


Shortage of 
equipment and 
late payment 
of service 
providers 




























Remedial 
Action 





Sasol 
Assisted 
through 
|Кизаза 
projects. 


Sasol 
Assisted 
through 
Ikusasa 
projects. 





Performance 
Legend : Annual 


Target 2016/2017 








































Final Rating 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


NATIONAL 
MMI ns Slab UTE STRATEGY MUNICIPAL DELIVERY 
LINK LINK 




















OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 
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MUNICIPAL STRATEGY 
LINK 


DEPARTMENT 


PLANNING AND DEVELOPMENT 


Key Performance 


KPA 3: Services and Customer Care 


effect 
ive 
custo 
mer 
care. 


IDP Strategy number 


S&CC23.1 


NATIONAL 


STRATEGY 


National KPA 


Basic Service Delivery 


LINK 


National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 





GOVAN MBEKI MUNICIPALITY : 


APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


INDICATORS 


Percentage (%) 
of Building Plans 
finalised within 
30 days for 
Residential 
submissions and 
60 days for 
Business 
submissions 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Evaluate 
building 
plans 
received 
in line 
with the 
approve 


service 
standar 
ds i.e. 
30 days 
for 
residenti 
al 
submiss 
ions and 
60 days 
for 
busiens 
$ 
submiss 
ions. 


Evidence 
(POE) 


Buss App 
reports 
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MUNICIPAL DELIVERY 


Baseline as 
at 30 June 
2016 


Actual 
Performance 
for the year 
2016/2017 


85 96 
finalisation of 
Building Plan 
Applications in 
terms of the 
set service 
standards 
Building plans 
submitted: 309 
Building plans 
approved:264 





OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


Reason for 
Performance 


Mistakes on 
Building 
Applications 
and 
Outstanding 
comments 
from 


Departments . 





Remedial 
Action 


Notify 
applicants 
about errors 
on 
application. 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 
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approved and n/a n/a 
promulgated 


S&CC3.1 





ces economic December 2016 Band MPT 
and infrastructu 
effect re network Promulg 
Iud і ation of 

МРТ 
custo 
mer 





PLANNING AND DEVELOPMENT 


care. 

















To 
provi 
СЕ SPLUM 
susta | А 
inabl An Impleme 
eano : еше. ntation Council 
afford : competitiv Approval and З 
: Approva | Resolution/ 
able e and Promulgation of Ib Promulaati 
servi Е responsive | МРТ Бу пр cil on nico D 


KPA 3: Services and Customer Care 


Basic Service Delivery 





152 







DEPARTMENT 








FINANCE 


Key Performance 


KPA 3: Services and Customer Care 


To 
provi 
de 
susta 
inabl 
e and 
afford 
able 
servi 
ces 
and 
effect 
ive 





custo 
mer 
care. 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 


S&CC23.1 





NATIONAL 





STRATEGY 





National KPA 


Basic Service Delivery 


LINK 





National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 





INDICATORS 


Number of 
indigent 
households with 
access to basic 
services 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Evidence 
(POE) 


Supply 

free 

basic 

services | Indigent 
to Register 
Indigent 

househo 

Ids 













Baseline as 
at 30 June 
2016 
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Actual 
Performance 
for the year 

2016/2017 


12957 X 
Indigents 
household 
supply with 
free basic 
services 





FINAN 











= 


Reason for 
Performance 


n/a 





OVERALL PEFORMAN 


YEAR 201 





ICE 
















Remedial 
Action 





n/a 





6/2017 


Performance 
Legend : Annual 








Target 2016/2017 

























Final Rating 
















DEPARTMENT 








TECHNICAL SERVICES 


Key Performance 


To 
provi 
de 
susta 
inabl 
e and 
afford 
able 
servi 
ces 
and 
effect 
ive 
custo 
mer 
care. 






KPA 3: Services and Customer Care 


MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 


S&CC23.1 


STRATEGY 


National KPA 


Basic Service Delivery 





NATIONAL 






LINK 





National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 





INDICATORS 


Number of VIP 
toilets converted 
to Waterborne 
sanitation 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Convers 
ion of 
VIP 
toilets, 
Emzinon 
i total = 
400 & 
Kinross 
ext 25 
total = 
984 















Evidence 
(POE) 


Monthly 
Report/ 

Completion 
certificates 









MUNICIPAL DELIVERY 


Baseline as 
at 30 June 
2016 





















154 


| 


Actual 


Performance 
for the year 


2016/2017 





OVERALL PEFORI 
FINANCIAL YE, 





Reason for 
Performance 


Metered erf 
connections(Ki 


nross). 
174 x VIP Outfall Sewer 
j line 
toilets 
constructed(e 
converted to 2 
Waterborne 7 р 
Sanitation a ignment to 
budget(kinross 
).excessive 
hardrock 


(emzinoni) 











AR 2016/2017 






















Remedial 
Action 





Remaining 
toilets 
budgeted for 
2017/2018 (ki 
nross). 
Request for 
additional 
funding(emzi 
noni) 








Performance 
Legend : Annual 


Target 2016/2017 






















Final Rating 

















DEPARTMENT 












TECHNICAL SERVICES 


Key Performance 


KPA 3: Services and Customer Care 


To 
provi 
de 
susta 
inabl 
e and 
afford 
able 
servi 
ces 
and 
effect 
ive 
custo 
mer 
care. 





MUNICIPAL STRATEGY 
LINK 


IDP Strategy number 





S&CC23.1 


STRATEGY 


National KPA 


Basic Service Delivery 





NATIONAL 






LINK 





National 
Outcomes 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 





INDICATORS 


Number of 
households to be 
provided with 
with access to 
basic electricity 










GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Evidence 
(POE) 


Provisio 
n of 
Electrici 
ty to 
Househ 
olds 


Monthly 
Report/ 

Completion 
certificates 









MUNICIPAL DELIVERY 


Baseline as 
at 30 June 
2016 
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| 


Actual 


Performance 
for the year 


2016/2017 


111x 


households 


electrified 





OVERALL PEFORI 
FINANCIAL YE, 





Reason for 
Performance 


Kinross 
Extension 21 T 
( 45 house- 
holds 
electrified) 
Embalenhle 
Extention 10 1 
( 66 house- 
holds 
electrified ) 
Emzinoni 
Extention 8 1 
(136 
households 
electrified) 




















Remedial 
Action 





n/a 


AR 2016/2017 


Performance 
Legend : Annual 


Target 2016/2017 















Final Rating 






















A Skilled 
and 
capable 
Workforce 
to support 
an 
inclusive 
groth path 


Regional Manager 
Inst.Transform. 


Municipal Transforamtion and Organisational Development 
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KPA 4: Economic Growth and Development 


Percentage (Yo) 
of service 
delivery 
complaint 
attended to as 
per services 
standards 





Attenda 
nce of 
custome 
r 
complai 
nts 


Complaints 
manageme 
nts reports 





156 


Outcome 


88.3396 
Complaints 
attended to by 
the 3 Regions 
for the financial 
year which are 
break up as 
follows: 


Hegion 1 : 94 
Yo of 
complaints 
attended to 
Region 2 :81 
% of 
complaints 
attended to 
Region 3: 90% 
of complaints 
attended to 





Personnel 
shortage/ 
vehicle 
downtim e/ 
insufficient 
stock items. 
Slow 
procurem ent 
processes 
which lead to 
some 
complaints not 
bein attended 
toon time. 
Insuffiecient 
fleet 

Lack of 
material at the 
store as well 
as shortage of 
staff 





Procurement 
of material 
and 
eguipments/ 
filling of 
vacant 
(service 
delivery) 
posts/ 
timeous 
repair of 
vehicles. 
Development 
ofa 
departmental 
procument 
plans to 
assist SCM 
in proucring 
reguired 
resources оп 
time 
Speed up the 
repairs of 
crictical 
machinery 
and 
municipal 
vechiles 
Procument of 
ellow fleet 





MUNICIPAL STRATEGY 
LINK 


COMMUNITY SERVICES DEPARTMENT 


PLANNING AND 


Key Performance 


KPA 4: Economic Growth and KPA 4: Economic Growth and 


To 
facilit 
ate 
econ 
omic 
growt 


= hand 
Е devel 


opme 


Ч nt. 


To 
facilit 
ate 
econ 
omic 
growt 


1 папа 
d devel 


opme 


d nt. 


м 

Ф 
a 

E 

> 

= 

> 
o 
Ф 

чә 

б 

ы 

чә 
o 
а. 
a 


E&DEVA.1 


E&DEVA.1 


NATIONAL 


STRATEGY 


« 
а. 
x 
Г. 
c 
9 
чә 
б 
Z 


Local Economic Development Local Economic Development 


LINK 


National 
Outcomes 





An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 


An 
efficient, 
competitiv 
e and 
responsive 
economic 
infrastructu 
re network. 





GOVAN MBEKI MUNICIPALITY : 


APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


INDICATORS 


Number of job 
opportunities 
created through 
EPWP 


Number of 
Progress reports 
Quarterly 
submitted to 
Council on 
Social and 
labour plans( 
SLP) projects 
implemented by 
June 2017 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Recruit 
ment 
and 
appoint 
ment of 
benefici 
aries 
through 
EPWP 


Monitor 
progres 
s of 
SLP 
projects 
impleme 
nted 


Evidence 
(POE) 


Appointme 
nt letters/ 
Reports 


SLP 
Minutes, 
progress 
reports. 
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MUNICIPAL DELIVERY 


| 


Baseline as 
at 30 June 
2016 


Actual 
Performance 
for the year 
2016/2017 


533 X Jobs to 
be created 


4KOuarterly 
progress 
reporting on 
implementation 
of Social and 
labour plans( 
SLP) projects 
submitted 





OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


Reason for 
Performance 





Remedial 
Action 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 








GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


NATIONAL as | 
мышы А ЭКЕА КЕӨ SISTRATEGY MUNICIPAL DELIVERY ANAE EA e 


Activity : 
(ies), : Actual 
Program | Evidence Baseline яз Performance Reason for Remedial 


me(s), (POE) at а iu for the year Performance | Action 





INDICATORS 


National KPA 
Performance 
Final Rating 


National 
Outcomes 
Legend : Annual 


Capital | 2016/2017 
Projects 


DEPARTMENT 
Key Performance 
IDP Strategy number 
Target 2016/2017 




















All people 
їп south 
Africa 
protected 
and feel 
safe 


Quarterly 
Number of By-law reports on 1200x Notices 
Notices issued enforce notice and 
by June 2017 ment fines 
issued 


Issued 


S&ENV5.1 


COMMUNITY SERVICES 
Safety &Env. 




















KPA 5: Safety and Environment 
Basic Service Delivery 
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GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 
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KPA 6: Social and Community Development 
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MUNICIPAL STRATEGY 
LINK 


DEPARTMENT 
Key Performance 


To 

я facilit 

9 ate 
social 

d and 

S сот 
munit 

Í y 

| devel 

d opme 
nt. 
To 

q facilit 

У ate 
social 

> and 

1 com 
munit 

J y 

d devel 

Е opme 
nt. 


PLANNING AND 


KPA 6: Social and 


COMMUNITY SERVICES 


KPA 6: Social and 


S&DEV6.1 IDP Strategy number 


S&DEV6.1 


NATIONAL 


STRATEGY 


National KPA 


Basic Service Delivery 


Basic Service Delivery 


LINK 


National 
Outcomes 


An 
efficient, 
competitiv 
e and 


economic 


All people 
in south 
Africa 
protected 
and feel 
safe 





KPA 7: Institutional Transformation 


responsive 


infrastructu 
re network. 


GOVAN MBEKI MUNICIPALITY : 


APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


INDICATORS 


Review of the 
Housing 
Transversal list 
by December 
2016 


Number of 
Progress reports 
submitted to 
Council on the 
Maintenance of 
Cemetries 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Approva 
l of the 
Reviewe 
d 
Housing 
Transve 
rsal List 
by 
Council 


Mainten 
ance of 

Cemeter 
ies 


Evidence 
(POE) 


Updated 
Housing 
transversal 
list 


Maintenanc 
e plan for 
Cemeteries 
and 
Council 
Resolution 
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MUNICIPAL DELIVERY 


Baseline as 
at 30 June 


2016 


Actual 
Performance 
for the year 
2016/2017 


1x Reviewed 
Transversal 
housing list 


4x Progress 
report 











Reason for 
Performance 


Council item 
has been 
submitted to 
council for 
approval. 





Remedial 
Action 


Item has 
been 
submitted to 
council. 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 








MUNICIPAL STRATEGY 
LINK 


DEPARTMENT 


CORPORATE 


CORPORATE (CORPORATE SERVICES 


Key Performance 


KPA 7: Institutional 


KPA 7: Institutional 


To 
ensur 


J e 


instit 


transf 


+ ormat 


lon. 


ensur 
e 


Û instit 


ution 


са! 


transf 
ormat 


d ion. 


To 
ensur 
e 


d instit 


ution 
al 


9 transf 


Inst.Transform. 


Inst.Transform. 


Inst.Transform. 


IDP Strategy number 


National KPA 


NATIONAL 
STRATEGY 
LINK 


National 
Outcomes 





Compliant 
Employme 
nt Equity 
Institution 


A skilled 

and 

capable 

¢ workforce 

to support 
an 
inclusive 

с groth path 





= Complianc 
a eto Skills 

Developm 
u ent Act 


GOVAN MBEKI MUNICIPALITY : 


APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


INDICATORS 


Percentage (%) 
of employees 
employed in the 
three highest 
levels of 
management in 
compliance with 
Employment 
Equit 


Percentage (%) 
of allocated 
budget spent on 
implemention of 
the Workplace 
Skills Plan 


Submission of 
Workplace Skills 
Plan to LGSETA 
annually 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Appoint 
ments 
made in 
line with 
Employ 
ment 
Equity 
targets 


Monitor 
training 
interven 
tions as 
per the 

WSP 


WSP 
submitte 
d to 
LGSETA 
by 30 
April 
annually 


Evidence 
(POE) 


Employem 
ent Equity 
report 


Financial 
and 
Training 
reports 


WSP 
Acknowled 
gement 
Report 





161 


MUNICIPAL DELIVERY 


| 


Baseline as 
at 30 June 
2016 


Actual 
Performance 
for the year 
2016/2017 


10096 Non- 
Compliance to 
Employment 
Equity targets 


85.43% of 
allocated 
budget spent 
on WSP 


1 xWorkplace 
Skills Plan 
submitted to 
LGSETA 





OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


Reason for 
Performance 


4 out of 9 
vacancies 
filled 

3x African 
Males 

1 x Indian 
Male 


Machine 
Operator 
training RFQ's 
rejected by 
Suplly Chain 
due to cost 





Remedial 
Action 


Ensure 
compliance 
to 
Employment 
Equity 
Targets 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 











GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 





NATIONAL 
STRATEGY 
LINK 





MUNICIPAL STRATEGY 
LINK 


DEPARTMENT 


ormat 
ion. 


Key Performance 


IDP Strategy number 


National KPA 





KPA 8: Financial Sustainability 


FINANCE 


KPA 8: Financial 


To 
еп5иг 
е 
finan 
cial 
susta 
inabili 


j ty. 


Municipal Financial Viability 


and 





National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 
governmen 
t system 


INDICATORS 


Submit a 
reviewed long 
term financial 
plan by end of 
October 2016 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Submiss 
ion of 
long 
term 
financial 
plan 


Evidence 
(POE) 


Updated 
long term 
financial 
plan 








FINANCE 


KPA 8: Financial 


To 
ensur 
e 
finan 
cial 
susta 


+ inabili 


ly. 


Municipal Financial 





A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 
governmen 
t system 


Percentage (Yo) 
of Debtors 
Payment as per 
Billing 





Maintain 
a 92% 
Debtors 
Payment 
percenta 
ge as 
per 
Billing 


Quarterly 
Report 
(Financial 
Ratios) 





162 


Baseline as 
at 30 June 
2016 





Actual 
Performance 
for the year 
2016/2017 


1X long term 
financial plan 
developed in 
terms of the 
Approved IDP. 





Reason for 
Performance 


The long term 
financial plan 
is developed 
but not 
comprehensiv 
e. 





Remedial 
Action 





78% Debtors 
payment 
percentage 





Collection still 
remains a 
challenge as 
indicated by 
the huge 
amounts of old 
outstanding 
debt 





There is a 
revenue 
enhancement 
plan to 
adress the 
debt 
collection 
challenge 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 











MUNICIPAL STRATEGY 
LINK 
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Key Performance 


To 
ensur 
e 
finan 
cial 
susta 


3 inabili 


ty. 


To 
еп5иг 
е 
finan 
cial 
susta 
inabili 
ty. 


IDP Strategy number 


NATIONAL 


STRATEGY 


National KPA 


Municipal Financial 


Municipal Financial Viability 


LINK 


National 
Outcomes 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 
governmen 
t system 





A 
responsive 
and 
accountabl 
e, effective 
j and 

` efficient 
local 

с governmen 
t system 





GOVAN MBEKI MUNICIPALITY : 


APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


INDICATORS 


Percentage (%) 
of Debt book 
Reduction 


Percentage (% 
)Of Operating 
Service Debtors 
to Revenue: 
(Total 
outstanding 
services debtors/ 
Annual service 
Revenue 
received for 
services x 100). 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Debt 
book 
reductio 
n by 
15% 


Financia 
| 
Viability 
measure 
din 
terms of 
OS 
Service 
Debtors 
to 
Revenue 


Evidence 
(POE) 


Monthly 
and 
Quarterly 
Report 
Revenue 
enhanceme 
nt plan 


Quarterly 
Report 
(Financial 
Ratios) 
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Baseline as 
at 30 June 
2016 


Actual 
Performance 
for the year 
2016/2017 


1.9896 
reduction of 
debt book 


92% of 
outstanding 
service debtors 
to revenu 





OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


Reason for 
Performance 


Collection still 
remains a 
challenge as 
indicated by 
the huge 
amounts of old 
outstanding 
debt 


Collection still 
remains a 
challenge as 
indicated by 
the huge 
amounts of old 
outstanding 
debt 





Remedial 
Action 


There is a 
revenue 
enhancement 
plan to 
adress the 
debt 
collection 
challenge 


There is a 
revenue 
enhancement 
plan to 
adress the 
debt 
collection 
challenge 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 


NATIONAL 
STRATEGY 
LINK 


OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 


MUNICIPAL STRATEGY 
LINK 


FINANCE FINANCE DEPARTMENT 


Key Performance 


KPA 8: Financial 


KPA 8: Financial 


To 
ensur 
е 
finan 
cial 
susta 
inabili 


| ty. 


To 
ensur 
e 
finan 
cial 
susta 


J inabili 


ty. 


IDP Strategy number 


National KPA 


Municipal Financial Viability 


Municipal Financial 


National 
Outcomes 


A 
responsive 
and 
accountabl 
с е, effective 
Е and 
efficient 

с local 
governmen 
t system 





с А 

| responsive 

4 and 

1 accountabl 
е, effective 
and 

° efficient 
local 
governmen 
t system 


INDICATORS 


Percentage ( Yo) 
Of Debt coverage 
ratio 

(Total revenue 
received - Total 
grants)/debt 
service 
payments due 
within the year х 
100). 


Cost coverage 
ratio (Available 
cash at particular 
time + 
investments)/ 
Monthly fixed 
operating 
expenditure x 
100). 





Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Financia 
| 
Viability 
measure 
din 
terms of 
debt 
coverag 
e ratio 


Financia 
| 
Viability 
measure 
din 
terms of 
Cost 
coverag 
e ratio 


Evidence 
(POE) 


Quarterly 
Report 
(Financial 
Ratios) 


Quarterly 
Report 
(Financial 
Ratios) 
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Baseline as 
at 30 June 
2016 


| 


Actual 
Performance 
for the year 
2016/2017 


324% Debt 
coverage 
calculated as 
per the ratio 
determined 


0.0% Cost 
coverage ratio/ 
0.1 month per 
guarter of cost 
coverage ratio 
calculated 





Reason for 
Performance 


Collection still 
remains а 
challenge as 
indicated by 
the huge 
amounts of old 
outstanding 
debt 


Collection still 
remains a 
challenge as 
indicated by 
the huge 
amounts of old 
outstanding 
debt 








Remedial 
Action 


Performance 
Final Rating 


Legend : Annual 
Target 2016/2017 





There is a 
revenue 
enhancement 
plan to 
adress the 
debt 
collection 
challenge 





There is a 
revenue 
enhancement 
plan to 
adress the 
debt 
collection 
challenge 

















NATIONAL 
STRATEGY 
LINK 


MUNICIPAL STRATEGY 
LINK 






DEPARTMENT 
Key Performance 
IDP Strategy number 
National KPA 
National 
Outcomes 






A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 
governmen 
q t system 


To 
ensur 
e 
finan 
cial 
susta 
inabili 
ly. 








OFFICE OF THE MUNICIPAL MANAGER 


KPA 8: Financial Sustainability 
Municipal Financial Viability and 


INDICATORS 


Percentage ( Yo 
Jof the 
Municipality's 
capital budget 
spent on capital 
projects 
identified in the 
IDP, measured 
as Total Actual 
Capital 
Expenditure/App 
roved Capital 
Budget x 100 (All 
Funding excl. 
MIG) 





GOVAN MBEKI MUNICIPALITY : 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


CAPEX: 
The 
percenta 
ge ofa 
municip 
ality’s 
capital 
budget 
spent on 
capital 
projects 
identifie 
d in the 
IDP for 
the 
2016/17 
financial 
ear 














Evidence 
(POE) 


List of 
capital 
projects 
and report 
on 
spending 
capital 
budget on 
capital 
projects 
identified 





MUNICIPAL DELIVERY 












APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 








OVERALL PEFOR! 
FINANCIAL YI 





EAR 2016/2017 
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| 


Actual 
Performance 
for the year 

2016/2017 


35% of the 
Municipality's 
capital budget 
spent 





Reason for 
Performance 


Cash flow 
constraints. 














Remedial 
Action 





In terms of 
collection 
there is a 
kodiko plan 
and the 
revenue 
enhancemnet 
plan in place 
to address 
the cash flow 
issues 


Performance 
Legend : Annual 


Target 2016/2017 

















Final Rating 











NATIONAL 
STRATEGY 
LINK 


MUNICIPAL STRATEGY 
LINK 






DEPARTMENT 
Key Performance 
IDP Strategy number 
National KPA 
National 
Outcomes 

















© Е 
2 » 
5 s^ 
Е То > | responsive 
a ж | ensur | „ = | and 
O =. || 2 | =| © | accountabl 
> Б | finan 9 | £ | e, effective 
= с | cial 2 Z| 5 | and 
Т В | susta | Е u 2 efficient 
I 5 | inabili | + = | local 
ш d ly. о | governmen 
О 5 5 | tsystem 
ш с = 

б 
к) E Е 
LL m + 
О .. — 

= о 

4 = 

а. 5 

x = 


INDICATORS 


Percentage (Yo) 
of approved 
capital budget 
spend (MIG) 





GOVAN MBEKI MUNICIPALITY : 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


CAPEX: 
The 
percenta 
ge of a 
municip 
ality's 
capital 
budget 
spent on 
capital 
projects 
identifie 
d in the 
IDP for 
the 
2016/17 
financial 
year in 
terms of 
MIG 
Funds 









Evidence 
(POE) 


Report and 


proof of 
MIG 
funding 
spent 









APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


MUNICIPAL DELIVERY 








OVERALL PEFORI 
FINANCIAL YE, 





AR 2016/2017 














| Actual 
Baseline as 
Performance 
at 30 June for the year 
2016 ү 


2016/2017 


98% Spending 
оп MIG 





Reason for 
Performance 

















Remedial 
Action 





Performance 
Legend : Annual 


Target 2016/2017 









Final Rating 
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FINANCE FINANCE DEPARTMENT 


MUNICIPAL STRATEGY 
LINK 


Key Performance 


KPA 8: Financial 


KPA 8: Financial 


To 
еп5иг 
е 
finan 
cial 
susta 


1 inabili 


ly. 


To 
ensur 
e 
finan 
cial 


susta 


inabili 
ly. 


IDP Strategy number 


NATIONAL 


STRATEGY 


National KPA 


Municipal Financial 


Municipal Financial 


LINK 


National 
Outcomes 





EA 

Е responsive 

c апа 

с accountabl 
e, effective 
and 

1 efficient 
local 
governmen 
t system 


A 
responsive 
and 
accountabl 
e, effective 
and 
efficient 
local 
governmen 
t system 





INDICATORS 


Percentage (Yo) 
of operational 
budget spent on 
repairs and 
maintenance. 


Compilation and 
Approval of 
Budget 
(FY2017/2018) 





GOVAN MBEKI MUNICIPALITY : 
APPROVED MUNICIPAL SCORECARD/ TOP LAYER SDBIP 2016/2017 


Activity 
(ies), 
Program 
me(s), 
Capital 
Projects 


Provisio 
n for 
repairs 
and 
mainten 
ance 


Compila 
tion 
Approva 


Evidence 
(POE) 


Proof 
spending 
on 
maintenanc 
e / reports 


Council 
resolution 
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MUNICIPAL DELIVERY 


Baseline as 
at 30 June 
2016 


OVERALL PEFORMANCE 
FINANCIAL YEAR 2016/2017 





Actual 
Performance 
for the year 
2016/2017 


73% of 

Hepairs and 
maintenance 
budget spent 


1 X Annual 
Compilation 
and Approval 
of Budget per 
annum 





Reason for 
Performance 


Cash flow 
constraints 





Remedial 
Action 


In terms of 
collection 
there is a 
kodiko plan 
and the 
revenue 
enhancemnet 
plan in place 
to address 
the cash flow 
issues 


Performance 
Legend : Annual 


Target 2016/2017 





Final Rating 








CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERFORMANCE 
REPORT PART Il) 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


Human Resources Management within the municipal environment is responsible for the administration of the 
municipal workforce by ensuring that the Municipality maintains effective and efficient functionality of human 
resource processes and procedures which are legislatively required and complied to. 


4.1 WORKFORCE OUTLOOK 
The following table reflects on the workforce outlook with the municipality . 


The total number of employees (including employees with disabilities) in each of the following occupational 
levels: Note: A=Africans, C=Coloureds, I-Indians and W=White are a total of 1417 employees. 


Foreign 


Female Nationals 


Occupational Levels 


Top 
management 


Senior management 


Professionally qualified and 
experienced specialists and mid 
management 


Skilled technical and 


academically qualified workers, 
junior Management, supervisors, 
foremen, and superintendents 
Semi-skilled and discretionary 
E : i41 
decision making 


Unskilled and defined decision 


making Tan 


TOTAL PERMANENT 
Temporary employees 


GRAND TOTAL 





The Vacancy rate are reflect as per below tables: 


Name of Vacancy No of No of 
Municipality Rate (Yo) disabled officials 
officials employed 
under age 
of 35 





мат 5 |5 38,37 834 |504 21 249 
Municipality 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 


It is hardly possible to maintain a high level of service delivery and adhering to the duties imposed by the 
Constitution and Batho Pele Principles on public servants, if sound discipline in the workplace is not 
maintained. The Municipality of takes pride in its commitment to ensure sound discipline in order to deliver 
the best quality of service to the community. 


The staffing policy and process embodies various actions as part of a holistic process.Advertisements, 
recruitment, selection, promotions and transfers all form part of staffing. Management, Line Managers, Human 
Resources, Council and Trade Unions are involved in theentire process and the policy endeavours to enable 
such role-players to perform their allotted responsibilities as effective and efficient as possible. 


Apart from managing discipline from an urgency and fairness perspective, employees are 

regularly informed by means of meetings, newsletters, pamphlets included in pay slips as well as informal 
training through workshops. Managers are also regularly informed and advised of trends and equipped with 
knowledge to manage poor discipline. Continuous action is taken to reduce the high level of sick leave. 
Regular incapacity investigations are held to detect possible sick leave abuse and/or to identify cases which 
qualify for medical boarding. 


The procedure as prescribed in the Labour Relations Act and Employment Equity Act is followed to ensure 
compliance with said legislation. 


4.2 POLICIES 


The municipality has the following policies, service-delivery improvement plans and systems to support the 


POLICIES 2016/2017 
OFFICE OF THE MUNICIPAL MANAGER 





Fraud and Corruption Policy + Delegations, Authorisation & Responsibility 
+ Whistle-blowing Policy + Organisational Rights 
* Code of Conduct То Municipal * Disciplinary Code and Procedures 
employees 














. DEPARTMENT CORPORATE SERVICES 
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POLICIES 2016/2017 





HR Development and Management + Occupational Health and Safety Policy 
Policies Framework & Procedure 
Minimum Essential Services + Emergency Awareness & Evacuation Plan 


Employee Assistance Programme Policy 
Drug and Substance Abuse Policy 
Employment Equity Plan & Policy 
Grievance Procedures 

Website and IT related policies 

Job Evaluation 

Leave Policy 

Dress Code Policy 


Funeral Assistance Policy 

Overtime Policy 

Recruitment & Selection Policy 
oexual Harassment 

Training & Development Policy 
Smoking Policy 

Personal Protective Equipment Policy 


ЕҒЕҒЕҒЕЕЕҒЕ--Е Ғ 
ege 








FINANCIAL SERVICES 
* Salaries, Payroll & Allowances Policy Travelling & Subsistence Policy 
+ Indigent Policy Acting Allowance Policy 


* Property Rates Policy Cell phone and Reimbursement Policy 
% Credit Control Policy Revenue Enhancement Plan 
+ Budget Policies 


PLANNING AND DEVELOPMENT 


+ Land Alienation Policy 4 Housing Policy 
COMMUNITY SERVICES | EE 
# Expanded Public Works Policy + Public Computer Use Policy (Library) 
4+ Notice boards Policy (Library) Anti-Fraud апа Anti-Corruption Policy, 
* Closure of libraries Policy Prevention Plan and Response plan 
Public Computer Use Policy (Library) 


Media collection development Policy (Library) 








TECHNICAL SERVICES 
Infrastructure Maintenance Plan Water Demand Management Policy 





Water Conservation Policy / Water By-law Fleet Management Policy 


Policy for the Electrification of 
proclaimed areas 

Embedded Generation / Renewable 
Energy 

Water Service Development Plan 


Regulation of electricity supply By-law 





4.3 INJURIES, SICKNESS AND SUSPENSIONS 


4.4 PERFORMANCE REWARDS 
None 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


4.5 SKILLS DEVELOPMENT AND TRAINING 
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COMPONENT D: MANAGING THE WORKFORCE EKPENDITURE 


4.6 EMPLOYEE EKPENDITURE 


Employee Costs 


28.5% 
27.99 
28.090 2 


27.5%, и —— 21.3% 

21.0% 

26.5% 

26.0% 
25.5% 


25.0% 
—*— Employee costs 

24.5% 

24.0% 


23.5% 
2013/14 2014/15 2015/16 Current Year 2016/17 


Employee cost — Measures what portion of the revenue was spent on paying employee costs. It is calculated by dividing the total 
employee cost by the difference between total revenue and capital revenue. 


Data used from MBRR 5А8 





MP307 - Supporting Table SA22 Summary councillor and staff benefits 





Summary of Employee and Councillor remuneration 


Ref 


2013/14 


2014/15 


2015/16 


Current Year 2016/2017 


2017/18 Medium Term Revenue & Expenditure 


Framework 





R thousand 


Audited 
Outcome 


Audited 
Outcome 


Audited 
Outcome 


Original 
Budget 


Adjusted 
Budget 


Full Year 
Forecast 


Budget Year 
2017/18 


Budget Year 
2018/19 


Budget Year 
2019/20 





A 


B 


C 


D 


E 


F 


G 


H 





Councillors (Political Office Bearers plus Other) 





Basic Salaries and Wages 


16 293 


17 352 


18 413 


21 038 


21 038 


19 012 


20 067 


21 521 


23 081 





Pension and UIF Contributions 


659 


707 


760 





Medical Aid Contributions 


130 


140 


150 





Motor Vehicle Allowance 





Cellphone Allowance 


264 


283 


304 





Housing Allowances 


129 


138 


149 





Other benefits and allowances 


1367 


1 468 


1577 





Sub Total - Councillors 


16 293 


17 352 


18 413 


21 038 


19 012 


22 616 


24 258 


26 020 





% increase 


6.5% 


6.1% 


14.3% 


(9.6%) 


1.3% 


1.3% 








Senior Managers of the Municipality 





Basic Salaries and Wages 


8 455 


8 455 


8 455 





Pension and UIF Contributions 


1 406 


1 406 


1 406 





Medical Aid Contributions 


339 


339 


339 





Overtime 





Performance Bonus 





Motor Vehicle Allowance 


1 302 


1 302 


1 302 





Cellphone Allowance 


209 


209 


209 





Housing Allowances 


1 646 


1 646 


1 646 





Other benefits and allowances 


Co (Со |W 162 





Payments in lieu of leave 





Long service awards 








Post-retirement benefit obligations 
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MP307 - Supporting Table SA22 Summary councillor and staff benefits 





2017/18 Medium Term Revenue & Expenditure 



















































































Summary of Employee and Councillor remuneration Ref 2013/14 2014/15 2015/16 Current Year 2016/2017 ЕА 
Б сцена Audited Audited Audited Original Adjusted Full Year Budget Year Budget Year Budget Year 
Outcome Outcome Outcome Budget Budget Forecast 2017/18 2018/19 2019/20 
Sub Total - Senior Managers of Municipality - - - 13 356 13 356 13 356 
Yo increase 4 - - - - - 
Other Municipal Staff 
Basic Salaries and Wages 255 787 283 393 311 193 348 227 352 892 339 822 252 901 271 616 291 715 
Pension and UIF Contributions 4 765 5 366 5 889 5 967 5 967 4 561 59 924 64 358 69 120 
Medical Aid Contributions 19 205 22 231 25 445 31 430 31 430 31 092 28 177 30 262 32 501 
Overtime 20 953 19 848 15-279 12 849 16 567 16 567 12:335 13 248 14 228 
Performance Bonus 14 298 19 370 15 072 19 667 19 667 19 667 20 277 21 778 23 390 
Motor Vehicle Allowance 3 15 667 16 156 15 377 15 767 15 767 14 465 79 826 85 733 92 077 
Cellphone Allowance 3 100 112 125 139 139 3 605 3 755 4 033 4 331 
Housing Allowances 3 11 6 6 7 7 3114 4 908 5271 5 661 
Other benefits and allowances 3 - - - - - - - - 
Payments in lieu of leave 1433 3 287 2 739 4 964 4 964 4 964 5 118 5 497 5 903 
Long service awards 32/9 3 142 3474 - - - - - - 
Post-retirement benefit obligations 6 7 164 9 991 11 655 9 340 9 340 9 340 7 439 7 990 8 581 
Sub Total - Other Municipal Staff 342 659 382 907 406 248 448 356 456 739 447 197 474 660 509 784 547 508 
% increase 4 11.7% 6.1% 10.4% 1.9% (2.1%) - 7.4% 7.4% 
Total Parent Municipality 358 951 400 259 424 661 482 750 491 133 479 565 497 276 534 043 573 528 
11.5% 6.1% 13.7% 1.7% (2.4%) - 1.4% 1.4% 
Board Members of Entities 
Basic Salaries and Wages - - - - - - 
Pension and UIF Contributions - - - - - - 
Medical Aid Contributions - - - - - - 
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MP307 - Supporting Table SA22 Summary councillor and staff benefits 





Summary of Employee and Councillor remuneration 


Ref 


2013/14 


2014/15 


2015/16 


Current Year 2016/2017 


2017/18 Medium Term Revenue & Expenditure 


Framework 





R thousand 


Audited 
Outcome 


Audited 
Outcome 


Audited 
Outcome 


Original 
Budget 


Adjusted 
Budget 


Full Year 
Forecast 


Budget Year 
2017/18 


Budget Year 
2018/19 


Budget Year 
2019/20 





Overtime 





Performance Bonus 





Motor Vehicle Allowance 





Cellphone Allowance 





Housing Allowances 





Other benefits and allowances 


œ œ |W о> 





Board Fees 





Payments in lieu of leave 





Long service awards 





Post-retirement benefit obligations 





Sub Total - Board Members of Entities 





% increase 





Senior Managers of Entities 





Basic Salaries and Wages 





Pension and UIF Contributions 





Medical Aid Contributions 





Overtime 





Performance Bonus 





Motor Vehicle Allowance 





Cellphone Allowance 





Housing Allowances 





Other benefits and allowances 


Co (Со |W 162 





Payments in lieu of leave 





Long service awards 








Post-retirement benefit obligations 
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MP307 - Supporting Table SA22 Summary councillor and staff benefits 





2017/18 Medium Term Revenue & Expenditure 


до Framework 


Summary of Employee and Councillor remuneration Ref 2014/15 2015/16 Current Year 2016/2017 





Audited 
Outcome 


Audited 
Outcome 


Audited 
Outcome 


Full Year 
Forecast 


Original 
Budget 


Adjusted 
Budget 


Budget Year 
2017/18 


Budget Year 
2018/19 


Budget Year 


R thousand 2019/20 





Sub Total - Senior Managers of Entities - - = = = Е 





% increase 4 = = — Е 2 





Other Staff of Entities 





Basic Salaries and Wages - = Е » = - 





Pension and UIF Contributions = = — Z - E 





Medical Aid Contributions = = = = = ES 





Overtime = = = = = _ 





Performance Bonus = = = = = _ 





Motor Vehicle Allowance 





Cellphone Allowance 





Housing Allowances 





œ 165 o 562 


Other benefits and allowances 





Payments in lieu of leave - = = z = Е 





Long service awards - 2 = E = = 





Post-retirement benefit obligations 6 - - - = = Е 





Sub Total - Other Staff of Entities - = = = = Е 





% increase 4 = Е ШЕ - _ 





Total Municipal Entities - - = = = 2 








TOTAL SALARY, ALLOWANCES % BENEFITS 


358 951 


400 259 


424 661 


482 750 


491 133 


479 565 


497 276 


934 043 


573 528 





9o increase 


11.5% 


6.1% 


13.7% 


1.7% 


(2.4%) 


3.7% 


1.4% 


1.4% 








TOTAL MANAGERS AND STAFF 





5,7 





342 659 





382 907 





406 248 





461 712 





470 095 





460 553 





474 660 





509 784 





547 508 
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CHAPTER 5 - FINANCIAL PERFORMANCE 
COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The 
chapter is comprised of three components: 
Component A: Statement of Financial Performance 


Component B: Spending Against Capital Budget 


Component C: Other Financial Matters 


5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


The following sections provide an overview of the financial results of the Municipality for the year under review. 





MP307 Govan Mbeki Municipality Table A1 Financial Summary 
R' 000 


2017/18 Medium Term Revenue & Expenditure 
Framework 


2013/14 2014/15 2015/16 
єз 

Outcome Outcome Outcome Budget Budget Forecast outcome 2017/18 2018/19 *2 2019/20 
190 532 
951 144 
56 597 
223 141 
87 198 
transfers and contributions) 
411 813 
19 728 
163 619 


Current Year 2016/17 





10428 
725 55 
25 376 
408 306 
1794818 


(252 (298 
Surplus/(Deficit) 342) 200) (285 906) 23 733 (126 280) 72 335 98 003 110 772 


Transfers recognised - capital 

Был БЕРІ БЕГІН вв REPRE پا ا‎ ыг 
contributed assets 75 709 25 704 15 876 17 000 

ЕО AA [ua | СФ | mo mmo mm мм) РР | т" me 
transfers & contributions 146) 
associate 
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MP307 Govan Mbeki Municipality Table A1 Financial Summary 


R' 000 





2013/14 201415 2015/16 Current Year 2016/17 д MAMA ene ESPON 
Framework 
Description 
Audited Audited Audited Original Adjusted Full Year Pre-audit Budget Year Budget Year +1 Budget Year 
Outcome Outcome Outcome Budget Budget Forecast outcome 2017/18 2018/19 +2 2019/20 
(60 
Surplus/(Deficit) for the year 146) 100 894 71 711 (74 707) 172 134 
Capital expenditure & funds sources | 0 | он 
Capital expenditure 138 40 155 289 121 743 100 894 87 395 57 729 38 486 145 026 148 881 154 850 
NS EON capia 114 998 145 828 71274 87 161 73113 54 085 36 057 72 796 74 131 90 650 
Pubic contributions 8 donations | =~ Ja [o | | | l dE | | 
[i Borowng AAA 


Internally generated funds 23 474 9 461 50 468 13 733 14 282 3 644 2 420 72 230 74 750 64 200 
Total sources of capital funds 138 470 | 455289 | 121 743 100 894 87 395 57 729 38 486 | 445006 | 148 881 154 850 


| TeolcwentasetSs | 252429 | 191391 | 2786 | эзет | 2655 | 173448 | 262048. | 3290 | 480885 | asasi 
Total non ourentasses | — 3852600 | — 3486208 | 3402347 | 3538030) | 3390046 | 3420404 | 3333212 | 3558385 | 3700049 | 400602 
2035 212 
_______ БЕНЕН оо он оо он на оо оо | 


Ме! cash Кот (used) operating 78 365 104 937 61 979 192 571 64 923 192 571 21 326 137 442 424 818 465 478 


(6 
Net cash from (used) financing 340) 029) (6 803) (1 365) (1 365) (1 365) (701) (2 225) (2 225) (2 225) 


Cash/cash equivalents at the year 

end 16 232 18 396 14 997 138 333 34 184 138 333 4 630 54 375 360 000 702 372 

Cash backing/surplus reconciliation ү она она оно он оно он 
Cash and investments available 32 893 28 205 25 410 133 997 55 851 30 594 15 507 58 347 62 081 66 055 
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(used) 
(91 (96 
(6 

(used) 





MP307 Govan Mbeki Municipality Table A1 Financial Summary 


R' 000 





2013/14 2014/15 2015/16 Current Year 2016/17 2017/18 Medium Term Revenue & Expenditure 
Framework 
Description 


7-18) Audited E A Original Adjusted Full Year Pre-audit Budget Year Budget Year +1 Budget Year 
[|] Outcome E A Budget Budget Forecast outcome 2017/18 2018/19 +2 2019/20 
Application of cash and investments 0000290235 | 455 211 582 544 24 561 54 624 580 158 453 142 28 554 (45 076) (47 960) 
Balance - surplus (shortfall) (257 342) (426 999) (557 134) 109 436 1227 (549 564) (437 635) 29 794 107 157 114 014 
Asset management E] lj 
Asset register summary (WDV) 1 378 249 1 426 150 1 206 962 1 426 077 1 263 000 1 263 080 1 285 508 1 285 508 1 366 797 1 453 846 
Depreciation & asset impairment 188 841 152 986 163 619 162 165 162 165 142 622 162 165 162 165 172 544 183 586 
Renewal of Existing Assets "в! xr meu uses 
Repairs and Maintenance 74 931 54 986 76 133 83 837 90 214 63 859 99 270 99 270 105 623 112 383 


еже | PP 14-2 
Cost of Free Basic Services provided 48 816 42 796 19 628 58 942 58 942 2117 ү ү ا‎ 1 


Revenue cost of free services 
provided 30 880 23 680 24 632 27 238 27 238 29 973 21 396 21 396 88 521 94 187 


ew | __ | __ | | [oo оо | оо ооо по 
service level 

| war | - [| o | — - — [ eoo | 626000 | 6500 [eoo | 626000 | eoo 6500. 
| Sanitationsewerage: | = | t000 | — 1 | ww | 1000 юш [| 509000 wq | _ 
| meg | 
| Rhe — —à— à волео | 69169 | cocmoo | өле | coro | coro |  ——.- | вав | coo — (| вә. 
oo оо оо оо оо оо оо оо ооо оо ооо 
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5.2 | GRANTS 


MP307 Govan Mbeki - Supporting Table SA18 Transfers and grant receipts 


Description Ret | 2013/14 2014/15 2015/46 Current Year 2016/17 ZUIA шг ЫЗЫ s 
Expenditure Framework 
Audited Audited Audited Original Adjusted Full Year Budget | “Budget. | Budget 
холата Outcome Outcome Outcome Budget Budget Forecast еп vesc Ves ves 
9 9 2017/18 | 2018/19 | 2019/20 
— ERI | a es ee |o | Lo 
Operating Transfers and Grants | _ - 


National Government: 1 218 194 223 006 197 047 ا‎ 256 881 297 154 339 922 
Local Government Eguitable Share EN 191 144 193 583 194 986 199 430 199 430 199 430 218 181 258 160 286 256 


Га ж | хр ш Hl s wa [= СТАИ 
aa | [о ж г 
imum 1. [ы => 11 — 
imd. ІІ-ІІІ ъ= =ош ік Тж 
оннан | | | жы — [Г Е Lame |е ін” 
ле” — [| 3m 3| ж | | ші. 
әне. ІІ. 
ылыы О ИС ЕГУ м ЕНЕРІ ӨНЕРІН ЕШТЕН БЕНЕН ЕНІН БЕН 
SE GS — a ГІ Г 
С маи ра 
[ meme 1 оо оо БЕРЕН БЕРЕН БЕРЕН БЕРЕН БЕНЕН БЕНЕН БЕНЕН 
зори БЕН пори БЕРЕН БЕРЕН БЕРЕН ооо БЕРЕН БЕНЕН БЕНЕН БЕНЕН 
ا ا‎ оо оо оо ооо ا‎ 
E |s | оша | ав | m | ames | жш | во [aes | wri | mm 
TT | LLL 
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MP307 Govan Mbeki - Supporting Table SA18 Transfers and grant receipts 


Description Ref | 2013/14 2014/15 2015/16 Current Year 2016/17 AUT ша Тыш (See s 
Expenditure Framework 
Audited Audited Audited Original Adjusted Full Year SRR | БО | ШИ 
R thousand Outcome Outcome Outcome Budget Budget Forecast Vu Lo ol vec 
— 9 2017/18 | 2018/19 Қ” 


| National Government! жағ) ua | 7550 | Өй. 
Municipal intastucture бат | | nem | мт | 7550 | бш | corer | еб |%т% | e2131 |6560 | 
| PodaGwemet — — 0 — зов | mel -| -| -J| -,| [| J| -. 
| other capital ransfersigrans nse desorption | | бб | | m |o || 
бына миера р 


District Municipality: 


[insert description] 


Other grant providers: L| o | -|і am | зш) ә) | [ - 
| |---| «| -| mm | | 


Total Capital Transfers and Grants 179 50 150 475 79 803 | et | gom | 63 521 58 796 62 131 65650 | 
TOTAL RECEIPTS OF TRANSFERS 8 GRANTS MN 400 238 375 994 284 127 263 784 268 648 267 144 | 319921 359285 | 405 572 


Municipal Infrastructure Grant (MIG) Expenditure 


140000 000 
120000 000 
100000 000 
80000 000 
60000 000 
40000 000 
20000 000 

| 


R thousand 


2013/14 2014/15 2015/16 2016/2017 
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Grant Performance 2016/2017 
- ОРЕХ National 


250000 000 
200000 000 
150000 000 
100000 000 

50000 000 


R thousand 


| 
(оса! Government Finance Management Municipal Systems Energy Efficiency and 


Eguitable Share Improvement Demand Management 








Grant Performance 2016/2017 
- САРЕХ National 


80000 000 
60000 000 
40000 000 
20000 000 


R thousand 
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5.3.1 ASSET MANAGEMENT 
TREATMENT OF THE THREE LARGEST ASSETS ACOUIRED 2016/2017 


Name 

Description 

Asset Type 

Key Staff Involved 
Staff Responsibilities 


Facility 

Sports and Recreational На! 
Infrastructure Assets 

Mr Feni 


2017 
Asset Value ‚ БЕНЕН КЕНЕН 1 797 229.95 


Capital Implications 

Future Purpose of Asset 

Describe Key Issues 

Policies in Place to Manage Asset 


Sports Development 


= 
C 


Yes there are policies in place for the management of the asset 
Asset 2 

Boreholes and windmill 

Boreholes and windmill 

Infrastructure Assets 

Water management 

staff 


2017 
Asset Value [o [1 |] | . 419170832 


Capital Implications 

Future Purpose of Asset 

Describe Key Issues 

Policies in Place to Manage Asset 


Name 
Description 
Asset Type 


Key Staff Involved 
otaff Responsibilities 


oervice Delivery 


= 
Q 


Yes there are policies in place for the management of the asset 
Asset 3 
Rehabilitation of Road 
Construction of the rehabilitation on of Albert Luthuli in Embalenhle phase 
Infrastructure Assets 


Name 
Description 
Asset Type 
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TREATMENT OF THE THREE LARGEST ASSETS ACOUIRED 2016/2017 
Key Staff Involved Roads and storm water 
Staff Responsibilities 2... 


2017 
Asset Value WAA т ل‎ 18 110 877.14 


Capital Implications MIG 


Describe Key Issues AAA 
Policies in Place to Manage Asset Yes there are policies in place for the management of the asset 
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5.3.2 Repair and Maintenance 


Repair and Maintenance Expenditure: 2016/2017 


R' 000 


variance 


Repairs and Maintenance 
Expenditure 83 836 878 90 213 549 67 588 203 25% 








Repairs & Maintence 


6.0% 5% 
5.0% 

5.0% 
4,0% 6 
3.0% 
2.0% 
1.0% —4—Repairs 8 Maintenance 
0.0% 

2013/14 2014/15 2015/16 Current Year 2016/17 


Cost Coverage- It explains how many months expenditure can be covered by the cash and other liquid assets available to the Municipality 
excluding utilisation of grants and is calculated 


Data used from MBRR SA8 


5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
MP307 - Supporting Table SA8 Performance indicators and benchmarks 





2013/14 2014/15 2015/16 Current Year 2016/17 2017/18Medium Term Revenue 
& Expenditure Framework 


Adjusted Full Year Pre-audit 


Description of 


Basis of 


financial E 
calculation 


indicator 


Audited | Origina Budget Budget Budget 
шош І Budaet Forecast E Year Year +1 Year +2 
Budget 9 2017/18 2018/19 2019/20 


Borrowing 
Management ement 


Capital Interest 8 .496 ————— 8% NAM 7% БЕЛЕ 3% АЛЕ 4% 2% ии 0% ШИШ 3% u— 3% "ue 3% 
Charges to Principal Paid 
Operating /Operating 
Expenditure Expenditure 
Capital Finance charges 2.096 3.3% 3.8% 0.3% 0.5% 2.7% 2.6% 0.3% 0.3% 0.3% 
Charges to Own | & Repayment of 
Revenue borrowing /Own 
Revenue 
Borrowed Borrowing/Capit 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 
funding of 'own' | al expenditure 
capital excl. transfers 
expenditure and grants and 
contributions 


Safety of 
Capital 


Audited Audited 
Outcome Outcome 








Gearing Long Term - -1676074650.0% 0.0% 0.0% - - - - - - 
Borrowing/ 2493135808% 1344377 1565600525 | 1471165980 | 166315 | 14156759 | 1255232 
Funds & 431% 3150% 40% 667% 
NEUEM 





н Hatio a 0.3 
assets/current 0.5 0.4 1.0 0.3 0.4 1.1 1.4 1.4 
liabilities 


Current Ratio 
adjusted for 


aged debtors 


Current assets 0.3 

less debtors > 0.5 0.4 1.0 0.3 0.4 1.1 1.4 1.4 

90 days/current 

liabilities 

emm ш | ee je qe [m foe ge joe 
Assets/Current 0.3 0.1 0.2 0.2 0.2 
Liabilities 
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Description of 
financial 
indicator 


Revenue 
Management 

Annual 
Debtors 
Collection Rate 
(Payment Level 
Yo) 

Current 
Debtors 
Collection Rate 
(Cash receipts 
% of Ratepayer 
& Other 
revenue) 

Outstanding 
Debtors to 
Hevenue 


Longstanding 
Debtors 
Hecovered 


Creditors 
Management 
Creditors 

oystem 


Efficiency 


Creditors to 
Cash and 
Investments 





Basis of 
calculation 


Last 12 Mths 
Receipts/Last 
12 Mths Billing 


Total 
Outstanding 
Debtors to 
Annual Revenue 
Debtors > 12 
Mths 
Recovered/Total 
Debtors > 12 
Months Old 





% of Creditors 
Paid Within 
Terms 

2. MFMA' s 


MP307 - Supporting Table SA8 Performance indicators and benchmarks 


2013/14 2014/15 2015/16 Current Year 2016/17 


2017/18Medium Term Revenue 
& Expenditure Framework 


Budget Budget Budget 
Year Year *1 Year *2 
E 7/18 келен 8/19 mE 


EE Е i С Е c 
91.396 103.996 81.0% | 85.0% 85.0% 95.5% 


16.5% 11.6% 16.8% 17.6% 12.8% 22.0% 


Audited | Origina 
Outcom | 
e Budget 


Audited 
Outcome 


Audited 
Outcome 


Adjusted 


Full Year 
Forecast 


Pre-audit 


Budget outcome 








=| jp 3080.5% 3163.4% 5153.8% | 188.2% | 627.8% 504.4% 14584.6% 449.496 72.296 39.496 


нЕ 
Indicators 
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MP307 - Supporting Table SA8 Performance indicators and benchmarks 
2017/18Medium Term Revenue 
2013/14 2014/15 2015/16 Current Year 2016/17 я 
& Expenditure Framework 


. ; Audited | Origina : 2 
Audited Audited Outcom | Adjusted Full Year Pre-audit Year Year +1 Year +2 
Budget Forecast outcome 


e Budget 2017/18 2018/19 2019/20 


Losses (kW) 
losses Rand Gud 2) 
[ о55е5 (Rand 


Electricity losses (Rand 


Distribution % Volume ANN 

Losses (2) purchased and 
generated less 
units sold)/units 
purchased and 
generated 


Io Volume 
Losses Io 


Total Cost of 
Losses (Rand 
Water '000) 


Distribution Yo Volume (units 
Losses (2) purchased and 
generated less 
units sold)/units 
purchased and 
generated 
Employee Employee 24.496 27.496 26.8% 25.9% 26.2% 27.3% 26.5% 26.2% 26.2% 26.3% 
costs costs/(Total 
Revenue - 
capital revenue) 
Remuneration | Total 25.5% 28.7% 28.0% 27.9% 28.2% 30.2% 27.6% 27.6% 27.7% 
remuneration/(T 
otal Revenue - 
capital revenue) 
Repairs & R&M/(Total 5.396 3.996 5.096 4.896 5.296 4.096 5.396 5.396 5.2% 
Maintenance Revenue 
excluding capital 
revenue) 
Finance FC&D/(Total 14.9% 13.7% 13.5% 9.5% 9.6% 11.1% 10.8% 8.9% 8.8% 8.7% 
charges & Revenue - 
Depreciation capital revenue) 
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Description of 


Basis of 


financial : 
calculation 


indicator 


Budget Budget Budget 


Outcome Outcome 















Description of 
financial 
indicator 


IDP regulation 
financial 
viability 
indicators 

i. Debt 
coverage 


ii.O/S Service 
Debtors to 
Hevenue 


ІШ. Cost 
coverage 





MP307 - Supporting Table SA8 Performance indicators and benchmarks 


2014/15 2015/16 Current Year 2016/17 


Audited | Origina : 
Outcom І Adjusted Full Year Year Year +1 Year +2 
Forecast 


Budget 2017/18 2018/19 2019/20 


e 
52.0 6 61.2 4 
revenue 
1 2 


125.6 
61.2 23.0 38.2 38.3 0.7 
received for 
.5 
.3 1 Л 


2017/18Medium Term Revenue 
& Expenditure Framework 


Budget Budget Budget 


2013/14 


Basis of 


calculation 


Audited Audited 


Outcome 


Pre-audit 
outcome 


Outcome Budget 





(Total Operating 
Revenue - 
Operating 
Grants)/Debt 
service 


429.6 


payments due 
within financial 
year) 

Total 
outstanding 
service 
debtors/annual 


и 
services 
(Available cash 0.2 0 
+ 0.2 0 1 0 1 0 2.8 5 
Investments)/mo 
nthly fixed 
operational 
expenditure 


1.2 
2 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


5.5 CAPITAL EXPENDITURE 


























































































































Capital Ехрепайиге 101 87 61 39.9% 30.6% 
101 87 61 39.9% 30.6% 
Operating Expenditure 1 708 1 734 1 793 -5.0% -3.4% 
1 602 1 833 1 819 -13.6% 0.7% 
Water and sanitation 87 92 90 -2.8% 2.4% 
Electricity 543 643 590 -8.7% 8.3% 
Housing 6 8 13 -104.1% -60.3% 
Roads, Pavements, 
Bridges and storm 
water 121 99 0 99.9% 99.9% 
Other 262 367 290 -10.6% 21.2% 
1019 1 210 982 3.7% 18.8% 
External Loans 2 2 1 58.7% 58.4% 
Internal contributions 93 92 84 9.5% 8.8% 
Grants and subsidies 73 51 95 -30.7% -85.9% 
Other І І 
167 145 180 -7.5% -24.1% 
External Loans 2 2 1 58.7% 58.4% 
Grants апа subsidies 25 25 21 13.6% 15.7% 
Investments 
Redeemed 44 44 46 -4.4% -4.4% 
Statutory Receipts 
(including VAT) Ї Ї T 
Other Receipts 101 100 94 6.9% 5.9% 
1 182 1 189 1 192 -0.8% -0.2% 
Salaries, wages апа 
allowances 344 348 323 6.1% 7.4% 
Cash and creditor 
payments 339 303 847 -149.6% -179.9% 
Capital payments 60 62 64 -6.7% -3.1% 
Investments made 11 11 0.0% 
External loans repaid 2 2 Ї 100.0% 100.0% 
Statutory Payments 
(including VAT) 109 112 118 -8.9% -5.3% 
Other payments І I I 
1115 1 198 1 183 -6.1% 1.3% 
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: Original Adjusted 
Original Budget Adjustment Budget ا ا‎ Жез! Budget Budget 
variance Variance 
Property rates 248 248 231 7.0% 7.0% 
Service charges 1 121 1 121 952 15.196 15.196 
Other own revenue 363 374 360 0.8% 3.9% 
1732 1 744 1 542 11.0% 11.6% 
Employee related costs 452 457 441 2.5% 3.5% 
Provision for working 
capital І I T 
Repairs and 
maintenance 84 90 66 21.2% 26.8% 
Bulk purchases 639 647 817 -27.9% -26.4% 
Other expenditure 617 631 535 13.396 15.296 
1 792 1 825 1 859 -3.8% -1.9% 
service charges: 
Electricity 551 551 450 18.4% 18.4% 
Grants & subsidies: 
Electricity 6 2 0 96.2% 89.9% 
Other revenue: 
Electricity 14 14 5 66.0% 66.0% 
343 356 358 -4.4% -0.7% 
Employee related 
costs: Electricity 25 27 26 -2.9% 1.8% 
Provision for working 
capital: Electricity Ї Ї І 
Repairs апа 
maintenance: 
Electricity 25 32 25 1.3% 21.7% 
Bulk purchases: 
Electricity 479 531 578 -20.796 -8.9% 
Other expenditure: 
Electricity 2 2 6 -211.7% -216.4% 
532 592 267 49.8% 54.8% 
Service charges: Water 361 361 338 6.5% 6.5% 
Grants & subsidies: 
Water 22 14 11 50.9% 20.9% 
Other revenue: Water 1 1 0 43.9% 43.9% 
177 178 180 -1.8% -0.8% 
Employee related 
costs: Water 37 39 37 1.1% 5.5% 
Provision for working 
capital: Water І I T 
Repairs and 
maintenance: Water 11 8 5 53.3% 34.9% 
Bulk purchases: Water 160 180 239 -49.696 -33.0% 
Other expenditure: 
Water 2 2 2 1.9% 10.0% 
211 229 283 -34.6% -23.6% 
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9.6 SOURCES OF FINANCE 


o 
О 
С 
2 
O 
m 
Фф 
О 
E 
= 
2 
> 
2. 
O 
m 


R' 000 





Year 2016 2016-2017 





Actual 
to OB 


Original Budget Adjustment 
(OB) Budget 


Adjustment 





to OB 
Variance Variance 


(Yo) 0 
54 837 4.91% -8.85 Yo 





finance 

Government 59 424 

ew | [moss | шоқ 
Government 3 307 17 000 -100.00% | 100.0095 
— И Сме 
Municipality 0.00% 0.00% 
[cwm | шы [um 
and grants 8 543 10 000 10 000 1 002 0.00% | -89.98% 





of finance 
Gl өзе | sme 
Government 83.4% 69.0% 98.2% -5.2% 4.5% 


Roads and 
storm water 35.2% 4.0% 3.5% 0.0% 57.5% 49.2% 


0.0% 0.0% 0.0% 


т 
ov 
ЫЕ 


86.396 

че] _ ош БЕТІ 

Government 4.6% 19.5% 0.0% 0.0% 105.2% 50.3% 

ool оз ош 

Municipality 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

Other transfers mum 

12.0% 18%| 00%) 45.9% 
on БЕ БЕН NEN 
expenditure 

Water and 

54 029 44 470 38.37% 

13 500 15 000 5 381 -64.13% 

Do E y y OOo 0.00% 

вво | ово ET 

storm water 36 611 3 600 2 650 25 -26.39% | -99.31% 

ПИШЕ ЭЕ ИШЕНЕ ИШ 0.00% 
Tota | | 404439308 49 874 898 201.825 
Percentage 
әң NE Ш mM 
expenditure 

Water and p 

51.9% uml a um 

Electricity 13.0% 10.8% 31.8% 

0.0% 0.0% 0.0% 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects* 


Variance:2016 


Name of Project Oriainal Budaet Adjustment Actual Original Adjustment 
9 9 Budget Expenditure Variance (%) variance (%) 


A -WWTP KINROSS 13 306 108 10 306 108 6 596 899 -36% 


B -EMBALENHLE WWPT- 
UPRADING;TO 14 000 000 14 000 000 11 725 171 -16% -16% 


С -Conversion of VIPs Kinross 8 000 000 8 000 000 8 125 559 
D -Conversion of VIPs Emzinoni 5 000 000 8 000 000 8 778 789 1096 


E - Conversion of VIPs Emzinoni 
23,24,25 5 000 000 5 000 000 5 284 168 6% 6% 


* Projects with the highest capital expenditure in Year 0 
Name of Project - A А -NWTP KINROSS 
Objective of Project Providing affordable housing to the community 


N 
o 





Delays Late appointment of service providers, identification of existing services, incompetent contractors 

Future Challenges 
Anticipated citizen benefits 
Name of Project - B 





Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 
Name of Project - C 
Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 
Name of Project - D 
Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 
Name of Project - E 
Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 


Refurbishment of the waste water treatment plant 
contractors cash flow and specialized services 
budget constraints 

reduction in sewer spillages and pollution to the environment. 
C -Conversion of VIPs Kinross 

conversion of VIP toilets to waterborne 

none 

none 

improved and hygenic service 

D -Conversion of VIPs Emzinoni 
conversion of VIP toilets to waterborne 

none 

none 

improved and hygenic service 

E - Conversion of VIPs Emzinoni 6 and 10 
conversion of VIP toilets to waterborne 

slow progress due to hardrock. 

financial constraints 

improved and hygenic service 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 





MP307 - Table A10 Basic service delivery measurement 




































































2013/14 | 2014/45 | 2015/16 Current Year 2016/17 21 вме Term Revenus: 
Expenditure Framework 
Description Ref AG TE ETHER 
Audited Audited | Audited | Original ont Full Year Budget Year пода! пази 
Ошсоте Ошсоте Ошсоте Budget 98 Forecast 2017/18 MESA MERI 
Е E ы 9 Budget 2018/19 2019/20 
Household service targets 1 
Water: 
59 
Piped water inside dwelling 58 58 58 56 631 56 631 56 631 58 238 893 60 252 
Piped water inside yard (but not in dwelling) 1 Ї 1 Ї Ї T T T 
1 
Using public tap (at least min.service level) 2 2 1 1 1 406 1 406 1 406 1 406 406 1414 
Other water supply (at least min.service level) 4 T T T T T T T T 
61 
Minimum Service Level and Above sub-total 59 59 59 58 037 58 037 58 037 59 644 299 61 667 
Using public tap (< min.service level) 3 T T T 626 626 626 626 626 626 
Other water supply (< min.service level) 4 T T T I T T T T 
No water supply T T T T T T T T 
Below Minimum Service Level sub-total T T T 626 626 626 626 626 626 
61 
Total number of households 5 59 59 59 58 663 58 663 58 663 60 270 925 62 293 
Sanitation/sewerage: 
Flush toilet (connected to sewerage) 57 57 57 91 91 91 93 96 96 
Flush toilet (with septic tank) 0 0 0 0 0 0 0 0 0 
Chemical toilet І І І T T T T T 
Pit toilet (ventilated) 3 2 2 2 2 2 2 2 2 
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MP307 - Table A10 Basic service delivery measurement 





2017/18Medium Term Revenue 4 







































































2013/14 2014/15 2015/16 Current Year 2016/17 ЕЕЕ ТЕВЕ 
оо спрпоп er : : i M Adjust Budget Budget 
Audited Audited Audited Original Full Year Budget Year 
Outcome Outcome Outcome Budget mus да Forecast 2017/18 M. 7 ы hi. Ma | 4 Ма 
9 

Other toilet provisions (> min.service level) І І І I T T T T T 

Minimum Service Level and Above sub-total 60 60 60 94 94 94 96 99 99 

Bucket toilet і T I | T | I | | 

Other toilet provisions (< min.service level) 1 1 1 1 1 1 1 1 1 

No toilet provisions I T T | T | T | | 

Below Minimum Service Level sub-total T 1 1 1 1 1 1 1 1 
Total number of households 5 60 61 61 95 95 95 97 100 100 
Energy: 

Electricity (at least min.service level) 8 8 8 8 8 8 8 8 8 

Electricity - prepaid (min.service level) 47 48 50 84 84 84 87 90 90 

Minimum Service Level and Above sub-total 55 57 58 92 92 92 95 97 97 

Electricity (< min.service level) T T T | T | T | | 

Electricity - prepaid (< min. service level) 1 Ї Ї | Ї | I | | 

Other energy sources T T T | T | T | | 

Below Minimum Service Level sub-total T T і | і | T | | 
Total number of households 5 DD 57 58 92 92 92 95 97 97 
Refuse: 

Removed at least once a week 63 63 63 20 20 20 21 22 22 

Minimum Service Level and Above sub-total 63 63 63 20 20 20 21 22 22 

Removed less frequently than once a week 5 5 771 : 3 3 3 3 3 3 

Using communal refuse dump T T T | T | T | | 
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MP307 - Table A10 Basic service delivery measurement 





2017/18Medium Term Revenue 4 





































































































2013/14 2014/15 2015/16 Current Year 2016/17 | 
Expenditure Framework 
Description Ref FEE Budaet Budaet 
Audited Audited | Audited | Original Jus Full Year Budget Year edd даи 
Ошсоте Ошсоте Ошсоте Budget ed Forecast 2017/18 үе MEET 
Budget 2018/19 2019/20 
64 
Using own refuse dump 63 63 938 65 65 65 65 65 65 
Other rubbish disposal 1 1 918 1 1 1 1 1 1 
No rubbish disposal І І І I T T T T 
69 
Below Minimum Service Level sub-total 69 69 627 69 69 69 69 69 69 
69 
Total number of households 5 132 132 690 89 89 89 90 91 91 
Households receiving Free Basic Service 7 
Water (6 kilolitres per household per month) I I T T T T 
Sanitation (free minimum level service) I T T T T T 
Electricity/other energy (50kwh per household 
per month) І І І І T T 
Refuse (removed at least once a week) T T T T T T 
Cost of Free Basic Services provided - Formal 
Settlements (R'000) 8 
Water (6 kilolitres per indigent household per 8 
month) 15 801 17 855 386 21 938 21 938 117 
sanitation (free sanitation service to indigent 
households) 10 409 827 376 8 153 8 153 657 
Electricity/other energy (bOkwh per indigent 
household per month) 3 974 4 105 400 13 655 13 655 67 
Refuse (removed once a week for indigent 10 
households) 18 632 20 009 465 15 195 15 195 1 277 
Cost of Free Basic Services provided - Informal 
Formal Settlements (R'000) - - - - - - 
19 
Total cost of ЕВЗ provided 48 816 42 796 628 58 942 58 942 2 117 
| Highest level of free service provided рег 60 
household 60 000 000 6 000 
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MP307 - Table A10 Basic service delivery measurement 





2017/18Medium Term Revenue 4 


















































2013/14 2014/15 2015/16 Current Year 2016/17 | 
Expenditure Framework 
Description Ref FEE Budaet Budaet 
Audited Audited | Audited | Original Jus Full Year Budget Year edd даи 
Ошсоте Ошсоте Ошсоте Budget ed Forecast 2017/18 vear YA оа 
9 Budget 2018/19 2019/20 
Property rates (R value threshold) 10 10 10 
Water (kilolitres per household per month) 10 10 10 
Sanitation (kilolitres per household per month) 
Sanitation (Rand per household per month) 50 50 50 
Electricity (kwh per household per month) 50 50 50 
Refuse (average litres per week) 0 0 0 0 0 0 
Revenue cost of subsidised services provided 
(R'OOO) 9 
Property rates (tariff adjustment) ( impermissable 
values per section 17 of MPRA) 
Property rates exemptions, reductions and 
rebates and impermissable values in excess of 24 
section 17 of MPRA) 30 880 23 680 632 27 238 27 238 29 973 19 982 28 981 30 836 
Water (in excess of 6 kilolitres per indigent 
household per month) 1 ï Ї ï Ї Ї 80 24 295 25 849 
Sanitation (in excess of free sanitation service to 
indigent households) T T T T T T 438 8 431 8 971 
Electricity/other energy (in excess of 50 kwh per 
indigent household per month) I I T T T T 44 6 591 7 013 
Refuse (in excess of one removal a week for 
indigent households) T T T T T T 851 | 20223 21 517 
Municipal Housing - rental rebates 
Housing - top structure subsidies 6 





Other 
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COMPONENT C: CASHFLOW MANAGEMENT AND INVESTMENT 


5.9 CASH FLOW 





Cash Flow Outcomes 
































































































































R'000 
Year 2015/16 Current: Year 2016/17 
Description Audited Original Adjusted AUS 
Outcome Budget Budget 
CASH FLOW FROM OPERATING ACTIVITIES 
Receipts 
Ratepayers and other 1 022 601 1 232 624 1186915 1129786 
Government - operating 223 392 217 623 220 387 220 399 
Government - capital 76 884 TT 161 62 261 61 786 
Interest 1518 22 523 22 923 1 538 
Dividends 52 52 52 27 
Payments 
Suppliers and employees (1 232 186) (1 354 354) (1 424 157) (1 295 086) 
Finance charges (30 284) (3 058) (3 058) (33 166) 
Transfers and Grants - - - - 
МЕТ CASH FROM/(USED) OPERATING ACTIVITIES 61979 192 571 64 923 05 284 
CASH FLOWS FROM INVESTING ACTIVITIES 
Receipts 
Proceeds on disposal of PPE 27 480 10 000 10 000 4 120 
Decrease (Increase) in non-current debtors — — — — 
Decrease (increase) other non-current receivables - - - 
Decrease (increase) in non-current investments (582) - - (739) 
Payments 
Capital assets (85 482) (100 894) (77 395) (60 052) 
NET CASH FROM/(USED) INVESTING ACTIVITIES (58 576) (90 894) (67 395) (56 671) 
CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 
Short term loans - - - - 
Borrowing long term/refinancing - - - - 
Increase (decrease) in consumer deposits 1 021 860 860 473 
Payments 
Repayment of borrowing (7 824) (2 225) (2 225) (4 689) 
NET CASH FROM/(USED) FINANCING ACTIVITIES (6 803) (1 365) (1 365) (4 216) 
NET INCREASE/ (DECREASE) IN CASH HELD (3 400) 100 312 (3 837) 24 397 
Cash/cash equivalents at the year begin: 18 396 38 021 38 021 14 990 
Cash/cash equivalents at the year end: 14 997 138 333 34 184 39 387 
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Unaudited schedule: Reconciliation of Table A7 Budgeted Cash Flows 





Description 2016/2017 2015/16 


Original Budget Final 
Budget Adjustments | adjustments 
(11.0. 528) budget 


R thousand 





Actual Variance Actual Actual Audited Outcome 
Outcome Outcome | Outcome 
as Yo of as % of 
Final Original 
g g 





(ЕНЕ “ | | 42 || 

CASH FLOW FROM OPERATING ACTIVITIES | | EE ро): 

Receipts | ا‎ Іі” 
Property rates, penalties % collection charges 210 743 255 148 031 


Service charges 
Other revenue 
Government - operating 
Government - capital 
Interest 523 
Dividends 52 
SSS 
( 


N Co Гео N OJN 
Го OO NIO NIN ол 
MDI PIN оо NIN W/O 


Suppliers and employees 354) 157) (1232 186) 
Finance charges (3 058) 058) 058) 969) (30 284) 
Transfers and Grants БЕРЕ 161 
МЕТ CASH FROM/(USED) ОРЕКАТІМС 64 1 139 
ACTIVITIES 192 571 923 923 690 61 979 
CASH FLOWS FROM INVESTING ACTIVITIES | —— | ИШЕ г 
Receipts ү 1 г 
Proceeds on disposal of PPE 10 000 000 27 488 


Decrease (Increase) in non-current debtors 


Decrease (increase) other non-current 
receivables 


Decrease (increase) in non-current investments 


gum 
en ج‎ 
сл 
N 
сон 
cog 
© 
N 
JO! со 


= O) 
e + 
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(77 


Capital assets 100 894 E 395 85 482 
NET CASH FROM/(USED) INVESTING (67 (67 31 7 
ACTIVITIES (90 894) — ИШЕ E (58 576) 
CASH FLOWS FROM FINANCING ACTIVITIES т SSS 
Receipts әәҺәӛҙҘҺоо0) оо нн нн [o o | 


Short term loans OO Ao a T ооо ооо 114% 
Borrowing long term/refinancing Ж || >: :. 2: т 
Increase (decrease) in consumer deposits RR | ш шы | E EE EE EE ER 1 021 


NET CASH FROM/(USED) FINANCING 
АСТМЕ ССС 1 ل‎ — ИШЕ 6 6808) 


$a 457 
38 
34 34 1 457 
Cash/cash equivalents at the year end: 138 333 184 184 313 14 997 
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5.10 BORROWING AND INVESTMENTS 





Actual Borrowings 


R' 000 





Instrument 


Year 2014/15 


Year 2015/16 


Year2016/17 





Municipality 


16 704 232 


7 649 904 


6 19/ 566 





Long-Term Loans (annuity/reducing balance) 





Long-Term Loans (non-annuity) 





Local registered stock 





Instalment Credit 





Financial Leases 





PPP liabilities 





Finance Granted By Cap Equipment Supplier 





Marketable Bonds 





Non-Marketable Bonds 





Bankers Acceptances 





Financial derivatives 





Other Securities 





Municipality Total 


16 704 232 


7 649 904 


6 197 566 





Municipal Entities 





Long-Term Loans (annuity/reducing balance) 





Long-Term Loans (non-annuity) 





Local registered stock 





Instalment Credit 





Financial Leases 





PPP liabilities 





Finance Granted By Cap Equipment Supplier 





Marketable Bonds 





Non-Marketable Bonds 





Bankers Acceptances 





Financial derivatives 





Other Securities 





R million 





Entities Total 





Actual Borrowings 





400 - 





350 + 











300 - 
































m Municipality 
m Municipal Entities 











Year 2014/15 Year 2015/16 


Year2016/17 
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Municipal and Entity Investments R' 000 
Year 2014/145 Year 2015/16 Year 2016/17 


Securities - National Govemment иии 

Listed Corporate Bonds [o] 
Deposits - Public Investment Commissioners JAA 
Deposits - Corporation for Public Deposits || || 
Bankers Acceptance Certificates | зә Л 
Negotiable Certificates of Deposit- Banks || || 


Guaranteed Endowment Policies (sinking EE 
Ss! 
Ер - 
| 12590 2 


Repurchase Agreements - Banks 
Municipal Bonds 
1412 172 1 389 437 1 215 320 
10 419 663 
‚ 885 


Municipality sub-total 9815 299 


Municipal Entities 
Securities - National Government 


Listed Corporate Bonds 
Deposits - Bank 
Deposits - Public Investment Commissioners 
Deposits - Corporation for Public Deposits 
Bankers Acceptance Certificates 
Negotiable Certificates of Deposit - Banks 
Guaranteed Endowment Policies (sinking) 
Repurchase Agreements - Banks 
Other 

Entities sub-total 

Consolidated total: 


|. Guaranteed Endowment Policies (sinking) — 
| Repurchase Agreements-Banks — | 
Municipal Bonds | || 
| Municipality sub-total — &— — | | 
2222, 
Municipal Entities | 
|  Securties-NationalGovemment — — — | 
| Listed Corporate Bonds | 
| Deposits - Bank | 
С Deposits - Public Investment Commissioners | 
| Deposits - Corporation for Public Deposits | (| 
| Bankers Acceptance Certificates 
— Negotiable Certificates of Deposit - Banks — (| 


9 815 299 


10 419 663 10 984 715 
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COMPONENT D: OTHER FINANCIAL MATTERS 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


The Municipality does not have Public Private Partnerships at present and has not had any date. 
5.12 SUPPLY CHAIN MANAGEMENT ( SCM) 


The Supply Chain Management Policy like any budget related policy is amended and approved with the 
Annual Budget. The Supply Chain Management Policy implementation and compliance is audited by the 
Office of the Auditor General on the yearly planned audit. The issues as raised by the Audit are fixed through 
the development and monitoring of the Audit Action Plan. 


The revised Policy, which was tabled with the 2015/2016 budget. Council approved the revision of the Supply 
Chain Management Policy on 30 May 2015 (resolution number A/25/05/2016). 


BID COMMITTEES 


The members of the bid committees are all delegated and appointed in terms of legislation and the bid 
committees functions well. Senior managers have been appointed as the Chairpersons of the Bid 
Committees. 


All members of the Bid Specification, Bid Evaluation and Bid Adjudication Committees are delegated in 
writing by the Municipal Manager to serve on these respective committees. 


SUPPLY CHAIN MANAGEMENT (SCM) UNIT 


The supply chain management unit has been established and it is centralized. The unit is within the office of 
the Chief Financial Officer (Department of Finance). 


The current structure is as follows: 


> Deputy Director Supply Chain and Contract > З Senior Clerks Tender Screening and 
Management Evaluation 
» Senior Accountant Supply Chain > 1 Procurement Officer 


Management 





ACCREDITED SUPPLIER DATABASE 
All prospective suppliers are enlisted on the central supplier data base according to the commodities 


administered by the National Treasury. Every year the database is reviewed to expand the pool of suppliers 
within the jurisdiction of the municipality. 
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5.13 GRAP COMPLIANCE 


GRAP is the acronym for Generally Recognised Accounting Practice and it provides the rulesby which 
municipalities are required to maintain their financial accounts.Successful GRAP compliance will ensure 
that municipal accounts are comparable and more informative for the municipality. 

It will also ensure that the municipality is more accountable to its citizens and other stakeholders. 
Information on GRAP compliance is needed to enable the National Treasury to assess the pace of progress 
and consider the implications. 


The Govan Mbeki Municipality has adhered to Directive 5 from the Accounting Standards 


CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 

COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
PREVIOUS FINANCIAL YEAR 2015/2016 

6.1 AUDITOR GENERAL REPORTS: 2015/2016 


The audit outcome 2015/2016 for the municipality as revealed by the Auditor General of South Africa reflected 
and raised an unqualified opinion. 
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Auditor's report 
Govan Mbeki Local Municipality 


30 June 2016 
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Report of the auditor-general to the Mpumalanga 
Provincial Legislature and the council on the Govan 
Mbeki Local Municipality 


Report on the financial statements 


Introduction 


4. 


en dune pali a qned is call pe denn eee 
pages . , which comprise the statement of financial poson аз st 30 June 2016, 
ی‎ performance, statement of changes in ret assets, cash flow 
statement and statement of comparison of budget and actual scoourts for the year then 


Accounting officer's responsibility for the financial statements 


2. 


The accounting officer ie responsible for the preparation and fair presentation of these 
financial statements in accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP} and the requirements of the 
Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) 
and the Division of Revenue Act of South Africa. 2015 (Act No. 1 of 2015) (DORA). and 
for such internal control as the accounting officer determines is necessary to enable the 
preparation of financial statements thet are free from material mestatememn, whether 
due to feud or error 


Auditor-generals responsibility 


3. 


Му responsibility is to express an opinion on these financial Statements based on my 
audit. K ammamga steer hen peaa а аа 
Those j 


tree from material misstatement. 


the overall presentation of the financial statement. 


| befeve that the audă evidence 1 have obtained is sufficient and appropriate to provide 
a basis for my audit opinion. 
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Opinion 


б. іп my opinion. the financial statements present fairly, іп ай material respects, the 
financial position of the Govan Mbeki Local Municipality as at 30 June 2016 and its 
fnancal performance and cash flows for the year then ended, in accordance with the 
SA Standards of GRAP and the requirements of the MFMA and DoRA. 


Emphasis of matters 
7. | draw attention to the matters below. My opinion is nct modified in respect of these 
maters. 


Restatement of corresponding figures 


ê. Аз disclosed in note 50 to the financial statements, the corresponding figures for 
30 June 2015 have been restated as a result of an error discovered during the year 
ended 30 June 2016 in the financial statements of the municipality at, and for the year 
ended, 30 June 2015. 


Material losses 

9, As disclosed in note 58 ю the financial statements, material losses of 263 061 127 units 
(2014-15: 192 431 461 units) were incurred as а result of electricty distribution losses, 
which represented 45% (2014-15: 44%) of the total elacticity purchased. 

Matenal impairments 

10. As disclosed in nales 13 and 1410 the financial statements, the receivables balance 
was significantly impaired. The impairment of consumer deblore amounted to 
R811 768 638 (2014-15: R706 606 715) which represented 80% (2014-15: 84%) of the 
total consumer debtors. The contribution to the provision for debt impairment was 
R105 161 923 (2014-15: R112 744 964) 

Additional matter 


11. I draw attention to the matter below. My opinion is пої modified in respect of this matter. 


Unaudited disclosure notes 
12. In terms of section 125(2)е) of the MFMA, the municipality is required to disclose 
of 


particulars with the MFMA. This disclosure requirement did not form 
part of the audit of the financial statements and, accordingly, | do not express an apinion 
thereon. 


age 


Report on other legal and regulatory requirements 


13. 


in accordance wah the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) 
and the general notice issued in terms thereof, | have a responsibility to report findings 
on fhe reported performance information against predetermined objectives for selected 


these matters. Accordingly. | do not express an opinion or conclusion on these matters. 


Predetermined objectives 


14. | performed procedures to obtain evidence about the usefulness and reliability of the 


15. 


16. 


17. 


reported пое information for the following selected development priorities 
рабай ые ЖАИЛЫ ынна 
30 June 6: 


. KPA 2 physical infreetructure and energy efficiency on pages ... Io ... 
e КРА 3: services and customer care on pages ... (0... 


1 evaluated the usefulness cf the noe information to determine 
whether 4 wes presented in accordance with the National Treasury's annual reporting 
principles and whether tha was consistent with the planned 


targets were well defined. verffiabie, specific, measurable, time bound and rofevamt, as 
required by the National Treasury's Framework for Managing Programme Performance 
information (F MPPI) 


| assessed the reliability of the reported performance information to determine whether it 
wes valid. accurate and complete. 


The material findings in respect of the selecied Gevelooment priorities аге аз follows: 


Physical infrastructure and energy efficiency 

Reliability of reported performance information 

18. The FMPPI requires auditees to have appropriate systems to collect, colata, verify and 
achievements 


store performance information to ensure reliable reporting of actual 

against planned objectives, indicators and targets. Adequate and refable corroborating 
evidence could nat be provided for the reported achievements against the planned 
targets of 33% of the indicators. 


Services and customer care 

Reliability of reported performance information 

18. The FMP?! requires aud&ees іс have appropriate systems to collect, colate, verify and 
leverments 


store performance information to ensure reliable reporting of actual ach 

against planned objectives, indicators and targets. Adequate and reliable corroborating 
evidence could not be provided for the reported achievements against the planned 
targets of important indicators. 
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Additional matters 
20. ага attention to the folowing matters: 


Achievemen! of planned targets 


21. Refer to the annual performance report on pages ... lo ... and... to. am 
the achievement of the planned targets for the year. This information should 
ide rie prt гүн سا‎ nt dme iei ia a ШШ 
performance information in paragraphs 18 and 19 of this report. 


Adjustment of material misstatements 


22. | identified material misstatements in the annual performance report submitted for 
auditing. These material misstatements were on the reported performance information 
for services and customer care. As management subsequently corrected only some of 
the тізгіметтегів, | raised material findings on the reliability of the reported 
performance information. 


with legis 


23. | performed procedures to obtain evidence that the municipelity had complied with 
applicable legislation regarding financial matters, financial management and other 
related matters, My material findings on compliance with specific matters in key 
legislation, as set out in the general notice issued in terms of the PAA, are as follows: 


Strategic planning and performance management 


24. The юса! community was not afforded the opportunity to comment on the final draft of 
the integrated development plan before adoption, as required by section 42 of the 
Municipal Systams Act of South Africa, 2000 (Act No. 32 of 2000) and municipal 
planning and performance management regulations 9, 13(1), 13(4Хс) and 15(3). 


Annual financial statements, performance report and annual 
report 


25. The financial statements submitted for auditing were not prepared in ай material 
respects in accordance with the requremants of section 122 of the MFMA. Material 
misstatements of non-curront assets and disclosure tems identified by Ihe auditors in 
the submitted financial statements were subsequently corrected, resulting in the 
financial statements receiving an unqualified audit opinion. 


26. The council faded to adopt an oversight report containing the councifs comments on the 
annual report within the prescribed timelines, as required by section 129(1) of tha 


27. The oversight report adopted by the council on the 2014-15 annual report was not made 
public, as required by section 12503) of the MFMA. 
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Procurement and contract management 


28. Contracts were awarded to bidders based on preference paints that had not been 
calculated in accordance with Ihe requirements of the Preferential Procurement 
Framework Act of South Africa, 2000 (Act No. 5 of 2000) and its regulations. 


29 Thresholds for local coment on designated sectors’ procurement were not property 
applied in accordance with the requirements of preferential procurement regulation 9, 


Expenditure management 


30. Money owed by the municipality was not always paid within 30 days, as required by 
section 65(2)&) of Фе MFMA, 

31. Reasonable steps were not lakan 10 prevent unauthorised expenditure, 85 required by 
section 621 1)(d) of the MFMA. 

32. Reasonable steps were not taken to prevent irregular expenditure, 88 required by 
section 6211/00) of the MEMA, 

33. Reasonable steps were not taken to prevent frutiess and wasteful expenditure, as 
required by section 62(1)(d) of Фе MEMA. 


Consequence management 


34 Imegular expenditure incurred by the municipality was not investigated о determine if 
any person is liable for the expenditure, as required by section 32(2)(5) of the MFMA 
and municipal budget and reporting regulation 7% 1). 

35. Fruitiess and wasteful expenditure incurred by the municipality was not investigated to 
determine if any person is liable for the expenditure, as required by section 32(2X b) of 
the MFMA and municipal budget and reporting regulation 75/1) 


Internal contro! 


38. | considered internal control relevant lo my audit of the financial statements, amusi 
performance report and compliance with legisistion. The matters reported below аге 
limited to the significant intemal control deficiencies thet resulted іп the findings on the 
annual performance report and the findings on compliance with legislation inctuded in 
this report. 
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Leadership 
37. The municipality did not implement effective procedures, processes and montong 


did not Implement sufficiant conmtrots to improve the audit outcome. 


Financial and performance management 
3B. Adequate monitoring processes were not in place to prevent non-compliance and 
findings on performance management reports. 


3B. Management did nct prepare regular, accurate and complete financial and performance 
reports that were supported and evidenced by reliable information. 


40. Transsclions were not abways regularly reconciled to prevent errors in the annual 
france! statements. 


Madona to bald public confidesce 
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COMPONENT B: AUDITOR-GENERAL OPINION YEAR FINANCIAL YEAR ENDING JUNE 2017. 


6.2 AUDITOR GENERAL REPORT 2016/2017 


The audit outcome 2016/2017 for the municipality as revealed by the Auditor General of South Africa reflected 


and raised an unqualified opinion. 


The Accounting 
Govan Mbeki Local 


Officer 


Private Bag X1017 
Secunda 

2302 

30 November 2017 


Reference: 03014REG16-17 


Dear Sir 


Report of the Auditor-General on the financial statements and other legal and regulatory 
requirements of Govan Mbeki Municipality for the year ended 30 June 2017 


1. 


5. 


above-meritiones report of the Auditor-General is submitted herewîh in terms of section 
21(1) of me Pubic Audit Act of South Africa read in conjunction with section 188 of the 
Consttution of the Republic of South Africa secton 121(3) of the Municipal Finance 
Management Act of South Africa (MEMA 
in terms of section 121(3) of the MFMA you are required to include the sudi report in the 
municipality's annual report to be tabled. 

Uniti the annual report is tabled as required by section 127(2) of the MF MA the sudi! report 
кё nol a public document and should therefore be treated as confidential 

Prior to printing or copying the annual report which will include the audit report you are 


required to do the following: 
СЕ 
Auxditor-Gerwersi of South Africa for verification cf the audit-elabed references in the audit 


. The signature Auditor- Ganeraf іп the handwriting of the auditor authorised to sign the 
muda report at the end of the hard copy of e aud# report shouid be scanned in when 


preparing to print the report This signeture, вв wel зе the piace and date of signing and 
the Auditor-General of South Africa's logo, should appear at the end of the report, as in | 
the hard copy thet is provided to you. The official logo will be made available to you in 
edectronc format. 
Ржаве notify the undersigned Business Executive well in advance of the date on which the 
annus! report containing this sudi! report wal be tabled. 


Your cooperation to ensure that all these requirements are met would be much appreciated. 


Kindly acknowledge receipt of this letter. 


Aching го Бойд pube confidence 


PO fce 2464 еще! !'2OC Mcr conga Docas 19 «Tel #77 [0817 


— Auditor-General of South Africo 
736 ОСО “Ға« +77 00)13 2500479 ewe masa съ ва 
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Yours sincerely 


ZOLA. 


Senior Manager Mpumalanga 


Enquire Noe ua a Гог 
Totem (o13) тза ооо 
"aac созу 75 в саға 
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Report of the auditor-general to the Mpumalanga Provincial 
Legislature and the council оп the Govan Mbeki Municipality 


| Report оп the audit of the financial statements 


Opinion 


1. 1 паме audited the financial statements of the Goven Mbeki Municipality ве! out on 
peges .. 10 ..., which comprise the appropriation statement, the statement of financial 
position as al 30 June 2017, the statement of financial performance, statement of 
changes in net assets, cash flow statement and statement of comparison of budget 
information with actual information for the year then ended, as well as the notes to the 
financial statements, including а summary of significant accounting policies. 


2. In my opinion, the financial statements present fairly, in al material respects, the 
financial posison of the Govan Mbeki Municipality as at 30 June 2017, and its financial 
performance and cash flows for the year then ended in accordance with the South 
African Standards of Generaly Recognised Accounting Practice (SA Standards of 
GRAP) and Фе requirements of the Municipal Finance Management Act of South Africa, 
2003 (Act No. 56 of 2003) (МЕМА) and the Division of Revenue Act of South Africa, 
2016 (Act No. 3 of 2016) (DORA). 


Basis for opinion 


3. | conducted my ах in accordance with the international Standards on Auditing (ISAs). 
My responsibilities under those standards are further described in the auditor-generar s 
responsibilities for the audit of the financial stalernents section of my report. 


4. 1 am independent of he municipality in acoordance with the International Ethics 
Standards Board for Accountants! Code of ethics for professional accountants (IESBA 
code) together with the ethical requirements that are relevant to my audit in South Africa 
| have їо 090 my other ethical responsibilities in accordance with hese requirements 
and the IESBA code. 


Б. | believe that the sudit evidence | have obtained is sufficient and appropriate 1o provide a 
basis for my opinion. 
Emphasis of matters 


6. | draw айегиюп to the matters below. My opinion is not modified in respect of these 
matters. 


Restatement of corresponding figures 


7. Аз disclosed in nate 49 to the financial statements, the corresponding figures for 
30 June 2016 have been restated as а result of an error in the financial statements of the 
municipality at, and for the year ended, 30 June 2017. 
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Subsequent events 


B. Аз discloeed in note 53 of the financial statements, material items were written off by the 
council subsequent to year-end, which resulted in subsequant adjustments being made 
to the financial statements tor the year ended 30 June 2017. 


Material impairments — trade debtors 


9, As disclosed in note 38 to the financial statements, material losses to the amount of 
R227 097 345 меге incurred 88 8 result cf tha provision for irrecoverable trade Gabtors. 


Material losses — water 


10. As disclosed in note 57 to the financial statements, material water losses to the amourt 
of RBG 744 740 (2015-16: R70 844 910) were incurred, which represented 32% 
(2015-18: 25%) of the total water purchased. Technical losses amounted to R27 232 597 
(2015-16; R28 493 445) and were due to poor infrastructure. Nontechnical losses 
amounted іо R59 533 845 (2015-16: R42 361 464) and were due (о the poor repair and 
maintenance of infrastructure. 


Matenal losses — electricity 


11. As disclosed in note 57 to the financial statements, material electricity losses to the 
amount of R168 580 752 (2015-16: R151 476 572) were incurred, which represented 
48% (2015-16: 45%) of the total electricity purchased. Technical losses amounted іс 
R35 382 622 (2015-16: R33 708 614) and were бие to aging infrastructure. 
Non-techrical losses amounted to R133 191 130 (2015-16: R117 766 957) and were 
due to the poor monitoring of egal connections. 


Unauthorised expenditure 


12. As disclosed in note 54 to the financial statements, unauthorised expenditure of 
R311 174 006 was incurred, due to the overspending of voles. 


irregular expenditure 


13. As disclosed in note 56 іс the financial statements, irregular expenditure of 
R272 274 068 was incurred, as proper lender processes had not been followed. 


Fruitiess and wasteful expenditure 


14. Аз disclosed in note 55 to the financial statements, fruifess and waesieful expenditure of 
R63 359 943 was incurred, as interes! was charged on overdue accounts. 


Other matter 
15. | draw atiention to the matier below. My opinion is not modified in respect of this matter. 
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Unaudited disclosure notes 


16. In terms of section 125(2X(6) of the MFMA, the municipality is required to disclose 
particulars of non-compliance wih te MFMA in the financial sialements. This disclosure 
requirement did not form part of the audit of the financia! statements and, accordingly, ! 
do not express an opinion Фегеоп. 


Responsibilities of the accounting officer 


17. The accounting officer is геероге Ме for the preperation and fair presentation of the 
financial statements in accordance with the SA Standards of GRAP and the 
requirements of the MFMA and DoRA, and for such internal contro! as the accounting 
officer determines is necessary 0 enable the preperation of financial statements that are 
free from maternal misstatement, whether due to fraud or error. 


18. In preparing the financial statements. the accounting officer is responsible for assessing 
the municipality's ability to continue ав а going concern, disclosing. as applicable, 
matters relating to going concern and using the going concern basis of accounting 
unless the accounting officer either intends to iquidate the municipality or to cease 
operations, or has по realistic alternativa but to do so. 


Auditor-general's responsibilities for the audit of the financial statements 


19. My objectives are to obtain reasonable assurance about whether the financial 
statements as a whole are fer from material misstatement, whether due to fraud or 
error, and 10 15306 an auditor's report that includes my opinion. Reasonable assurance is 
a high level of assurance. but is not a guarantee that an audit conducted in accordance 
with the ISAs wil a ways detect а material misstatement when it exists. Misstatements 
can arise Кот fraud or error and are considered material £, individualy or in the 
aggregate, they could reasonably be expected to influence the economic decisions of 
users taken on the basis of these financial stalements. 


20. A further description of my responsibilities for the audt of the financia! statements is 
included in the annexure to те auditors report. 


| Report on the audit of the annual performance report 


Introduction and scope 


21. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) 
and the general notice issued in terms thereof, | have а responsibility to report material 


procedures to identify findings bul not іс gather evidence to express assurance. 


22 My procedures address те reported performance information. which must be based on 
the approved performance planning documents of the municipality, | have not evaluated 
the completeness and appropriateness of the performance indicators/measures included 
in the planning documents. My procedures also dd not extend іо any disclosures or 
assertions relating to planned performance strategies and information in respect of future 
periods that may be included as part cf the raported performance information. 
Acoardingly. my findings do not extend to these matters. 


23 1 evaluated the usefulness and refabiily of he reported performance information in 


presented іп the annual performance report of the municipality for the year ended 
30 June 2017: 


Pages in the annual 
performance report 
X-X 











KPA 2: physical infrastructure and energy 
KPA 3- services and customer care 


24. | performed procedures to delermine whether the reported períormance information was 
property presented and whether performance was consistent with the approved 
performance planning documents. | performed further procedures to determine whether 
the indicators and related targets were measurable and relevant, and assessed the 
reliability of the reported performance information to determine whether Я was valid, 
accurate and complete. 


25. The material findings in respect of the usefulness and reliability of the selected 
programmes sre as follows: 


KPA 2: physical infrastructure and energy 
Percentage compliance to quality of effluent water 


26. 1 was unable to obtain sufficient appropriate evidence for the 50,2% compliance to 
Quality of effluent water by June 2017 that dearly defined the predetermined method of 
calculation, as required by the Framework for Managing Programme Performance 
Information (F MPP). This was due to management not being able to provide sufficient 
information and computerised formulas having to be used 10 re-caiculate the reported 
information. | was unable to test whether the target for this indicator was clearly defined 
by alternative means. 


Percentage compliance with SANS 241 


27.1 wes unable to obtain sufficient appropriate evidence for the 98,9% water compliance 
with SANS 241 by June 2017 that clearly defined the predetermined method of 
caicuftation, ав required by the ҒМРРІ This was due іс management not being able to 
provida sufficient information and computerised formulas having to be used to 
ге-са!сшаде the reported information. | was unable to test whether the target for this 
indicator was clearly defined by alternative means. 
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KPA 3: services and customer care 


Number of households to be provided with access to basic electricity 


2B. і was unable to obtain sufficient appropriasie evidence for the reported achievement of 
the target. This was due to imt&ations placed on the scope of my work | was unable to 
confirm the reported performance through aliernative means. Consequenty, | was 
unable to determine whether any adjustments were required 1o the reported performance 
of 111 households provided with access to basic electricity. 


Number of households receiving a weekly refuse removal service 


29. | was unable to obtain sufficient appropriate evidence for the reported achievement of 
the target. This was due to limitations placed on the scope of my work. | was unable іс 
confirm the reported performance through aliemnative means. Consequently, | was 
unable to determine whether any adjustments were required to the reported performance 
of 83 874 households receiving a weekly refuse removal service. 


Other matters 
30. | draw atiention to the matters below. 


31. Refer io the annuel performance report on pages ... to... and... іо... for information on 
the achievement of planned targets for the year and explanalions provided for the under- 
се overacihievement of a significant number of targets. This Information should be 
considered in the context of the material findings on the reliability of the reported 
performance information in paragraphs 26 to 29 of this report. 


Adjustment of material misstatements 


32 | identified materia! misstatemerts in the annual performance report submitted for 
auditing. These material misstatements were on the reported perfomance information of 
length of roads renabiltated and maintained, length of roads maintained, number of 
indigent households with acoess to basic services, and number of households with 
mooess to basic elactricity. As management subsequently corrected only some of the 
misstatements, | raised material findings on the usefulness and reliability of the reported 
performance information. Those that were not corrected are reported above. 


R rt on the audit of compliance with legislation 


Introduction and scope 


33. In accordance with the PAA and the general notice issued in terms thereof, | have а 
responsibility to report material findings on the complence of the municipality with 
specific matters in key legislation. | performed procedures to identify findings but not to 
gather evidence Io express assurance. 
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Consequence management 


34. Unauthorised expenditure incurred by the municipality wes not investigated to determina 
4 any person was liable for the expenditure, as required by section 32(2Ха) of the 
МЕМА. 


35. irregular expenditure nourrad by the municipality was not ervestigeted to determine if 
any person was liable for the expenditure. as required by section 32(2Xb) of the MFMA. 


36. Some of the fruitless and wasteful expenditure incurred by the municipality was not 
investigated lo determine ff any person was lable for the expenditure, as required by 
section 32(2Xb) of the MFMA. 


37 Terms of reference were not always approved by tha council for the investigation of 
financial misconduct, as required by municipal regulation on financial misconduct 
procedures and criminal proceedings 6(1). 


38. Cases of financial misconduct that constitutes a crime commitiec by officials were not 


always reported to the South African Police Service, as required by municipal regulation 
on financial misconduct procedures and criminal proceedings 10/1). 


Annual financial statements 


39. The financial stalements submitted for auditing were not prepared n all material respects 
in accordance with the requirements of section 122 of те MFMA. Material 
misstatements of non-current assets and disclosure hems identified by the auditors in the 
submitted financial statements were subsequently corrected and the supporting records 
provided, resulting in the financial stalements receiving an unqualified audit opinion. 


Budgets 


40. Reasonable sieps were not taken to prevent unauthorised expenditure amounting to 
R311 174 006, as disclosed in noie 54 to the annual franca! statements, in 
contravention of section 6211 Қа) of the MFMA. The majority of the unauthorised 
expenditure was caused by the overspending of a vote. 


Expenditure management 


41. Money owed by the municipality was not always paid within 30 days, as required by 
secton 65(2y&) of the MFMA. 


42. Effective steps were not taken іс prevent irregular expenditure amounting to 
R272 274 068, as disclosed in note 56 10 the annual financial statements, as required by 
section 62(1)d) of те MFMA. The majority of the irregular expenditure wae caused Бу 
services rendered without a contract and servicos received on expired contracts. 


43. Effective steps were not taken to prevent fruitless and wasteful expenditure amounting to 
R63 359 943, as бесісвекмі іп note 55 to the annuali financial statements, in contravention 
of section 621109) of the MFMA. The majority of the disclosed fruitiess and wasteful 
expenditure was caused by late payments on Eskom accounts due to cash-flow 
problems. Fruitiess and wasteful expenditure amounting to R31 172 196 was incurred on 
Eskom &ccounts. 


Procurement and contract management 


44 Sufficient appropriate audit evidence could nct be obtained that contracts had been 
awarded to only bidders who submitted a declaration on whether they were employed by 
the state or connected to any person employed by the state, as required by supply chain 
mana&gement: (SCM) regulation 13 с). 


45. Some quotations were әссербемі from bidders who did not submit a declaration on 
whether they are employed by the state or connected to any person employed by the 
state, аз required by SCM regulation 13c). 


48. Some invitations for competitive bidding were not advertised for the required minimum 
period, in comravention of SCM regulation 22/1) and 2212). 


47. Some contracts were awarded to bidders based on points given for criteria that differed 
from those stipulated in the original invlation for bidding and quotations, in comravention 
of SCM regulations 210b) and 28(% Қа) and the Preferertal Procurement Regulations. 


48. Some competitive bids were adjudicated by а bid adjucicalion committee that was not 
composed m accordance with SCM regulation 242) 


48. Some contracts were made to bidders other Than those recommended by the bid 
evaluation committee without ratification by the accounting officer, аз required by SCM 
regulation 295b). 


50. The preference point system was not applied in some of the procurement of goods and 
services above R30 ООО, as required by section Ха) of the Preferential Procurement 
Policy Framework Act of South Africa. 2000 (Act No. 5 of 2000) (PP PFA) and treasury 
regulation 16A8.Xb). 


51. Some quotatons were awarded to bidders based on preference ponts that were not 
atocated and calculated in accordance with the requirements of the РРРҒА ard its 
regulations. Similar non-compliance was also reported in the prior year 


52. Some quotabons were aewerded to bidders that did not score the highest points in the 
evaluation process, as required by section 2(1Xf) of the РРРҒА and e Preferential 
Procurement Regutstions. 


53. Sufficient appropriate audit evidence could not be obtained that construction contracts 
had been awarded to omy contractors thal were registered wath the Construction Industry 
Development Board (CIDS) and qualified for the contract in accordance wah 
section 1001) of the CIDB Act of South Africa, 2000 (Act No. 38 of 2000) and CIDB 
regula6ons 17 and 25(7A). Similar non-compliance was also reported in the prior year 


54. Bid documentation for the procurement of commodibes designated for local content and 
production did mot sSpulate the minimum threshold for local production and content, аз 
required by prederendal procurement reguiañon 9(1). 


55. Awards were mada to a provider who was in the service of the municipality, in 
contravention of section 1120) of the MFMA and SCM regulation 44. Furthermore, the 
provider faded to deciare that he was in the service of the municipality. as required by 
SCM regulation Ха). 
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56. Awards were made to providers who were in the service of other state instStutions ос 
whose directors were in the service of the municipality, in contravention of section 1121j) 
of the MFMA and SCM regulation 44. 


57 Persons in the service of the municipality whose сісее family members had 8 private or 
business interest in contracts awarded by the municipalty failed to disclose such 
interest, in contravention of SCM regulation 46(2Хе) and the code of conduct for staf 
members issued in terms of the Municipal Systems Act of South Africa, 2000 (Act No. 32 
of 2000). 


ба. Some commodities designated for юса! content and production were procured from 
suppliers who did not submit a declaration on local production and content, as required 
by preferential procurement regulation 9(1). 


59. Some commodities designated for local coment and production were procured from 
suppliers who did not meet the prescribed minimum 9hreshoid for local production and 
conien, as required by preferential procurement regulation 9(5). Similar non-compliance 
was also reported in the prior year. 


60. The performance of some contractors was not monitored on а по Му basis, as required 
by section 116(2)(b) of the MFMA 


61. Contract performance and monitoring measures and methods were insufficient to ensure 
effective contract management, іп contravention of section 116(2Xc) of the MEMA, 


| Other information | 


62. The municipality's accounting officer is responsible for the other information. The other 
information comprises the information included іп e annual report. The other 
information does not include the financial statements. the auditor's report thereon and 
those selected programmes presented in the annual performance report that have been 
specifically reported on in the auditor's report 


83. My opinion on fhe financial statements and findings on the reported performances 
information and compliance with legislation do not cover the other information and | do 
not express an audit opinion or any form of assurance conclusion thereon. 


64. In connecton with my audit, my responsibilty is to read the other information and, in 
doing so, consider whether the ofher information is materialy inconsistent with the 
financial statements and the selected programmes presented in the annus performance 
report, се my knowledge obtained in Ше sudit or otherwise appears to be materially 
misstated, If, based on the work | have performed on the other information obtained prior 
to the cate of this auditors report, | conclude that there is a material misstatement of this 
other information, і am required to report that fact. 


65. | have read the other information included in the draft annual report and have nothing to 
герой in this regard. 
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66. | have not yet received the final annual report containing the other information. When 1 
do receive this information, and # | conclude that it contains a materna! misstatemoent, | 
am required to communicate the matter 10 Tose charged with govemance and to 
request the other inloemation to be corrected. If the other information is not corrected, I 
may have to re-ssue my auditors report amended as appropriate 


| Internal control deficiencies | 


87. 1 considered intemal control relevant to my aude of the financis! sistement. reported 
performance information and compliance with applicable gisiation, however, my 
objective was not to express any form of assurance thereon. The matters reported below 
are limibad to the significant iréernal control deficiencies that resulted in the findings on 
the annuel performance report and he nndings on compliance with legisiafion included in 
this report 





Financial and performance management 


68. Adequate monitoring processes were not in place to prevent non-complance and 
findings on performance Managemeni reports 


69. Management did not ensure that there are proper review processes to prevent andlor 
identify material missteterments in the financial statements. 


г bbc band 


A, cn to bog pK con^ mec 
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Annexure — Auditor-general's responsibility for the audit 


1. 


As part of an audit in accordance with the ISAs, | exercise professional judgement and 
maintain professionel scepticism throughout my audit of the financial stalemenis, and De 
procedures performed on reported performance information for selected programmes 
and on the municipality's compliance with respect to the selecied subject matters. 


Financial statements 


2. 


in осот to my responsibility for the audit of the financial statements ав described іп 
the atusditor’s report, | alsoc 


. identify and assess the nekes o! masña misstatement of He kinanda! statements 
whether dues to fraud or error, design and perform sudi procedures responsive іс 
those risks, and obtain audit evidence thet is sufficient and appropriate lo provide а 
basis for my opinion. The risk of not detecting а ттьзйетізі misstatement resuling fom 
fraud is higher than for one resulting from error, аз fraud may mwolve collusion, 
forgery, intentional omissions, misrepresentations, ос the override of intemal control. 


. Obtain en understanding of intemal control relevant to the audit n order 1o design 
sudit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the municipelity's internal control. 


+  ewalaate the appeoonwieness of scoounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the accountng officer. 


. conclude on the appropriateness of the accounting officers use of the going concern 
basis of accounting in the preparation of the financial statements. | also conclude, 
based on the sudit evidence obtained, whether a maternal uncertamty exists netetec 
to events or conditions Mat may cast significant doubt on the murnicipalty s ability to 
continue as а going conoern. If | concdude that a material uncertainty exists, | am 
required to daw attention in my sudors report to the related disclosures in the 
financial staternenis about the material uncertainty се, И such Gecioeures are 
iradequate, to modify the opinion on the financial statements. My conclusions are 
based сп the information available to me at the Gate of the auditor's report. However, 
future events се conditions may cause the municipelity to couse to continue as a 
going соссет. 


. eveluete Фе overall presentation, s\ucture and content of the financial statements. 
including the disclosures, and whether the financial statements represent the 
underlying transactions and events in a manner thal achieves tair presentation. 


Communication with those charged with governance 


3. 


| communicate with the accounting officer regarding. among other maters, the planned 


scope and timing of the audit and significant audit findings, including any signi®cant 
deficiencies in internal control that 1 identify during my sudit 


| also confirm to the accounting officer that | have complied with relevant ethical 
requirements regarding Independence, and communicate ай relationships and other 
matters thet may reasonabty be thought to have a bearing on my independence and, 
where applicable. reiaied safeguards. 
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APPENDIX В - COMMITTEES AND COMMITTEE PURPOSES 


Municipal Public August 2016 to current The committee perform the following 
Accounts Committee functions: 


1. Ihe committee shall report to the 
Council on its activities; 


The committee shall review municipal 
quarterly and annual reports and report 
on such reviews to Council and shall 
develop a comprehensive oversight 
report on the annual report. 


The committee shall monitor the 
implementation of the IDP and SDBIP 
and submit reports thereto. 


The committee shall oversee policy 
formulation and implementation. 


The committee shall ensure that 
Council comply with external reporting 
requirements. 


The committee shall examine the 
financial statements and audit reports 
of the municipality and consider 
improvements from previous 
statements and reports and must 
evaluate the extent to which 
recommendations from the AG and 
Audit Committee has been 
implemented. 


The committee shall promote good 
governance, transparency and 
accountability. 


The committee shall examine the 
midyear review in line with the IDP. 





230| Page 


The committee shall consider SDBIP 
reports. 


. The committee shall recommend any 
Investigation in its area of competence 
to the Council. 


. The committee shall reguest 
information from Councillors through 
the Office of the Speaker and from 
employees through the Office of the 
Municipal Manager and the relevant 
MMC Councillor be informed 
accordingly. 


. The committee shall perform any other 
function assigned to it by the Council. 
Rules Committee August 2016 to current To assist the Speaker with the 
implementation of the Council& Standing 
Orders and enforcement of the Code of 
Conduct for Councillors. 
Community Services August 2016 to current To assist the Executive Mayor / Mayoral 
Portfolio Committee Committee on issues related to: 


- Environmental Services 

- Sport, Recreation, Arts and Culture 

- Emergenoy and Disaster Management 

Services 

- Safety and Security Services 

- Waste 
Corporate Services August 2016 to current To assist the Executive Mayor / Mayoral 
Portfolio Committee Committee on issues related to: 


- Human Resources Management and 
Development (HR) 
- Legal and Contract Management 
- Information Communication Technology 
- Administration and Secretariat Services 
Finance Portfolio August 2016 to current To assist the Executive Mayor / Mayoral 
Committee Committee on issues related to: 


- Revenue and Fund Management 
- Supply Chain Management 
- Budget and Expenditure Management 
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- Asset Management 


August 2016 to current To assist the Executive Mayor / Mayoral 
Committee on issues related to: 


Planning & 
Development Portfolio 
Committee 

- Local Economic Development 

- ЮР, Public Participation and Performance 


Management 

- Land Use Management and Spatial 
Development 

- Human Settlements 


Special Projects August 2016 to current Not yet defined 
Portfolio Committee 


Technical Services August 2016 to current To assist the Executive Mayor / Mayoral 
Portfolio Committee Committee on issues related to: 





- Roads And Storm Water 

- Fleet and Facilities Management 
- Water and Sanitation Services 

- Energy 


Employment Equity August 2016 to current 
Committee 


Local Labour Forum August 2016 to current To consult on matters of mutual interest to 
the Employers and Employees in the Govan 
Mbeki Municipality. 
Names Change August 2016 to current Responsible for advising the municipality 
Committee on possible name changes. 
Apply the principles of the SAGNC to the 
names under its jurisdiction. 
Consult all stakeholders on name 
changes. 
Make recommendation to Province 
Geographic Name Committee (PGNC). 





Liaises with the PGNC on promoting 
research and ensuring that unrecorded 
names are collected. 


Training & August 2016 to current 

Development 

Committee 

Town Planning August 2016 to current Town Planning and Township Ordinance, 

TribunalCommittee 15 of 1986 provides for the establishment of 
a Municipal Town Planning Committee to 
oversee town planning and township 
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development issues within the municipal 
area of jurisdiction. 


The committee is established to assist and 
advise the Mayoral Committee with issues 
relating to town planning matters within the 
municipal area of jurisdiction. 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


DEPARTMENT SECTION EMPLOYEE OCCUPATION 
NAME 


| | | 
Municipal Manager's MM KUBHEKA G PERSONAL 
E NNNM "TTE 
Municipal Manager's Internal Audit MAKOLA TI CHIEF AUDIT 
Ofte tenerse Audi | HEAT б олук AA 
Еспино пиана PMU 
Office PMU 
Executive Mayor's Transversal MASINA SE MANAGER : SPEC 
Executive Mayor's Exec. SOKO BE CHIEF OF STAFF 


Office Mayor's 
Office 


Corporate Services HRM&D RAMOLETAM М | DEP DIR: HRM&D, 
op iuum MET ТЕТЕ ТЕН БЕ 

Corporate Services Human CLOETE JL MANAGER : HR 
сне | Remuces | |DevetoP& TRANS | _ 
С eo | 

n & Auxiliary P SECRETARIAT 
SERVICES 
Legal NETSHIVHALE | MANAGER : LEGAL & 
Services SLM MUN COURTS 
MEE MEN 
N 

Development | ИМО BRISK БЕ 

Development TI & RISK 

Planning & Town & ROHAN K MANAGER : TOWN & 


Development Regional REG PLANN 
Planning 


Planning 8 MANAGER LOCAL 
Development ECONOMIC DEVEL 
Settlements SETTLEMENT 
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DEPARTMENT SECTION EMPLOYEE OCCUPATION 
NAME 
Community Services oecurity & GININDA T M DEP DIR PUBLIC 
Law SAFETY 
Enforcement 


Community Services 





oport РЕМ ZF MANAGER THUSONG 
Recreation SER CEN 
Arts & 
Culture 
Registration LICENSING & 
REGISTR 
MAINTENANCE 
Community Services Solid Waste VAN DER DEP DIR: SOLID 
Communiy Some [Management МЕНМЕН | WASTERENV > 
Management MANAGEMENT 
Management MANAGEMENT 


Financial Services Budget TSATSA BJ DEP DIR : BUD, SUP & 
Support, ASSET M 
Assets and 
Expenditure 
EXPENDITURE 
management SUPPLY CHAIN 
Financial Services Budget & KANYANE MV_ | FINANCIAL 
Financial REPORTING$ 
Reporting SUPPORT 
Financial Services Revenue ТНАВЕТНЕІВ | SNR ACC : PR, SUND 
Management & BILLING 
sanitation PUPUMA WATER & SANITAT 
Services ENERGY 
WORKS 


Technical Services Fleet, NDLOVU T B MANAGER 
Mechanical MECHANICAL 
Workshop & WORKSHOP 
Facility 
Maintenance 











Post 
Level 
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OFFICE OF MUNICIPAL MANAGER: 


aa: Office of the Municipal Manager 
3 ovan eki unicipa ity 
k nae ӨР 























APPROVED ORGANISATIONAL STRUCTURE: 
(Council Resolution No: A09/01/2015) 


| Manager Human Resource : 








Chief Financial 
Officer (Sec. 56) 





Chief Audit 
Executive 
(Р103 x 01) 















































Senior Engineeri Senior i i Senior i 
ыы Technician Technician 
(PLO4 x 1) (PLO4 x 1) (PL04 x 1) 
Project Planning & Project Planning & 
Facilitation Officer Facilitation Officer Auditor (PLO6 x 1) 
(Р106 x 1) (РІ06 x 1) 
Service Delivery Service Delivery Service Delivery Internal Audito Internal Audito 
Clerk: (PLO8 x 1) Clerk: (Р108 x 1) Clerk: (PLO8 x 1) (Pix (PED 
Project Admin Clerk 
(РІ09 x 1) 
TECHNICAL SERVICES: 
ت‎ >= 
APPROVED ORGANISATIONAL STRUCTURE: 
на ( Council Resolution No: A09/01/2015) 
Ss 2% . . 
z A 
i : Department Technical Services i ИИ" | 
7522245: Govan Mbeki Municipality 
Senior Secretary 
(PLO8 x 1) 
Deputy Director: Deputy Director: | 
Water and Sanitation Energy Services 
(PLO2 x 1) (Р102 х 1) 
E Waste Manager: Roads and 
Water Treatment рч үм " бірле E 
Works (PLO3 x 1) (Р103 x 1) - 
(PL03 x 1) 
Snr. Eng. Tech: Snr. Eng. Tech Snr. Eng. Tech.: Snr. Eng. Tech. ММ: НЕ ес: 
Facility Maintenance Scientific Services W&S: W&S udi an хока: 5 лаи 
(PLO4 x 1) (РІ04 x 1) (PLO4 x 1) (PLO4 x 1) (PL04 x 1) 104 x 1) PLOA x 














Team Secretary 
(PLO9 x 1) 
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COMMUNITY SERVICES: 


YA Mp, 


SV 24%, e. . 
ds Department Community Services 
WT € Gocvan Mbeki Municipal 








and Regulatory 
Services (PLO3 x 1) 


Manager: Emergency 
and Disaster 
Management 

(PLO3 x 1) 





Offi Assistant Manager: Assistant Manager: Assistant Manager: 
сина Disaster Мае E С кау битин and Compliance and By Law Chief of Traffic 
E (PLO4 x 1) (Рим) Enforcement (PL04 x 1) (PL04 x 1) 


PLANNING AND DEVELOPMENT: 


(119 


i Department Planning & Development 
г.” Govan Mbeki Municipality 








Senior Sec : 
nior e "d 
t 
(PLO8 x 1) 
Team Secretary: 
Planning & Dev. Deputy Director: Land Use 
(FLO x 1) Management & Spatial 





| Development (Р102 x 1) 
Manager: Town & 
Manager LED А $ 
(PLO3 x 1) (PLO3 x 1) 


Assistant Manager: Assistant Manager: papa iss Td te” Assistant Manager: 
PMS (РІ04 x 1) ІРР (PL04 x 1) sen ” ) ng oop mere GIS (PL04 x 1) 


APPROVED ORGANISATIONAL STRUCTURE: 
(Council Resolution No: A09/01/2015) 





Services (PLO3 x 1) 





APPROVED ORGANISATIONAL STRUCTURE: 


(Council Resolution No: A09/01/2015) 


Manager Human Resource : 


Municipal Manager 








Human Settlements 
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FINANCIAL SERVICES: 


APPROVED ORGANISATIONAL STRUCTURE: 





(Council Resolution No: A09/01/2015) 
© . . . Human Resource : 
TE Department Financial Services == 
Financial Management | 
Services 
Financial Services 
(PLO8 x 1) 








Manager: Asset Manager: Budget and | Manager: 
Management Support (PLO3 x 1) Expenditure 
(PLO3 x 1) (PLO3 x 1) (РІ03 x 1) 
Senior Accountant: Senior Accountant: | |Ѕепіог Accountant: Senior Accountant: 
(PLO4 x 1) (PL04 x 1) (PLO4 x 1) (РІ04 x 1) 
(PLOS x 1) (PLO5 x 1) (PLOS x 1) (Р105 x 1) 
3 M ES 


Financial Services 


аы Seni Be 


CORPORATE SERVICES: 


APPROVED ORGANISATIONAL STRUCTURE: 


(Council Resolution No: A09/01/2015) 


Manager Human Resource :‏ | اک 
Department Corporate Services‏ 722% 
Govan Mbeki Municipality‏ > 5809 


Municipal Manager 








(РІ08 x 1) 





| Deputy Director: | 
(PLO2 x 1) Team Secretary 
(PLO9 x 1) 


Manager: 
OHS and IR 
(Plo3 x 1) 
Senior Legal Senior Legal Assistant Manager: Assistant Manager: Assistant Manager: Training & Assistant Manager: Assistant Manager: чем ад Assistant Manager: Records Assistant Manager: | | Assistant Manager: 
Practitioner Practitioner Municipal Court Occupation Health| (Industrial Relations Development and Recruitment ICT Services Bosiness, Intelligence ICT Operations Manager Secretariat Services| | Auxiliary Services 
(PLO4 x 1) (PLO4 x 1) (PLO4 x 1) Safety (PLOA x 1) (PLO4 x 1) Prod Едийу Services (PLO4 x 1) (PLO4 x 1) & Security (PLO4 x 1) (Рим x 1) (PLO4 x 1) (Род x 1) 












Manager: ICT 


(PLO3 x 1) Й 






(РІ04 x 1) 
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APPENDIX D — FUNCTIONS OF MUNICIPALITY / ENTITY ( N/A) 









Yes 
No 
Yes 





Yes 
Yes 
Yes 


(D О 
o 


Municipal health services No 
Municipal public transport 


Municipal public works only in respect of the needs of 
municipalities in the discharge of their responsibilities to 
administer functions specifically assigned to them under 
this Constitution or any other law 

Pontoons, ferries, jetties, piers and harbours, 
excluding the regulation of international and national 
shipping and matters related thereto 


Stormwater management systems in built-up areas Yes 
Trading regulations Yes 


Water and sanitation services limited to potable water 
supply systems and domestic waste-water and sewage 


О 


Yes 





Yes 


disposal systems 


Beaches and amusement facilities 


NO 
Billboards and the display of advertisements in public Мае 
расез 
О 





О 


| 
(D 
о 


Cemeteries, funeral parlours апа crematoria Yes - only cemetries 
Cleansing 


Control of public nuisances Yes 
Control of undertakings that sell liquor to the public Yes 


Facilities for the accommodation, care and burial of 
animals 


N 
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Fencing and fences Yes 


Licensing of dogs “mo So fo 


Licensing and control of undertakings that sell food to 
Yes 
the public 


| Local ameniies O  |Ye ë J oOo 
Local sport facilities Yes] 


Markets 

Municipal abattoirs 

Municipal parks and recreation 
Municipal roads 


Noise pollution Yes] 
Pounds / [Yes SPCA 
Public places ves] 


Refuse removal, refuse dumps and solid waste Yes 
disposal 


Street trading ves |S 
Street lighting Yes р 
Traffic and parking Wes |S 


* If municipality: indicate (yes or No); * If entity: Provide name of entity 
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APPENDIX E - WARD REPORTING- WARD COUNCILLORS 


APPENDIX E-WARD REPORTING 


Functionality of Ward Committees 


Name of ward Committee | Number of Number of Number of 
councillor established | monthly monthly quarterly public 
committee reports ward meetings 


(Yes/No) meetings held submitted to held during the 


during the year Speaker’s 
office on time 





| 2 
СИИИ И НИ 
m 

Yes 


Antony Makhaye 


Thandi Minisi 


Mariaan 
Chamberlain 





ч! 
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Уез 
Уез 
Уез 

ез 


— 


аси 


Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 
Үеѕ 

еѕ 


Со 
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Margareth Fourie Yes 
Vusumuzi Mbokazi Yes 


John Nkosi Yes 
Isaya Lukhele Yes 
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1.Adam Nkambule 078 020 3509 m 6104075740088 m 2866 Ext 13 500835 
Leandra 

2 Winnie Mkhabela 079 916 1181 7303180419088 им 2757 Ext 13 500838 
| eandra 

3.Thomas Mailule 074 717 2509 7701315450086 2777 Ext 13 500844 
| eandra 


4.Lindiwe Nhlapo 0738177491 | 01 | 8904230304086 a Witbank farm 500837 
5.Kobie Rats 082 5952559 | 01 | 5903175125087 Box 714 Leslie 500842 


— — ЛЫ, "EE шт 
Street Leandra 

ЕСИ оаа асна И NN 
Mositoane Leandra 


8.Dephney Nkosi 063 655 2210 6506100238088 Bor 93 leandra 500836 


9.Ntombikayise Kulu 072 920 2772 9401281074089 500839 
farm 

10.Nomaswazi 071 566 6304 01 7004240429089 F No 5 grobler str 500840 

Masilela Leandra 


WARD 02 (LEANDRA) 


1.Mlondolozi Langa 076 809 0676 7610245797088 5314 ext 16 500847 
leandra 

2 Leonard Mokoena 079 295 0052 02 7301215842084 9828 Ext 16 500845 
L eandra 

3.Elsie Nurse 071 111 2617 8506270926080 4122 ext 17 500853 

Nkabinde leandra 

4.Vusi Nkambule 079 944 7184 a 8503266117089 8108 ext 20 500850 
leandra 

5. Johannes Mogosi 076 700 1241 Ka 6712025589080 7539 ext 18 500848 
leandra 

6.Thoko Vilakazi 072 170 6248 ка 6501090645087 „и 5206 ext 16 500849 
leandra 


7.Twana Khumalo 0724250019 | 02 | 7612240327085 | F | Box 668 leandra 500851 


Dudu Mahlangu 072 645 8172 7901090609084 Bl 9256 ext 23 500846 
leandra 

9. Vincent Thabang 073 512 4931 8607076580087 8003 Ext 20 500655 

oibanyoni 

10.Poppy Mosasi 083 712 6768 7403030735080 8472 ext 21 500852 
leandra 


1.Delisile Sithole 076 744 7964 7311210690081 724 ext 7 leandra 500857 
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2.Evelyn Zodwa 076 814 6827 6210060724084 693 Ext 7 500667 
Nkosi Leandra 


3.Rebecca Sesie 078 204 0565 7302240600083 F 623 ext 6 leandra 500859 
Kola 


4.Sandile Mkhatshwa 074 753 3351 8403125569083 Stand no 40 Ext 500321 
11 Leandra 
5.Phindile Mkgwetsi 072 790 7809 Би 9105040390088 -- 1747 ехі 12 500855 
leandra 
6.Sdudla Moabi 079 327 1196 56111108665085 BN 3838 Ext 10 500047 
Leandra 
072 098 8750 Кый 8111080946087 EN 1936 ext 12 500856 
leandra 
8.Sipho Masilela 076 649 3992 6102215433085 Бы 1721 Ext 9 500055 
Leandra 
9.Maurice Maruping 072 842 4627 Ка 6412215625089 BEN 3935 ext 10 500854 
leandra 
10.Nthabiseng 079 445 9828 9109170469084 808 ext 7 leandra 500858 
Morajane 


1.Mduduzi John 076 727 2373 7008255795086 25835 ext 25 500862 
oibanyoni 


2.Julia Ndlovu 079 477 3496 | 4 | 5605310732087 | Е | 1543ext2 етра 500860 


3. Zakhele Lawrence 071 359 2770 EM 9005015559081 EN] 25695 ext 2 500865 
Zulu 

4. Thulani bethwell 079 488 5508 8206195537084 929 Ext 2 500866 
Twala 

5. Dumisani 072 366 3556 6611175361086 M 954 Ext 2 500867 
Mahlangu 

6. Armstrong 073 097 9769 8401065318083 M Box 1056 500328 
Mkhwanazi embalenhle 

7. Lindiwe Ester 0794174941 7302120431088 Ext 25 501004 
Maseko no:2054/30 

8. Nomayenzeke 071 054 7459 ES 7602022617084 -- 26111 Ext 25 500864 
Tukani 

9. Nomthandazo 079 367 5981 4 7711160559089 F 1069 Ext 2 500330 
Bettie Nkambule Embalenhle 


10.Zodwa Sibiya 076 593 7252 6905290789084 25973 Ext 28 500863 


Friend secunda 
7 secunda 
ы | E WA mmt Em m 
Ueckermann secunda 
em | eer | T [mem t| mm | ==_ 
secunda 
secunda 
secunda 
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7.Laurence Taylor 0725396974 Ки 4109155081081 E | _ Box 7058 500338 
secunda 


8. Drikus Booysen 0844042245 | | 8104225059080 | 501001 


ede ЖЕ. ШИШЕ. | T | tomm | LG 
secunda SECRETARY 
Via RN soa | NN RN 
secunda 


NEM NN 
Leandra 

зе | em | % амтана Tm Aa 
Madladleni Leandra 

wee | Жәми [om QT ams | 
leandra 

eee e | % [eames Жн | авт 
Leandra 

eme В S | temm | 
Skosana Leandra 

pem | ат ж вича [eee | шы. 
leandra 

аа с | TT |5 NEN 
Leandra 

NN ыла | 5 ае) и бшш ANN 
Leandra 

NEM AA NN 
Leandra 

[Mamma = | fe Qm | М mam | 
Manana Leandra 


1.Dipuo Mangalo 0723978571 5812090747083 2676 Ext 4 Emba 500585 
2.Zonke Nkambule 079 397 4903 8712165889082 5268 Ext 9 Emba 500796 


Guliwe 
re m mm г prem м 
Tsale 
eae TE | жымын М тш | == _ 
Ketsekile 1115159516 
Secunda 
7. Khazamula 072 685 0813 6806225646086 Вох 484 500351 
Robert Ndlovu | | 7 902804006 |ы)! оправите | SECRETARY - 
p | memes ВИИИ и ы ү RN 
MDAKANE embalenhle 
FE те | | AEN 
Nkosi emba 
PN NN 7 d RR RN 
Mbokazi emba 


1. Percy Mokoena 0762161512 БН 7403095367081 11256 Ехі 14 500805 
Emba 
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2.Nkosinathi 0793262240 8210245656084 M 11538 Ext 14 500802 

Mathenjwa Emba 

3.Nelly Magagula 0760430855 EN 8609010958080 EN 10873 Ext 14 500801 
Emba 

4. Sibusiso Nzimande 0761808365 EM 8309065388081 ЕВ 10873 Ext 14 500798 
Emba 

5.Thabang Mofokeng 0820630392 BM 8510145694089 m 11257 Ext 14 500676 
Emba 

6.Njabulo Mtsweni 0798563850 ши 9112205846086 ка 11534 Ext 14 500804 
Emba 

7.Мотодіреіо Zondo 0713068389 BN 7612130349082 EN 11018 Ext 14 500803 
Emba 

8. Mxolisi Ngwenya 0790742180 m 8703015993085 11488 ext 14 500800 
emba 


|9.Busi Ntuli — — ^ | Ntuli | 0794049929 | 7503020518086 ГЕ! 100260ехі 14 | 5007990 | 


10. LL е- Magret 1 — 7409080843085 NBN Box 2015 ae 
Masiteng secunda 


1.Frank Radebe 0734742438 | 9 — 6408125700087 M 446 Ext 22 Emba 500807 
2.J Moloi 0766000007 | 9 | — Fù] [| 800994 


3. Thandi Topsie 072 918 0034 580319023081 F 2165 ext 22 50081 1 

Lushaba 

4. Funi Mathibela 0714211727 Em 7804305408088 26417/30 Ext 18 500616 
Emba 


5. Kenneth Mahlangu | SUSPENDED | 9 | 7909025421086 Box 1438 emba 500808 


6.Sophie Nkosi 0829555188 6906041 118086 F Unit 8 Tsalanang 500075 
Embalenhle 

7. Kattie Poppie 0798397576 ET 6109260395085 B 248 ext 8 emba 500360 

Mboyisa 


8.M.j Mahlangu 0768544569 | 9 | 7502185439088 | M |  1633ext22 500812 
9.Bacacile E Mbele 0739670050 | 9 | 7808281887082 920 Ехі 20 Етра 500809 


10.Tsepiseng Lillian 0727143573 6904180064088 F 233 Ext 22 500810 
Mahlaba 


1.Xoliswa Nkosi 073 526 0155 | 10 | 7904151061089 ШЕЛ 15476 ext 15 500818 
2.Delisile Maphuko 072 385 8423 8801080975082 17674 ext 17 500820 


3. Mpho Tom 0788756753 10 8706135285082 M 15570 ext 15 500821 

Nkabinde emba 

4.Nomusa 060 766 6336 8809120333089 17695 ext 17 500816 

Shabangu emba 

5.Zanele Madonsela 073 011 5820 EN 8202130291085 BE 16009 ext 15 500817 
emba 

6.Girly Sibeko 072 836 6115 ша 7305060258080 ша 16074 ех! 15 500813 
emba 

7.Sphamandla 079 985 9843 Ба 8701025389086 ЕД Вох 1261 emba 500814 

Zuma 

8.Simphiwe Moloi 0742787965 EM 6110235597086 EN 65 steyn str charl 500903 
cillier 


9.Kingsly Sithole 0722446909 8109246142088 167 charl cillier 500819 
10. Jacob Masiteng 0722745850 8012165360089 207 Charl Cillier 500815 
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< 





Mbonani Embalenhle 
Mguzula Room 1 Emba 

{Еле таша (т жшше т ОБН чш 
Moloi 


5. | 5.Мигѕе Ndlovu Ndlovu | 0792223226 | 8111031027086 M. 1490 ext 2 emba | 50083 

6. Mpho Job ucc c NE B. — 041 — 7002235747085 2438 Ext 7 اك‎ 
Embalenhle 

7. | 7. Nelly Sedume | Sedume | 0795349197 | | 6708070463080 | | 1235 ext 2 emba | ext 2 emba | 500824 | 

8.Dibuseng с ecc MN IL. 7 DRE 03050617089 EL 2421 اك‎ 

Mofokeng Embalenhle 

9. Thulani Simelane 0607483523 8003121017087 25513 ext 24 500822 

emba 


10. Sibongile Manana 0822544447 8506075515088 1895 Ext 3 Emba 500993 


1.Willian Melusi 082 706 0056 7009025336086 19609 ext 18 500826 

Makhubo emba 

2.Sipho Michael 082 768 2322 8202145287086 18462 ехї 19 500827 

Malatjie emba 

3.Lihang Molefe 072 309 8455 o 6811015536083 -- 18798 ехі 19 500828 
етра 

4. Nomthandazo 082 090 8738 6905140318084 18864 Ext 19 500834 

Zondo Emba 

5. Piet Makofane 072 244 9554 BN 5610305688088 EM 16904 ext 17 500831 
emba 

6.Gcibelo Sibande 079 575 6016 E 9111160566085 BN 18508 Ext 19 500832 
Emba 

7.Bellah Mofokeng 072 172 5382 Ed 9401010401082 BM 21420 Ext 20 500830 
Emba 

8.Nozamisile Gocina 073 647 3716 BE 6803121500087 EN 19632 Ext 18 500110 
Emba 

9.Thulani Khumalo 079 213 8204 7404105691080 21294 Ext 20 500829 
Emba 

10. Mo Nyawo 079 244 2322 7411101050088 21119 Ext 20 500774 
Emba 


NENNEN | VN 
Embalenhle 

LC NN ee Rl B NN 
Mngomezulu emba 


3.Nthabiseng Radebe 0763852382 8004080502085 Е 23163 ext 21 500779 


4.Lindeni Khumalo 0724345459 ET 6308200394089 Bi 10253 ext 14 500777 
emba 


5.Jerry Khanye 0796524038 7912025632083 22567 ext 21 500775 


6.Lucky Moremi NENNEN 8609075342089 22440 Ext 21 DECEASED 
Emba 


7.Nokulunga Mqu 0712592372 6811281480081 9863 ext 14 500780 
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8.Tozi Maggie Sithole 0718067018 B 7406061208080 BN 23254 Ext 21 500382 
Emba 


9.Johan Dladla 0728104028 7404085915087 | M | 22466 ext 21 | 500782 | 
10. Sindi Mthembu 07340091 71 9409251463083 Гг | 10142 ехі 14 ШШ = 


1. Florence Motau 0731217991 9206196120087 19925 Ext 18 500901 
Embalenhle 

2. Martha Mathebula 0725216862 E 5712060313082 -- 11131 ехі 14 500788 
етра 

3. Вһекі Willie 0727702189 Bl 7709145499082 BEN 26418/106 ext 18 500783 

Thwala 

4. Abel Mthombeni 0849417325 m 6309020481080 BEN 20875 ext 18 500377 
emba 

5. Jabulani David 0721346369 6612075692083 M 20413 ext 18 500389 
Nkosi emba 

6. Nothuthuzelo 0722823408 9302170561089 19442 ext 18 500784 
Hamnca emba 


7. Busisiwe S. Zulu 0763859184 6209300735082 26418/355 emba 500786 


embalenhle 
шщ | wee [eee rome | m 
AGANT | vat] — — — 
SS 
Mavimbela farm bethal 
P NN | 5 E | NN NN 
Mhlanga 
ре | | Ұ минет” г шше NN 
Mbatha bethal 


4. Phindile Nkosi 0788219793 9311170692083 | Е | 9311170692083 500882 


ae | р, [=н emo 
Mbokane 

6. Zandile Mpila 0763274033 7204150630086 17А Simon 500790 
re Mele | шш | 18 ты Роем Вәны | SECRETARY | 
Rue [eem саа еее WA 
Simango 

шен | meme | = [кюн рена | юш 
Motaung farm bethal 

Шежін | em | в e rene mmo 
Mthombeni bethal 


10. Thembani Sithole 0722489423 9104021228086 Legdaarfarm 500881 


1. Moipone Esther 0727492907 8606201227085 H 20 Kinross 500684 
Mnguni 

2. Khopotso Gloria 0793039546 16 8704040223082 F 3205 Ext 21 500682 
Mahlangu Kinross 

3.Fakubi Letty 0761187333 16 6103010670087 F 4904 Ext 25 500683 
Ngomane Kinross 
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4. Bheki Mnisi 0832433666 721007599508 3473 Ext 25 500146 
Kinross 

5.Katshi Sina 0790603652 8005080353080 Vaalbank Farm 500679 

Skhosana 

6. Thandi Phinah 0735111950 8212130378089 A17 kinross 500680 

Mahlangu 

7. Musa Hlatshwayo 0794117653 = 5902050440082 — 4636 ext 25 500791 
kinross 

8. Joseph Nkabinde 0724127450 EN 9208255709081 = 4378 Ext 25 500686 
Kinross 


9. 9. Bafana Masilela | Masilela | 0793829945 | | 961015660082 | | Langsloot Farm | Farm | 50068004 ü 0 


10. ттш Portia шош EN EIL. Ж 11 BL LUE иш ш 
Mokonyama Street Kinross 


Mingomezuiu | | F | P vander | SECRETARY | 

Mngomezulu Evander SECRETARY 

sei wee | тшшн |" AA Е: JEAN 
Str Kinross 

Nkosi evander 


4. Deliwe Maseko 0724966905 5707120252080 Sakhisizwe Farm 500689 


9. 5. Магу Mavuso | | Mavuso | 0798218759 | 821 8759 | 6307080267084 | | F | Sakhisizwe Farm | GANI | 600156 


——D— ۴ 
Street Evander 
Eure | тюк, or meme э که‎ 
Ngwenya Evander 
aes | атанн 7 || и итна mo 
Masuku _ Kinross 
penn света” рн ш вәә __ 
road Evander 
guarter evander 


1. MATHUTHU 0604568205 8201190792081 14 Montana Str 500692 

EE ME 

2 D = | ne | шо 
secunda 

LR ERA IRAM BAN 
Secunda 

ааа ооо т өзе "| шш | == _ 
secunda 

жибеше | аю E | e O 
evander 

Taa o | 4 INE NAE 
Evander 

8. Wikus Claasens 0723726665 8602015007086 12260 500987 

RK BEL SKE GE 


9. Christelle Van Zyl 0845145720 8603210099084 Box 652 Evander 500672 
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10.Riaan Conradie 0823733276 5902235004084 Box 1849 500884 
Evander 


Mazibuko 
Шел с=т= cll KAA өт _ 
Ntshawuza 


3. |3. Sesi Nkosi — 2 Nkosi | 0711329490 | 1329490 OM) 


4. рс с c MEE Mafika шо ш kaa 258 Fono Emba ———— 
Nhlapho 
5.Mbongiseni 0720642533 E 7804015565086 5064/62 Emba 500696 
Shongwe 
0761693497 E 7411065595086 E 347 Ext 1 Emba 500695 
Nhlapo 
7. Lucky Thabo 0710046843 7404175426086 369 Jiyane Street 500174 
Methula Embalenhle 
8.Nokuthula Queen 0799562166 ка 9004060395087 EN 212 Ext 1 Emba 500697 
Methula 
9.Dumisani Blessed 0763438551 19 7802195319084 M 26383 Ext 25 500693 
Yika Emba 
10.Hubert Vusumuzi 0728003315 19 75003065434082 M 99 mthombeni str 500698 
Nkosi emba 


М.Ш) нні | E 
emba 

re em |5 pem Т | Е 

emba 

Fee ee BB oM н | жыш" NN 

Khatshwa Emba 

fee [esas р ш но ee == 

Hiomela emba 

P NN ре саса | Бе ==®_ 

Ngwenya Emba 

P | сән |5 ранният | шшк | __ 

Mkhatshwa embalennhle 

шаее Боо EB еа к AA 

Kunene Embalenhle 


8. Betty Mofokeng 0762615011 7611200825088 24341 Ext 14 500703 
emba 


Welani emba 
Lobeko embalenhle 














ШЫЙ d ld‏ تسا bassi Бый‏ تس 
secunda‏ 

EE | eee | ғ pee AA 
Rensburg Secunda 
Secunda 
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M е и TE | | m 

Rensburg Secunda 

e [canes | и завет Ұ [Tage [= 
secunda 

P | эше [omer ee | _ 

Ре{гопе!а Ме! secunda 


7. Elise Labuschagne 0825832317 | 21 | 4311270060087 | | 4311270060087 | Le | Box 728 secunda 500891 


денес [menor |5 тше | Em | oe 
Secunda 
mee шасы |5 ашта е и 1 ант 
ѕесипаа 
Ѕесипаа 


1.Nomsa Clara 0781307398 7607030366087 5057 Ext 5 500603 

Skhosana mzinoni 

2. Jan FT NE ка 219 1893 кеки 15488087 Вох 1223 Bethal 500207 

E^ NR 

3. Lindiwe Ngubeni 0792588297 ed ою tend 7910290794083 m 5536 ext 5 500712 
mzinoni 

4.Ellen Manzi 0820903083 Ed 8605110796081 E 7188 ext 5 500709 
mzinoni 


5. Sibusiso Mika 0725398289 8105045613089 7650 EXT 5 500711 
MZINONI 
Ndlozi_ 


WA | res нр" Во од | ша | 

Khayiyana Bethal 

aa | эта ua и ты? | жт _ 
mzinoni 

Рао | Ж рк | ee — 

Mahlangu mzinoni 

9. Zanele Vilakazi 0764589415 8602110305088 5293 Ext 5 500613 

к на‏ ا ا 

Magagula mzinoni 


Poo RN | | RR NN 
Mthombeni mzinoni 

ше | eer GR RE RA aa 
Mashilwane Mzinoni 

3.Zondo Harriet 0723890772 8903231422087 КЫ ЖІ | 
| TT | Баана а | == 
Mkhwanazi emzinoni 
[CHANGER RA AI 
Mahlangu Mzinoni 

P a 5 UN d = 
Malinga 

Mahlangu Mzinoni 
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Mnisi Bethal 
Sylvester Mbatha mzinoni 
Dladla mzinoni 


1.Sonto Motha 0712627196 7811201099085 419 Tambo 500717 
mzinoni 

2. Jabulani Masilela 0761660747 9012256634086 3269 ert 2 500656 
mzinoni 

3.Sibongile Nkosi 0724700920 6808290427087 2819 new stand 500461 
mzinoni SECRETARY 


4.Tuesday Magagula 0728931840 7204160473089 T282 mzinoni 500718 
5.Eric Khumalo 0710969913 7103215688081 M EH 259 Nkosi Str 500719 






6.Alice Khumalo 0630188149 24 8109210519089 F EH 98 500888 
Thambekwayo 
Str Mzinoni 
7.Sbusiso Sypreul 0769382545 8912246438087 M T76 MZINONI 500722 
Sithole 
8. Mngayi Msibi 0868365663 24 7102085491089 M 2599 157" 500720 


STREET 


MZINONI 





Mndawe 
Mahlangu 


1. Janke Van Der 0842454907 
Burgi 


2. Nomusa Mbatha 0721675537 
3. Zhane Joynth 0728796572 


4. Deliwe Dlamini 0837581848 


5. Anita Mashiane 0722610586 


emzinoni 
Mzinoni 


25 9702240068082 F EE 500996 


25 6704130400089 F Box 316 Secunda 900723 
F 


5 E 
25 5808280567083 F 42 general de 500515 
wet str secunda 


25 7205020646087 F 6 van Bruggen str 
secunda 500879 
B | _ 






6. Paul Jones 0824119451 М 500574 

7. Мрһо Маһапди 0823605082 25 ИШЕ М 500986 

8.Matshidiso Tjaija 0789907288 25 83050808083308 F Trichardt farm 500883 
5 


25 8505051743086 f Box 7504 500892 
sibongile 





10. patricia nkosi 2 | |r| | væ 

1.Sipho Mavuso 0729898624 26 7305205409085 M 868 Cowvillage, 500728 
Mzinoni 

2. Nelisiwe Getrude 0788413400 26 6309050291086 F 1171 Cowvillage, 500730 
Masilela Mzinoni 
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3. Lawrence 0712695319 9310235352089 372 Chris Hani, 500725 
Anl AA реми ПЬЕ ША 
Шаа Үт == | 4 [Sere М NN 
Johannah Mthimun e Mzinoni 
KA | а |e че _ 
Masina Mzinoni 
6. Moses Vusi Nkosi 0727110309 8505265310086 р € 
Mzinoni 
7. Thembisile Eldah 0829361449 7407290673086 4174 Ext 23, 500727 
Дев | wa | s залал ко e 
8. Owen December 0818197064 8412085523081 4329 Ext 23, 500732 
Mamea O E | 2e | | imn | __ 
9. Nomadlozi 0789771537 26 8908061244089 F CAPITEC 500554 
Мота nosi | | | fme | F | юы | __ 
10. Xolane Collen 0762957298 26 8510305815086 M 2297 Ext 13 500724 
а” 694% j 2e BIOORG | M n OO | 


1.Priscilla Hlanze 0738014078 кый 7006180309080 2292 12 str 500991 
mzinoni 

2. Sbongiseni 073 147 5606 8105205822082 M Box 2038 bethal 500476 

Shiyane Dube 


3. Mduduzi Cheron 073 801 4078 63080235275089 1592 2" str 500477 
Dladla mzinoni 


4. Nokuthula Maepa 0791268328 7705210565088 1870 7" str 500992 
mzinoni 

5. Norman Kubheka 0732833616 7611135632088 1750 5" str 500772 
mzinoni 

6. Thandi Ellen 072 795 3557 27 43050402100889 F 2173 11 str 500241 

Masilela Mzinoni 

7.Favourite Nkosi 0725525772 m 8112251591082 BN 35 freedom 500886 
square 


8. Tiny Jele 0737413983 8606170868083 F 1604 3% str 500773 
mzinoni 


9. Mikkie Masina 0712691623 8109110686087 3208/17 Parama 500894 
Mzinoni 

10. Raining Boy 0725025083 27 8403255664086 F 1855 6 str 500480 

Skhosana mzinoni 


1. Msozisela Jacob | 0833789336/071 7006215511080 No 1 Nilgirie 500739 

Shabangu 8896612 Street Bethal 

2. Vuyisile Zwane 0724055820 7608190635089 3961 ext 22 500740 

3.Constance Nomsa 0820650283 5810010709084 3478 Ext 22 500733 

Sibiya 

4.Dumsane 0728038180 8504276156083 3161 ext 22 500484 

Mahamba mzinoni 

5.Thembi Vilakazi 0766073825 н 770304376081 -- 3090 ехі 22 500485 
mzinoni 

6.Willoughby Botes 0794148807 880723500083 Geluktronk huis 7 500735 
Bethal 


7.Johanna Catharina 0826597406 28 9409080078086 F 30 Springbok 500736 
Pepler Street Bethal 
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< = x 


< 








eem | шағын Б Бока 7 [чы =т= _ 
Вооуеп Bethal 

ын | ST | | ela DENM 
Petronella Valence Street Bethal 

Mothan Bethal 


BE Шөл) | = _ 

. Maseko 

Umm mm [|| а 

Mtsweni Emba 

BEBE = кее, | тыш | == _ 
emba 


4.Winnie Moyo | 0793228471 | | 6707220276087 | | Box 1660 emba | 1660 emba 500748 


5. Bethuel Zunguza 0724499849 азама 7 оз | 201095890000. 7212035894082 Ж. emba 500503 


6. Bandile Sityi 0780420073 5406035819089 9080 ext 12 500744 
Emba 

7. Mduduzi Mtsweni 0718990373 Ed 8703095744083 9877 Ext 12 500742 
Emba 

8. Zenzele Gift 0721124401 8712056181086 9369 Ext 12 500568 

Мпаипі Етра 

9. Antie Bella Ndlovu 082 846 0059 ки 6010130872082 —— 9480 ext 12 500533 
emba 

10.Kenneth Khumalo 0769276325 9411195349089 9468 Ext 12 500746 
emba 


NEUE BEEN NN 
str Secunda 

шеше анына oes ee | ы 
secunda 

AA оттан | E КЫ | _ 
SECUNDA 

Сена [see н и | ee | = _ 
secunda 


5.Piet Labuschagne 0792283830 41112650374086 Box 432 secunda 500752 


Burger secunda 

Merrifield. Gibson | | РР | F | Secunda | secretary _ 

Merrifield- Gibson secunda secretary 

| |_| TE |_| шик | т. 
secunda 

9.Charmaine Hill 0720360844 30 7003090250082 F 

10. Michelle Stemmet 0828339951 30 8110110013082 F 


1.December David 0768827994 31 7612126205082 M 14999 Ext 15 500501 

Makhubo Emba 

2. Victoria Biya 0730566066 7210102946082 21769 ext 20 500755 
Emba 
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ушшш mem эг [жшше T | ашын ww 
ares | жаны [or [woman е AR | mmo 
аата | тит | т [meme к | ашын | = _ 
—— [ee аг eee ee | ват 
Nkosi Emba 
WA [| Tame 4 | тыт [Se 
эшш | тин | эг Гәни и er | ант 
тра 


1.Sibongile Simelane 0733462200 7804170542086 27231 ext 26 500763 
Emba 

2. Khethi Nhlapho 0727458086 E 6910290355084 EM 27380 ext 26 500769 
Emba 

3.Mzwandile Vellem 0845509389 = 7610125682087 = 27535 ext 26 500771 
Emba 


4. Anna Skosana 0724301942 | 7504290607088 . | Box7Emba | 7 Emba 500764 


5. Nonhlanhla 0609164595 Kcu X _ 112286 ext26 500768 

Mbokane Emba 

6. Peter Shabangu 0716227740 = 8202055325082 a 26821 ext 26 500765 
Emba 

7. Ntombi Mbonani 0733116960 ul 8602060377087 BN 8007 ext 11 500998 
Emba 

8.Themba Ntulo 0728168014 DN] 5912055850086 ка 7917 ext 11 500767 
Emba 

9.Boshi Portia 0723801164 6407290303081 7976 Ext 1 Emba 500637 

Ngobeni 

10.David Ralehoko 0722113325 650815556088 8081 ext 11 500770 
Emba 
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PUBLIC MEETINGS 























IDP & Budget 
consultation 


05 -12 
April 2017 


High billing 
by the 





sewer 
spilages, 
electricity 
disruption, 


state 
Crime, road 


+/-2000 
350 
accidents 
45 Pollution, 
project itself 


24 June 
2017 


08 Nov 
2016 


06-10 
Feb 2017 


Dept of 
Community 
Safety, 
Security & 
liaison 


Environmental 
Impact 
Assessment 
for Eskom 
project 





Business 
Consultation 
on Municipal 


By-laws 


mE 





Municipality, 





roads in bad 





Feedback is 
given by 
councillors 





during ward 


meetings 
according to 
schedules 







Feedback is 


given by 
councillors 
during ward 
meetings 
according to 
schedules 
Feedback is 
given by 
councillors 
during ward 
meetings 
according to 
schedules 
Feedback is 
given by 
councillors 
during ward 
meetings 
according to 
schedules 
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APPENDIX F - WARD INFORMATION 






1 17 
2 18 
3 19 
4 2 
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дави | изв | 

6 2 
7 2 
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9 2 
10 2 
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12 2 
13 2 
14 3 
15 3 
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APPENDIX С - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2016/2017 


RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 2016/2017 


Q4: Audit Committee recommendations for the 2015/16 and 2016/17financial year 


MEETING RESOLUTION 


DATE 
ANNUAL FINANCIAL STATEMENTS FOR THE PERIOD ENDING 30 JUNE 2016 


That the Audit CommitteeG view of the Govan Mbeki Municipality& Annual Financial 
otatements (AFS) for the period ending 30 June 2016, BE TABLED to the Council as 
follows: 

- That the restatement procedures must be complied with in order to comply with the 
requirements of GRAP 17. 

- That reasons for the debtorsóincrease be added to the AFS. 

- That agreements must be in place for the long term receivables that has increased to 
R60 463 835 as the increase will raise the Audit-GeneralG attention. 

- [hat proper disclosure must be done on unspent conditional grants and receipts and 
that the R15 million received from SASOL be correctly disclosed under Note 53. 

- That proper explanation be added under Note 26 to address retention write-off and 
VAT write-off. 

- That the prior period errors related to investment property be discussed with 
Provincial Treasury and the Auditor-General in order to adequately address this matter 
in future AFS. Management to ensure that supporting documentation is available when 
being audited on this matter. 

- That the AFS be ftleanedóby Internal Audit before submission. 





22-Aug-16 


ROLLING THREE YEAR STRATEGIC INTERNAL AUDIT PLAN 2016/2017 - 
2018/2019 AND ANNUAL INTERNAL AUDIT PLAN FOR THE PERIOD ENDING 30 
22-Aug-16 JUNE 2017 

That the Audit Committee Members make round robin written submissions on the 
Internal Audit Plan to the Acting Chairperson to formulate a decision. 








2015/2016 UNAUDITED ANNUAL PERFORMANCE REPORT 


22-Aug-16 That the Audit Committee Members make round robin written submissions on the 


2015/2016 Unaudited Annual Performance Report to the Acting Chairperson to 
formulate the committee& comments. 
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19-Mar-17 


19-Mar-17 
19-Mar-17 


19-Mar-17 
03-Mar-1 7 


03-Mar-1 7 


03-Mar-1 7 
03-Mar-1 7 


23-Jun-17 


QUARTERLY INTERNAL AUDIT REPORTS FOR THE FOURTH QUARTER ENDED 
JUNE 2016 


That the 2015/2016 Quarterly Internal Audit Reports for the fourth quarter ended 30 
June 2016, and as contained in the Audit Committee meeting agenda dated 19 January 
2016, BE NOTED. 


AUDITOR-GENERAL'S REPORT TO THE COUNCIL OF THE GOVAN MBEKI 
MUNICIPALITY ON THE 2015/2016 ANNUAL FINANCIAL STATEMENTS 





That the Auditor-General's report on the 2015/2016 Annual Financial Statements of the 
Govan Mbeki Municipality BE ACKNOWLEDGED. 


AUDITOR-GENERAL FINAL MANAGEMENT REPORT 30 JUNE 2016 

That the Auditor-General's Final Management Report on the audit for the 2015/2016 
financial year BE ACKNOWLEDGED. 

ACTION PLAN TO MITIGATE INTERNAL AUDIT FINDINGS FOR THE FOURTH 
QUARTER ENDED JUNE 2016 

That the action plan to mitigate the internal audit findings for the fourth quarter ended 
June 2016 BE ACKNOWLEDGED. 

QUARTERLY INTERNAL AUDIT REPORTS FOR THE FIRST QUARTER ENDED 30 
SEPTEMBER 2017 

That the 2016/2017 Quarterly Internal Audit Reports for the first quarter ended 30 
September 2016 BE NOTED. 

FINANCIAL PERFORMANCE REPORT FOR THE FIRST QUARTER OF THE 
2016/2017 FINANCIAL YEAR ENDED 30 SEPTEMBER 2016 


That the financial performance for the first quarter of the 2016/2017 financial year 


ended 30 September 2016, BE NOTED. 





QUARTERLY INTERNAL AUDIT REPORTS FOR THE THIRD QUARTER ENDED 31 
MARCH 2016 

That the 2016/2017 Quarterly Internal Audit Reports for the third quarter ended 31 
March be noted. 
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23-Jun-17 
23-Jun-17 


23-Jun-17 


23-Jun-17 
23-Jun-17 


23-Jun-17 
23-Jun-17 


23-Jun-17 


ROLLING THREE YEAR STRATEGIC INTERNAL AUDIT PLAN 2017/2018 - 


2019/2020 AND THE ANNUAL INTERNAL AUDIT PLAN FOR THE PERIOD ENDING 
30 JUNE 208 





That the Rolling Three Year Strategic Internal Audit Plan 2017/18 - 2019/2020 and the 
Annual Internal Audit Plan for the period ending 30 June 2018 BE APPROVED. 


AUDIT COMMITTEE CHARTER 


That the Audit Committee Charter, as contained in the Audit Committee meeting 
agenda dated 23 June 2017, BE APPROVED and BE TABLED to Council for approval. 


INTERNAL AUDIT CHARTER 


That the Internal Audit Charter, as contained in the Audit Committee meeting agenda 
dated 23 June 2017, BE APPROVED. 


RISK MANAGEMENT COMMITTEE REPORT 


That the progress made with the implementation of the mitigation strategies that 


management has put in place to resolve the strategic risks, operational risks,and ICT 
risks BE ACKNOWLEDGED. 





RISK MANAGEMENT REPORT 


That the Risk Management Report for the third quarter ended 31 March 2017 BE 
NOTED. 


2016/2017 FINANCIAL PERFORMANCE REPORT FOR QUARTER ENDED 31 
MARCH 2017 


That the 2016/2017 Financial Performance Report for the quarter ended 31 March 
2017 BE NOTED. 


ASSET MAINTENANCE MANAGEMENT POLICY 


That the Asset Maintenance Management Policy, as contained in the Audit Committee 
meeting agenda dated 23 June 2017, BE ACKNOWLEDGED. 


PERFORMANCE ASSESSMENT REPORT FOR THE THIRD QUARTER OF THE 
2016/2017 FINANCIAL YEAR ENDED 31 MARCH 2017 


That the Performance Assessment Report for the quarter ended 31 March 2017 BE 
NOTED. 


2 1 aec 
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AUDIT COMMITTEE REPORT ON AUDIT OUTCOME 2016/2017 
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APPENDIK Н - LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


None 


The Municipality допд have contracts that are longer than three (3) years. 


APPENDIX | - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE 
SCHEDULE 


None. 


The municipality does not have an entity 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


2016/2017 
DISCLOSURES OF FINANCIAL INTERESTS BY COUNCILLORS 
Council Member *Ward and/or GENDER Disclosure 
Party Status 
Represented 


BADENHORST PT 
HJ 


BOSCH PR 
ге опза 
30/10/2016) 


ВОТНА С Ба 
AL ә б - 
. DE VRIES GR 

DUBE TH 

(elected 

26/05/2017) 

GWIJI CV 

HLOLWENI S 

KLAAS NP 


LUKHELE I 





MABIZELA TM 


MABOA- 
BOLTMAN NF 
(Executive 
Mayor) 
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2016/2017 
DISCLOSURES OF FINANCIAL INTERESTS BY COUNCILLORS 
Council Member *Ward and/or GENDER Disclosure 


Party Status 
Represented 


MAHLANGU PT 23 ANC F 
BRENDA D 

MAHLANGU 
BUTI D 


MAHLANGU E 












MAKHAYE SA 
(MMC Technical 
Services) 
MAKOLA MB 











MALAZA NG 





MASEKO TM 
Elected 
(08/11/2016) 
MASUKU PIP 











MATHEBULA SB | 








MAZIBUKO KD 








` MBOKAZI AV 





























MBONANI LM 








MKHALIPHI S 





L 
MKWEBANE ZA 





MOFOKENG TS 





























MOKOENA BD PT 26 ANC 


. MOLOTO BD 
































` MORAJANE ТА 





















































MOSOMANE MI 
(resigned 
25/05/2017) 
MOTLOUNG ME 
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2016/2017 
DISCLOSURES OF FINANCIAL INTERESTS BY COUNCILLORS 
Council Member *Ward and/or GENDER Disclosure 
Party Status 
Represented 


MTSHALI PD FT 
(Chief Whip) 


eum mer 












(MMC Finance) 
MTSWENI TP 
(MMC Special 
Projects) 
MUKHWANAZI 
AO 

. NDABA ВВ 
(MMC Corporate 
Services) 
NDODA NM 



































NDWANYAZA PN 


NEL- BUITENDAG | 
AD 











NGXONONO YT 
(MMC Planning & 
Development) 
NHLAPO MD 






































a SC 


omer ER 


кандый УВ 











NKOSI MJ 








NKOSI NE 
(MMC 
Community 
Services) 


NTULI SR 10 
SEBOLELA JD PT | PR 
L 


SHAI KJ PT PR 























ІШ | B ІН 5 | ЕН 
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2016/2017 
DISCLOSURES OF FINANCIAL INTERESTS BY COUNCILLORS 
Council Member *Ward and/or GENDER Disclosure 
Party Status 
Represented 


SIBANYONI SI ыы 
ышык "О" 
HUYSSTEEN NC 


VON WIDDERN PT 
TDC 

ZUMA NG FT 
(SPEAKER) 





WA БЫН БЕНЕН 
ЕН || 
ЕМЕН a 
|" 2 
ШЫН БЫН ооо 
ммо тя) м (ғ) 2 
ЕН a 
БЕН БЫН БЕН 
ШЫ МН ЕНЕ 
ا‎ 
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APPENDIK K: REVENUE COLLECTION PERFORMANCE BY VOTE AND 


APPENDIX К (1): REVENUE COLLECTION PERFORMANCE 


Executive & Council 
Corporate Services 
Planning & Development 
Community Services 
Financial Services 


Technical services 


Total Revenue by Vote 





75 958 436 
26 834 167 
52 623 634 
150 680 511 
430 884 464 
8/5 401 561 


1 612 383 


55 161 000 
15 448 305 
33 836 515 
176 124 049 
494 449 016 


1 034 154 105 


1 809 173 





55 161 000 
15 448 305 
29 600 562 
177 223 965 
494 449 017 


1 034 154 105 


1 806 037 





3Y VOTE 


57 262 553 
14 758 946 
324 573 275 
164 953 756 
648 334 800 
928 819 533 





2138703| оо 





3Y SOURCE 


APPENDIX K (II): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 
R '000 


2015/2016 2016/2017 2016/2017 


Actual Original Adjustments Original Adjustments 
Budget Budget Budget Budget 


Description 





Property rates 


Property rates - penalties & collection charges 


Service Charges - electricity revenue 
Service Charges - water revenue 
Service Charges - sanitation revenue 
Service Charges - refuse revenue 
Service Charges - other 

Rentals of facilities and equipment 
Interest earned - external investments 
Interest earned - outstanding debtors 
Dividends received 

Fines 

Licences and permits 

Agency services 


Transfers recognised - operational 


Other revenue 
Gains on disposal of PPE 


190 532 
445 736 
318 714 
87 496 
99 198 
| 
3 689 
56 597 
52 
23 370 
| 
22 430 
230 956 
43 000 
(5 067) 


247 933 
; 

551 005 

361 055 
101 071 

108 365 
; 

4 854 

44 100 
; 

52 

29 199 
; 

33 854 

217 623 

22 900 

10 000 


247 933 
; 

551 005 

361 055 
101 071 

108 365 
; 

4 854 

44 100 
; 

52 

28 199 
; 

33 854 

230 387 

22 900 

10 000 


306 255 
; 

449 758 

33/ 648 

91 858 

755 

2 

1 407 

1 527 

44 537 

27 

15 077 

2 

23 731 

219697 
116 181 

317 623 








Total Revenue (excluding capital transfers and 1 516 704 1 732 012 1 743 776 1 926 086 4.62% -8.12% 
contributions) 


269 | Раге 


APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 
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APPENDIX N - CAPITAL PROGRAMME 2016/2017 


Capital Programme by Project: 2016/2017 
R' 000 


Capital Project Original Budget Adjustment Variance Variance 
Budget (Act - Adj) (Act - OB) 
% % 


97.72% 
175.58% 
101.57% 
83.75% 
PROV ОҒ WATER BORNE SEW (THA 1 = | 701850000000 

49.58% 
87.22% 
87.72% 
105.68% 

REVENUE(INCOME):TO BE UNBUND | - | | | 1470197164 | 

113.90% 
| Upgrade of ICT Connection;TO | 150000000] 1 500 000.00 |- | 000% 0.00% 
_ Furniture & Equipment(Hoover | | to | 
m | | 


| (0301) لچ ا‎ x] 

Fumiture & Equipment (0401) J | - | -. 
_Fumiture 8 Equipment (0407) | 10000000] 6500000  - | 000%) 00% 
Fencing Leandra Testing grou | -| 15000000] -J || 
Fumiture & Equipment (0508) 25312 ا د‎ 
[Insurance Claimed Equipment | — - | 17607.00) 26686 1207% (2 
|Ғитіше & Equipment (0603) — >- - 2-22 
_ Vehicles Purchase;TO BE UNBU 7 200000000] 200000000 - 500% 00% 
Bethal Electri Network Stren | ((- 0-0 0 c [o || 
_ Furniture & Equipment (Radio 7 - | 1500040 4700 216% | 
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APPENDIX О - CAPITAL PROGRAMME BY PROJECT BY WARD 2013 


Not Applicable 


APPENDIX P — SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


None 


APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE 
COMMUNITY WHERE ANOTHER SPHERE OF GOVERNMENT IS 
RESPONSIBLE FOR SERVICE PROVISION 


None 


APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 


None 


APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


None 
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VOLUME 11: ANNUAL FINANCIAL STATEMENTS 
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